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Enclosed you will find the Board and administrative response to the
al hoc investigating con-mittee's report which was received on January 22.
in keeping with the AAUP 's policy of objectivity and academic freedom, I

ossu:ne you will publish the full text of our response, which you have re-
quested, with your report. Also, I assume that should you change any part
of your report, as a result of our response, you will give us an opportun-
ity to revise our response prior to publication. am disappointed that
Committee A ilbS .optrAed publication of the draft report without having
first read cur- corrections and coTments.

Because the draft report is such,a collage of errors, misrepresenta-
tions and false allegations and totally omits vital background data, we
have found it imecssible to "correct" the draft without thoroughly re-
writing it. Theiefore, our response is a running cowentary upon your
draft as it currently st;:nds, and changes in the latter would obviously
necessitate modification of the former.

I earnestly 'ee..-1e, efLer reading our comments, and receiving counsel
from your colleaeu;os, v:Al will not publish the draft report. I am in no
position to advise. !Ju, however, anyone impartial to this case would argue
strongly for the appointr!ent of a new investigating committee end the
development of a nce draft report. At least one member of the ad hoc
committee stated eriee to the initiation of the investigation teat he was
certain of its outcome. Yet in your letter of July 16 you assured us
that the committee would be composed of persons, "who have had no pre-
vious relationship with the matter."

Because there are so many statements in the current draft which are
both personally and professionally libelous and damaging to the well-being
of the College and its fiscal stability, I trust should you publish the
present draft, you will permit your membership the freedom to read our
full response. Furthermore, I assume you will secure my permission before
making any editorial changes in our response.

Finally, I have never been supplied with the list of persons the com-
mittee interviewed during its visit to Bloomfield last July, and no list
appeared in the report. In addition to this list, I would also like to
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have a copy of the tapes which were made of the interviews. A number of
faculty who were interviewed have exprps3ed some concern over these tapes.
We make it a practice at Bloomfield to make all tapes taken on the campus
open for full review by the College community. No one from your office
or on the investigating committee ever indicated that secret tapes were
being made of the interviews and therefore I assume that you will find no
difficulty in making these tapes public at this time.

Please let me know if you have any questions about the enclosed re-
sponse, which is authorized for publication.

Sincerely yours,

(_.

erle F. Allshouse
President

MFA:B
cc: AAUP Council (Comments mailed under separate cover)
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February 6, 1974

Dr. Jordan E. Kurland, Associate General Secretary
American Association of University Professors
One Dupont Circle
Washington, D. C. 20036

Dear Jordan:

Reply to the Draft Report: Academic Freedom and Tenure: Bloomfield College

It has been very difficult to choose the appropriate form to respond to
your letter of January 17 and the copy of the investigation committee's report
which Committee A has approved for publication. First, after spending a sub-
stantial portion of the report in an ad hominem attack upon me personally
which concludes with an implied negative judgment upon my professional integ-
rity, you say, "We would be grateful to you for the correction of any error of
fact of which you may be aware, for any comment you may have with regard to
the treatment of the issues and to the conclusions reached, and for such other
response as you may wish to make concerning the enclosed text." Not only is
your request hypocritical, since you already have a file drawer full of corres-
pondence and material from me to which you have selectively avoided any refer-
ence in the report, but I have no assurances from you that these comments will
be published with the present draft or that I will have the benefit of review-
ing the final draft and revising my comments accordingly prior to publication.
Second, the entire process is analogous to a hangman's court asking the sen-
tenced for assistance in the preparation of the final execution orders and then
expecting the victim to be grateful for the "due process" accorded him. Third,
I have been given less than three weeks to critique and respond to an extensive
report that has taken many persons, with the aid of a national staff, almost
six months to prepare while that same organization is currently subjecting
members of the College's Board and administration, including me personally, to
incredibly time-consuming investigations and legal depositions. One individual
thought that such short notice and harassment are not befitting the character
of the AAUP.

Many colleagues have advised me to write a short and polite letter of dis-
claimer and simply indicate that the College cannot now be part of a process
from which we were excluded, for reasons you know better than I, and which was
a mockery of objectivity and academic justice from its inception. Others, after
reading the report, were convinced that there was little in the report that gave
evidence of an unbiased attempt to fulfill the charge given the investigating
committee by you on July 16, 1973. Furthermore, much of the report is irrele-
vant to its conclusions; the conclusions are not substantiated by facts or
arguments; there are substantial misstatements of fact; there are important
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omissions of facts and documents; and one finds an incredible use of third-
party hearsay and out-of-context evidence. Most appalling is the ideological
attack upon me for the questions I have raised about the adequacy of the
tenure system in higher education for the "new depression" ahead. It is a
tragic contradiction for the AAUP, an institution dedicated to the pursuit
of truth and academic freedom, to believe that tenure is immune to criticism
and/or revision. It is as though a humanly devised system, designed to
accomplish ends to which we are all committed, has suddenly been elevated to
the status of religious dogma and we are to view the 1940 Statement of Prin-
ciples as a doctrine of infallibility. The report seeks to condemn the
questions I have raised not by carefully reasoned arguments but by first
assuming that anyone who questions the adequacy of the tenure system must
ipso facto be wrong. Argument via anecdote and ridicule is hardly befitting
an organization which seeks to perpetuate only the highest of professional
standards and, at least in the past, was willing to stand for the right of
free and open inquiry -- no matter whose sensitivities were offended. What
has happened to that kind of academic freedom?

Precisely because the spirit of persons like Arthur 0. Lovejoy and other
champions of academic freedom has been so thoroughly repudiated by your report,
I have no alternative but to reply. Failure to take this report seriously
would only perpetuate the myth that the AAUP (as directed by its national
staff) practices the open and objective pursuit of truth.

The following comments are organized around the organization of your
report and are divided into the following sections:

I. What are incorrectly reported as facts;
II. What important facts are omitted;

III. What is reported in a misleading manner; and
IV. Are the conclusions warranted by the facts?

In order to assist the reader, the comments follow the paragraph development
of your report.

Section I. Matters incorrectly reported as facts

I. Introduction

A. The 4-1-4 academic calendar was adopted in the spring of 1971, not 1970.
B. The College operates a variegated summer calendar, not two six-week

sessions.
C. In 1972-73 there were 72, not 70, full-time faculty.
O. In 1972-73 there were 1,064, not 1,100, full-time students enrolled.
E. While it is alleged that the College "has a relatively young faculty,"

in 1972-73 the average age of the full-time faculty was 45.5. No data
is presented to correlate the average age of the Bloomfield Colleae
faculty with that of other colleges having a similar academic history
and profile.

F. It is asserted that "Over half of the present faculty has been at the
College for less than two years," whereas, in fact, 32 of the 54 full-
time faculty during 1973-74 have served for more than two years.
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II. The events of the 1972-73 academic year

A. Referring to the March 1970 Middle States Report, the AAUP report
implies that the following statement characterized the faculty, "It also
found evidence of a desire for curricular innovation, with a regional as
well as urban emphasis." The facts are:

1. The actual statement appears in a section on "novernance and
Administration" in the Middle States Report and reads as follows: "There
is gdestion ... whether ... Bloomfield College is temperamentally and con-
stitutionally capable of commitment to the traditional role of the college
in its present setting. Certainly there is desire to produce an innovative
situation with regional as well as urban thrust, high academic ambition as
well as service to social needs."

2. There is no statement in the Middle States Report which charac-
terizes the faculty as innovative or committed to an urban emphasis.

B. Relative to the Long Range Planning Commission, it is asserted,
"President Allshouse appointed the five faculty members, and four of these
appointees were faculty who had come to the College after Dr. Allshouse had
joined the administration." The facts are:

1. The five who were on the Commission served ex officio. They
were: Professor Earle W. Sealy, Chairman, Faculty Council; Professor John L.
Carey, Chairman, College Community Senate; Professor Walter Kaufman, Chairman,
Faculty Committee on Curriculum and Instruction; Mr. Aubrey N'Komo, Director,
Black Studies Program; Professor Edward F. Robinson, President, Bloomfield
Chapter, AAUP.

2. Three of these persons were appointed before I had ever heard of
Bloomfield College and one was appointed the same month I arrived.

3. Three of these persons, I assume, were elected to their respective
chairmanships. Do the authors of the report suggest that these faculty com-
mittees should not have been represented by their chairmen on the Long Range
Planning Committee?

C. It is asserted that "in preparing the report which it submitted to
the Faculty Council ... the Long Range Planning Commission seems to have
assumed the functions of the Faculty Council, which was authorized to engage
in 'long range study and planning in matters related to the future development
and general welfare of the College.'" The facts are as follows:

1. As a coordinating and all-College "think tank", the Long Range
Planning Commission never made legislative or executive decisions. Its func-
tion was to study the systematic interrelation of all planning activities and
then refer specific suggestions or problems to appropriate faculty, Board, or
student standing committees. The Chairman of the Faculty Council served on
the Long Range Planning Commission and never suggested that the groundwork
done by the Commission was inappropriate.
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2. No suggestion was ever made by a member of the administration
or Board that the Faculty Council should proceed in any particular manner
relative to consultation with other faculty standing committees. The Faculty
Council was entirely free to exercise its independent judgment, as the
Faculty's executive committee, as to how it would exercise its responsibili-
ties as outlined in the Faculty Bylaws.

D. Relative to the February 27, 1973 visit to the AAUP national office:

1. Professor Walter Kaufman was present as Chairman of the AAUP
Committee A, not because of his role on the Faculty Council as intimated in
the report. This error is significant since following the Washington visit,
although still Chairman of Committee A. he and another AAUP Executive Com-
mittee member were excluded from invitations to meetings of the AAUP Execu-
tive Committee.

2. There was no discussion of, or suggestion that the College
possessed "financial reserves." The financial position of the College was
not discussed except as outlined in my February 13, 1973 Profile Report,
which projected five-year forward operating deficits of aTii.iist one million
dollars without adequate reserves.

3. There was no discussion of'sixty percent as being an adequate
or inadequate percentage for faculty tenure flexibility.

4. While Messrs. Davis and Kurland may have left our luncheon with
the afterglow of thinking there was "no imminent crisis" at Bloomfield College,
surely we would not have made the journey to Washington unless we felt such
a crisis was imminent, as events indicated clearly was the case. Are we to
believe seriously that after several cocktails and a good lunch, and without
benefit of a study of any of the relevant financial and planning documents,
Messrs. Davis and Kurland went away satisfied that there was "no imminent
crisis?"

E. It is asserted that, "at a special meeting called for April 11, the
general faculty by vote of 43 to 27 adopted a Substitute Plan which had been
introduced by professors opposed to the administration's plans. The Substi-
tute Plan called for the attainment of a balanced budget by the 1974-75 aca-
demic year through the issuance of notice of non-reappointment to six non-
tenured members of the faculty." The facts are:

1. The plan was submitted by three individuals.

2. The plan would call for a reduction to only 58 faculty and the
termination of the Chairman of the English Department, the Director of the
Interdisciplinary Studies Program and the faculty's most prolific author,
and the entire Art History Program.

3. No educational rationale was offered for this plan.

4. The proposed substitute budget was based upon the erroneous
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supposition that there would be no incremental cost increases in supplies,
utilities and other fixed items. I invited the authors of the plan to work
with the College Treasurer to no avail.

F. It is asserted that,"President Allshouse rejected the Substitute
Plan, and he proceeded to inform Professor Robinson, President of the AAUP
Chapter and a leader of the opposition to the administration-backed plans,
that the latter's continued membership on decision-making committees would
be imprudent." The facts are:

1. At the April 11 meeting Dean Nodder pledged to establish
mechanisms for producing recommendations from the faculty to the president
relative to the Substitute Plan.

2. On April 12 I distributed the following memorandum to the
faculty regarding implementation of the Substitute Plan:

"In view of the Faculty's action yesterday adopting the so-called
'Substitute Plan for the Systematic Reduction of Faculty Size Due
to Financial Exigency,' I believe you should know my intentions
regarding the resolution's recommendation that I implement the plan.
As I indicated at the Faculty Meeting, the 'Substitute Plan' cannot
fully be implemented for the following reasons:

1) The document fails to take cognizance of the financial
planning parameters established by the Board of Trustees.

2) The document contains financial statements which are
erroneous.

3) The document explicitly places adherence to the 1940 and
1958 AAUP statements on academic freedom, tenure, and
due process as the primary criterion for staff reductions
rather than academic planning for the long-term viability
of the College. The future interests of private higher
education and Bloomfield College may not always be coin-
cident with the institutional needs of the AAUP.

4) Until such time as the President of the AAUP Chapter acts
upon his verbal commitment made at the April 11th Faculty
Meeting to resign from the Committee on Tenure and Faculty
Advancement, I consider his presence as a serious potential
conflict of interest and could not accept any review recom-
mendations emanating from that Committee.

"In the absence of any other review process that is working within the
Board's financial and planning assumptions, I have asked the ad hoc
Evaluation Committee to continue its work under the guidelines dirt
timetables previously established.

"Presupposing that the Faculty Welfare Committee can develop adequate
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procedures for the review of cases arising from this review process,
and that the Faculty elects a representative committee at the May
meeting, they should be able to provide the appeals function.

"I deeply regret that it is not pussible to accept the assumptions
of the 'Substitute Plan' but those very assumptions have been a
major contriouting factor in the College's present enrollment diffi-
culties. Under no circumstances could I recommend, in good conscience,
to the Board that we move into the '70s and '80s by retreading the
dubious paths of the '60s.

"For the Board's information I have distributed copies of the
'Substitute Plan.'"

3. The Substitute Plan did not make any references to academic
planning, the very element which should have had highest priority according
to the AAUP's own guidelines for planning in financial exigency.

4. There was no specific "administration-backed plans." There
were two plans, one advanced by the Faculty Council and the Substitute Plan.
At every meeting of the faculty, including and following the meeting of
April 4, I pleaded for the faculty to produce viable alternative plans.

5. I never stated that Professor Robinson's"continued membership
on decision-making committees would be imprudent." I did argue that his
membership on the Committee on Tenure and Faculty Advancement would be a
potential conflict of interest and jeopardize the objectivity of the Com-
mittee. In short, his appeals role as President of the AAUP Chapter was
in conflict with his decision role as a member of the Committee on Tenure
and Faculty Advancement. This potential conflict of interest was raised
by the Faculty Council on March 13. Professor Robinson voluntarily con-
sented to resign from the Committee at the faculty meeting on April 11.

G. It is asserted that, "Dean Nodder, in an April 12 letter to
Professor Robinson, warned of 'certain faculty members who are stirring up
students because they think their job security is being threatened' and
some who 'are using the classroom as a forum to express their own point of
view on current ... issues ... and are failing to use the time for normal
instructional purposes.'" The facts are:

1. There was no "warning" or a threatening tone in the Dean's
memo. Rather, after reported complaints by students and members of the
faculty about colleagues who were using class time to politicize the stu-
dent body, including the circulating of petitions, the Dean raised the
issue of how such behavior relative to the 1966 AAUP statement on profes-
sional ethics would be treated by our local AAUP Chapter. The text of his
memo follows:

"In the spirit of frankness which the President and I have attempted
to develop with you, the AAUP and the entire faculty, I would point
up to you two concerns which have emerged as we have engaged in
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heated debate about the issues facing Bloomfield College at this
crucial time in its history.

"First, I have been deeply concerned by an almost -total disregard
of the well-being of the student during our discussions. I find
that much of our attention is directed toward faculty rights, while
little attemion has been given to student rights, and that the
primary concern of the College, to provide the best educational
program possible for our students, has so easily been lost sight of.
I call upon the AAUP and the entire faculty to try to bring their
obvious concerns for job security and their understandable anxiety
about the uncertainty of employment into the perspective of our
concern for students and the well-being of the College.

"My second concern is the seeming lack of conformity of some
faculty members to the 1966 Statement of the AAUP on Professional
Ethics, endorsed by the Bloomfield College Faculty on May 17, 1971,
and the 1940 Statement on Principles of Academic Freedom and Tenure,
endorsed by the AAC and the AAUP, and included as Point 10 in the
By-Laws of the Bloomfield College Faculty.

"In the former document, under Point 2, it says that the faculty
member, 'avoids any exploitation of students for his private advan-
tage and acknowledges significant assistance from them.' I have
been visited in recent weeks a number of times by students and
faculty members who have expressed grave concern about certain
faculty members who are stirring up students because they think
their job security is being threatened. I would interpret this
as exploitation of students for private advantage and would trust
that if there is need to impose sanctions that the AAUP would be
cooperative with us in doing so.

"In the 1940 statement contained in the Cy-Laws of the Bloomfield
College Faculty, there is a statement which reads, 'The teacher is
entitled to freedom in the classroom in discussing his subject, but
he should be careful not to introduce into his teaching controver-
sial matter which has no relation to his subject.' Again, it has
come to my attention through the expressions of concern made by
faculty and students that certain faculty members are using the
classroom as a forum to express their own point of view on current
political issues being debated in the faculty, and are failing to
use the time for normal instructional purposes. Again, I would
call on you to be cooperative in enforcing the principles which
the professional organization, of whose local chapter you are
President, has prepared and endorsed.

"If you wish to discuss this with me in general, or if you wish to
discuss specific cases which have come to my attention, I would be
happy to have your cooperation in this matter."
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H. It is asserted that, "also in May, yet another specially appointed
committee produced a formula for the creation of a contractual system to
replace the tenure system; this group proposed the abolition of tenure
effective June 30, 1973." The facts are:

1. The committee being referred to was appointed during 1971-72
by the Chairman of the Board as an ad hoc Commission to Review Tenure and
Retirement Policy. It included faculty, Board, administrative and student
members and was charged with the responsibility of making overall policy
recommendations to the Board. Faculty members were approved ex officio as
liaison from the AAUP and the Faculty Welfare Committee.

I. It is asserted that, "nonetheless, still another appointed commis-
sion, the Commission to Review Tenure aid Retirement Policy, voted on June
11 to recommend to the Board of Trustees, for consideration by the Board
at its next meeting scheduled for June 21, that the existing system of
tenure be abolished and that all faculty members be placed on terminal con-
tracts, pending further decisions, for the 1973-74 academic year." The
fact is that this is the same commission referred to earlier, not "still
another appointed commission."

J. It is asserted that, "The Board of Trustees nevertheless proceeded
to implement the president's plan at its meeting on June 21." The facts are:

1. The resolutions adopted at the June 21 Board Meeting were recom-
mended by the Executive Committee and the Academic Affairs Committee,which
had held open hearings on the campus and received advice and proposals from
many sources.

2. Among the actions possible for the Board to adopt, the one taken
was my third priority. Since my report to the Board is crucial and quoted
out of context, I am including it as Appendix A.

K. The comments attributed to me at the meeting in New York City on
July 9 are mere hearsay. My summary of the results of that informal and
"off-the-record" meeting are contained in a letter to Mr. Kurland of July
12, which is attached as Appendix B.

L. Relative to the meeting on July 9, it is asserted that, "The Acting
General Secretary stated that, if the thirteen are not very promptly rein-
stated, he would have no choice but to authorize the appointment of an ad hoc
investigating committee and to take other steps which might rectify the situa-
tion." The fact is that Mr. Kurland informed me on July 9 that he had already
appointed the Chairman of the ad hoc investigating committee, despite the fact
that the July 9 meeting was suppoiaiy called to negotiate our differences.

III. Issues and findings relating to the dismissal of the thirteen faculty
members.

A. It is asserted that, "neither for the tenured nor for the untenured
was there afforded the due process towhich they were entitled ... The stated
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reason for the dismissals was financial exigency, but at no point did the
administration assume the burden of demonstrating that financial exigency
mandated the action taken against the thirteen or that the thirteen were
otherwise unfit to continue." The facts are:

1. On May 23, the Faculty Welfare Committee reported to the
faculty on the "Appeals Procedure under the Proposals for the Reduction of
Faculty due to Financial Exigency." (See Appendix C) These procedures
have been fully endorsed by the administration and every member of the
faculty has been urged to follow them. No member of the faculty has ex-
hausted this grievance procedure, approved by regular faculty action, and
only one has initiated action. Are the authors of the report suggesting
that the faculty was in error in establishing such a due process procedure
or that the faculty who should have used the process and did not are remiss
in their responsibilities?

2. A recent decision of Judge Antell on January 10 in the case of
the AAUP vs. Bloomfield College makes it clear that relative to the veracity
of our financial exigency the internal due process procedures are "illusory."

3. The administration has demonstrated on numerous occasions,
since 1970, that a case for financial crisis existed at Bloomfield College.
Please refer to Section II, II, B, 1 - 12 below for a sample list of occa-
sions and data from which an adequate case for financial exigency was pre-
sented. Most puzzling is why Professor Robinson, as President of the AAUP
local Chapter, raised no questions and made no comments during or after the
March 1 Board Meeting when the financial exigency budget was adopted.

B. It is asserted that, "Each of the thirteen was informed in the
June 29 letters that he or she could have recourse to appeal to the Faculty
Welfare Committee, but when one of them attempted to take that course, the
president, in a memorandum dated July 26, 1973, stated that he would supply
information to the Committee only if the faculty member agreed not to parti-
cipate in any litigation against the College." The facts are:

1. The full body of my statement, reported out of context, is
attached as Appendix D.

2. A defendant in a civil suit is not expected to abrogate his
civil rights and lay himself open for search and discovery by the plaintiff
without legal protection. Are the authors of the report condoning the sim.;.1-
taneous filing of civil action and the use of the investigation process for
circumvention of the protection of the defendant's civil rights?

3. On July 30 Professor Kruse entered :ivil suit against the College
and me personally, and on August 2 I sent the following letter to the Welfare
Committee:

"Thank you very much for your memo of July 30 regarding Professor Kruse's
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appeal currently before the Committee.

"I assume your assertion that 'the due process of the Committee on
Faculty Welfare is in no way based upon whether Professor Kruse,will
or will not be a plaintiff in a suit against Bloomfield College and
indeed, it should not be so based,' is not an informed legal judg-
ment and was made before you had an opportunity to view the content
of the civil action complaint filed by the Colleoe's AAUP Chapter
against the Board of Trustees and myself. Since Professor Kruse
is a plaintiff in that suit and relief is being sought for both
financial and punitive damages, I assume that he has, by election
to be a plaintiff, decided to take the civil court route rather
than pursue academic internal due process. I understand from my
conversation last night with Professor Kruse that his attorney
does not know that Professor Kruse initiated due process proceed-
ings prior to the institution of the civil action. I assume
Professor Kruse will be in touch with his attorney and inform us
of his desires.

"Clearly, I believe it is right and proper for all members of the
academic community to pursue all avenues of internal due process
prior to the initiation of civil action. Internal due process is
designed to allow aggrieved parties to settle their differences
so that civil action is not necessary. By simultaneously engaging
in a civil action and petitioning the Welfare Committee, Professor
Kruse appears to be engaging in mutually contradictory action.
Furthermore, by his, not my, desire to enter civil action, he has
disengaged the efficacy of the due process system.

"Should you wish to have me discuss evidence before your Committee
which Professor Kruse and other plaintiffs on your Committee may
use as part of their civil case, then you are asking me to abrogate
my civil rights and, by implication, those of Board members who are
co-defendants.

"I trust we shall both hear soon from Professor Kruse, and I hope
his decision will permit us to proceed with the internal due pro-
cess which is so vital to a healthy academic community.

MFA:B
cc: Professor Kruse"

4. On September 6, 1973 I requested the Welfare Committee to submit
a list of questions if it wished to pursue the appeal of Professor Kruse.
After consultation with legal counsel I would answer those questions which
did not jeopardize my civil rights. The Welfare Committee has never responded
with questions and Professor Kruse's case is still in committee. I have had
no word directly from Professor Kruse.
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C. It is asserted that, "Among the thirteen was the ' Chairman of the
Department of Biology, who was generally credited with being responsible
for the construction of the Science Building recently completed by the
College.'" The facts are:

1. The only person who has "generally credited" the faculty member
in question with "the construction of the Science Building" is Professor
Robinson. The 1970 Middle States Association Report contairs the following
int eresting independent observation, "Faculty members recalled that they had
no real part in the planning of the science facilities...."

D. It is asserted that, "There was, however, no detailed financial
report nor any detailed consultation with the faculty or even with the Faculty
Council, which would serve to establish that a bona fide condition of finan=
cial exigency existed." The facts to the contrary are presented under
Section II, II, B, 1 - 12.

E. It is asserted that, "Written questions from the investigating com-
mittee to President Allshouse requesting justification of a declaration of
financial exigency elicited only the response that his counsel's advice was
not to submit such information." The facts are:

1. In conversation with Dr. Kurland, prior to July 16, I urged
that if an investigating committee were appointed, it should include a person
familiar with the financial operation of a small college having Bloomfield's
profile and hopefully someone with competence to interpret academic account-
ing systems and financial reports. To my knowledge, none of the committee
members has such competence.

2. I indicated to Dr. Kurland that the College's financial state-
ments were matters of public record in the College Library, and he responded
that the committee would request what they needed.

3. The reasons for my inability to discuss issues with the committee
on their initial (and only) visit to the campus are outlined in my letters of
July 30 to Professor Fellman (see Appendix E) and Dr. Kurland (see Appendix F).

4. On August 2 Professor Fellman requested certain items of financial,
salary, and personnel information, including financial statements for the College
and the Knoll since 1968-69.

5. On August 7'I replied that I had referred his request to the Col-
leg e's counsel inview of the civil suit entered by the AAUP since the request
was not equivalent to a search and discovery.

6. On August 15 Professor Fellman wrote, "Of course, we hope for
your full cooperation, and, for whatever it may be worth, my judgment is that
such cooperation is not only in the best interests of higher education, but
also in the best interest of Bloomfield College, and, if I may say so, in
your own best personal interest."

7. On August 30 I replied that the College's counsel expected to
provide advice regarding the nature of our ability to cooperate, without
violating our civil rights, shortly after Labor Day.

8. On September 5 I informed the committee that,
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"After consultation with the College's courses, we have been advised
to request of the committee further information regarding the specific
questions which Lhey would like to ask and a list of specific items
of information which they would like to receive from members of the
administration and the Board. As soon as we have received this infor-
mation from the committee and have reviewed it with our counsel, I
shall be in touch with you immediately regarding the feasibility of
our meeting." We suggested the date of October 5 for another visit.

9. On September 11 Dr. Kurland indicated that October 5 was not
possible, but suggested October 4 or 18. As to our request for a specific
set of questions he said,

"As to any specific questions which the committee would wish to ask,
or to any further information which it might wish, the chairman of
the committee has asked me to emphasize to you that the committee
will not insist on discussing any areas or topics with you which
you do not want to discuss. The committee is primarily interested
in affording you opportunity, through direct discussion with it,
to develop and amplify your stated views on the actions taken in
June at Bloomfield College. It is particularly interested in the
fullest possible explanation of the reasoning behind the decision
to move to abandon the existing system of faculty tenure at the
College."

10. On September 18 I agreed to the date of October 18 and again
repeated our only request that "After consultation with the College's
counsel, we have been advised to request of the committee further informa-
tion regarding the specific questions which they would like to ask and a
list of specific items of information which they would like to receive
from members of the administration and the Board." The letter went on to
say, "Also in view of the reports which I have received from several members
of the faculty regarding what they consider to be a certain quality of
belligerence and harassment which they received from some members of the
ad hoc investigating team when they were last here, it is all the more
important that we be perfectly clear about the type of questions which
will be pursued prior to our subjecting members of the Board or the admini-
stration to the kind of experience which some members of the faculty found
most objectionable."

11. The rationale for our request for specific questions was fully
outlined to Professor Fellman in a letter of September 21, which is included
in Appendix G.

12. On September 22 Dr. Kurland agreed to the date of October 18
and relative to our request for specific questions said, "As to your request
for the specific questions .... the committee will not seek to question you
on matters which you would prefer not to discuss. Its interest in meeting
with those in authority at Bloomfield College does not center upon ascertain-
ing additional factual information, but rather upon affording opportunity
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through direct discussion for amplification of your stated views relating
to the actions taken at Bloomfield last June."

13. In a letter of September 25 Professor Fellman wrote, "It is
true that we made some requests for information -- I would not call them
'demands' -- but if upon advice of counsel you choose not to give us this
information, I am fully prepared to respect and accept your decisions as
to these matters." On October 2 I urged Professor Fellman to meet our
only request of September 5 and 18 for prior set of questions which we
could share with counsel:

"I believe that the Washington office has placed both your committee
and the College in an extremely awkward position by bringing civil
action against the College in areas that overlap precisely with
those which your committee is investigating. Again, I call upon you
to ask the Washington office not to put your committee in a position
of denying to us our basic civil rights. I believe by filing the
civil complaint the AAUP has decided that the questions at hand can
be decided only in court and thus has pre-empted the work of your
investigating committee. In short, it is not I who do not wish to
talk to you but rather, the Washington office which put us in a
position where we would deny to ourselves our legal rights were we
to talk to you about those matters which overlap with the civil
action."

The full text of this letter is included in Appendix H.

14. On October 2 I restated my request for specific questions
to Dr. Kurland as follows:

"Once again I would like to repeat my requests of September 5 and 18
for a specific list of questions which the committee would like to
pursue. Perhaps I am naive, but I was always under the impression
that investigating committees were charged with the responsibility
of ascertaining the full facts in the investigation process, and
certainly members of our Board and administration have facts which
have not been fully at the disposal of the investigating committee.
The latter situation, as you will understand, had developed because
of the civil action which the AAUP has brought against the College.
If indeed the committee, as you indicated in your letter of September
22, is not interested in 'ascertaining factual information' then I
hardly understand the purpose of their visit on October 18."

15. On October 4 Dr. Kurland wrote, "Our Bloomfield Committee,
as I understand its position, believes that it currently possesses suffi-
cient factual information for treatment of the issues of concern. The
committee thus is not searching for further specific factual information."

16. On October 9 Professor Fellman replied to my letter of
October 2 as follows:
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"I am deeply distressed at our inability to reach a meeting of the
minds regarding our proposed return visit to your campus on the 18th
of this month. I have been reluctant to state just which questions
we would want you to explore with us because I know you are being
sued, and on advice of counsel you apparently feel that it would be
improper for you to discuss certain questions with us because of
possible prejudice to your stake in the lawsuit.... But since you
seem to insist upon knowing in advance what questions we would like
to have discussed, perhaps it would suffice if I indicated that I

would like to listen to a discussion of the case for the abolition
of tenure, an analysis of the argument that tenure does not protect
academic freedom, and as much as you care to tell us about the con-
tract wystem you are devising for the future. Since some of the
dismissed faculty members have brought suit, and the matter is now
in court, I would not expect you to discuss that aspect of the
recent events at your College. But we would like to hear from you
and your associates an explanation as to just how the proposed con-
tract system will be structured, why you abandoned the tenure system,
and why you think tenure is unrelated to academic freedom."

17. On October 9 I replied to Dr. Kurland, "I note some ambiguity
as to whether or not the committee is interested in receiving further factual
information before it submits its final report. While on the one hand you
indicate that the committee would like to receive factual information you
say that 'The Committee thus is not searching for further specific factual
information.' Again, I must indicate that upon advice from our legal counsel
we feel that you do not have the right to conduct an open search and discus-
sion session with members of the Board and administration, and we once again
respectfully request that you submit to us a specific list of questions which
you would like to pursue. After receiving such a list I will send it to our
counsel and immediately inform you whether or not our civil rights would be
abrogated by such discussion."

18. On October 15 I replied to Professor Fellman's letter of
October 9 as follows:

"Frankly, if we had had a set of questions such as you present in your
letter when I initially asked for them many weeks ago, I am certain
that we would not be in our current position of having perhaps to re-
schedule the forthcoming visitation.

"If I understand you correctly you would like to discuss three basic
issues with us: (1) the structure of the new learning contract system;
(2) our reasons for seeking an alternative to the tenure system; and
(3) the relationship between tenure and academic freedom. Parenthetic-
ally, I want to point out that the way you have worded the third ques-
tion is not correct; namely, 'why you think tenure is unrelated to
academic freedom.' I am convinced that the tenure system is directly
related to academic freedom, although not in as positive a manner as
should be the case. Certainly, you are aware of a growing literature
in higher education which articulates that the tenure system, as cur-
rently practiced, will, over the next twenty years, greatly inhibit
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the academic freedom of non-tenured members of the faculty.

"As I had promised, I have discussed each of these matters with our
legal counsel and would like to share some further questions with
you before we can proceed to an open discussion.

1- As you are aware, we are currently negotiating the terms and
conditions of employment relative to those in the bargaining unit with
our AAUP Chapter which is the designated collective bargaining agent
at Bloomfield College. By joint agreement we have decided not to dis-
cuss matters currently before the collective bargaining table outside
of that context. Thus, it would be inappropriate for us, by the terms
of our joint agreement, to discuss the proposed learning contract
system as it might affect members of the collective bargaining unit.
Our own AAUP Chapter has been firm in pointing out that such discus-
sions would be inappropriate and in fact, in violation of the National
Labor Relations Act.

2- Could I have your written assurances that none of the informa-
tion gathered or matters discussed during your next visit will be
used by the AAUP or its legal counsel in pursuing the civil suit now
entered in the Superior Court of New Jersey? Without such assurances
on your part you can understand that it would be difficult for us to
enter in good faith into open discussions with you.

3- How do these three issues which you seek to pursue relate to
the initial charge of your committee as reported to me in Jordan
Kurland's letter of July 16?

"...I hope that your committee will not draw any conclusions regarding
our state of financial exigency until you have had an opportunity to
talk with our Treasurer and members of the Board's Financial Affairs
Committee. I also hope that you will not finalize your conclusions
regarding due process until you have talked to more than the twenty
members of our faculty you met on your first visit and certainly, the
Chairman and key members of last year's Faculty Council and the Special
Evaluating Committee. Unfortunately, the AAUP's decision to bring
civil suit against the College has placed both your committee and us
in a very difficult position of not being able to discuss these crucial
matters openly."

19. On October 16 I wrote the following letter to Dr. Kurland:

"By now you should have received a copy of Dean Nodder's telegram of
October 11 in response to yours of October 10. As I am sure you know,
I was in Washington during the period of this telegram exchange, and,
in fact, talked to Bert Davis on two occasions. I regret that you did
not contact me directly in Washington or through Bert as it would have
avoided the present delay in communications.

"Enclosed is a letter of October 15 to Professor David Feliman which
I believe speaks directly to the substance of your telegram.
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"I believe that Professor Fellman and I will be able to establish
sufficient groundwork for a meaningful exchange at the next visit
of the committee, although it does seem, at this point, that all
the arrangements will not be determined prior to this Thursday.

"I deeply regret that you did not respond earlier to my request
for a specific list of questions, for had you done so I am sure
there would have been no need to reschedule the forthcoming visit."

20. On October 22 I wrote the following letter to Dr. Kurland:

"I assume from the fact that Professor Fellman and members of his
committee did not arrive last Thursday ,October 18, that we will
negotiate a time for a visit in the very near future, under the
terms discussed in the last exchange between Professor Fellman and
myself.

"I am surprised that you did not call to met me know officially that
their visit had been apparently cancelled by your office since we had
made preparations here up until the last minute for our discussion."

21. On October 26 Professor Fellman replied to my letter of
October 15 as follows:

"I acknowledge with thanks your candid letter of 15 October. I want
you to know that I understand the reasons which make you feel so
reluctant to talk to the members of the investigating committee.
But you have imposed such severe limitations on the scope of any
discussions you may have with us that I feel that a second trip to
Bloomfield would not be worth all the time and effort involved.

"Regretfully I must inform you that we are going forward with the
preparation of our report without a second visit to Bloomfield
College..."

22. On October 31 I wrote to Professor Fellman requesting that
he reconsider his decision not to make a second visit to Bloomfield, on the
grounds that: "1) Thus far, to my knowledge, you have spoken to only about
twenty members of our faculty, representing only twenty percent of the
full and part-time members of the faculty; 2) you have not yet spoken
to any members of the administration or the Board of Trustees, many of whom
have played very critical roles in the events which are under investigation;
3) it is not the case, as you suggested in your letter, that I have imposed
severe limitations on the scope of your discussions. Rather, as outlined in
my letter to you of October 15, the events which have been set in motion by
both the litigation and the collective bargaining on the part of the AAUP
have limited the area of our discussions." The full context of that letter
may be found in Appendix I.

23. On November 6 Professor Fellman responded to my letter of
October 31 as follows: "I want you to know that in my judgment it is un-
reasonable of you to request us to give written assurances that we will not
make anything you tell us available to counsel representing those who are
involved in the civil suit with you. We are not at all free to create a
privileged communication merely by mutual agreement.
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24. On November 9 I responded to Professor Fellman's letter of
November 6 as follows:

Thank you very much for your letter of November 6. Indeed we both
seem to he having difficulty in making ourselves clear to one another.
In the interest of clarifying not only the communications between us,
but also for the sake of the larger issues at stake, let me respond
directly to the points you have made.

First, you continue to assert it is I who does not wish to discuss
with the committee the non-contract renewal of the thirteen faculty mem-
bers because we arc being litigated by the A.A.U.P. This is simply not
an accurate statement. Rather, the facts are that upon advice from legal
counsel I am riot permitted to discuss with your committee any matters per-
taining to the counts which have been brought against the College by the
plaintiffs represented by the A.A.U.P. unless I have written assurance by
the committee that such discussions will not be used by the plaintiffs.
To put the onus on me for the inability for us to have such discussions

-.is somewhat analogous to the student who, after turning in a plagiarized
paper'argues that the faculty member refuses to give the student a passing
grade. Just as it was the student who initiated the action which resulted
in the "refusal of the faculty member to provide a passing grade", At has
been the action of the A.A.U.P. as plaintiff in bringing civil suit against
the College which has resulted in a situation where there has been a severe
limitation imposed upon our discussions with anyone representing the plain-
tiffs. If, in fact, you are not representing the plaintiffs then all you
need to do is say so and give us the assurance, in writing, that our dis-
cussions will not be used by the plaintiffs. If, indeed, your committee
is free and objective then there should be no difficulty'in'your providing
such assurances.

Secondly, you say that "you do not wish to discuss the terms of the
contract system which you are devising to take the place of the tenure
system,...because these matters are on the bargaining table." Please
refer again to my letter to you of October 31 since your interpretation
will not be borne our by what I have said. I have simply indicated to

you that under the law we cannot discuss matters pertaining to the
terms and conditions of employment outside of the collective bargaining
table. However, I am quite willing to be as cooperative as possible
"in defining the parameters of such discussions with the A.A.U.P. Col-
lective Bargaining Team." This means that if you wish to discuss the
new contract system then you should contact Mr. Woodley Osborne, Labor
Counsel for the A.A.U.P. and see if he would be willing to discuss the
terms of such discussion with our labor counsel, Mr. S. Joseph Fortunato.
If indeed, you are honestly seeking to discuss such matters then there
is a legitimate due process which we can follow. It is completely un-
fair and untrue for you to say that I, at this point,refuse to discuss
these matters. I am quite willing to discuss them if you are willing
to enter into bilateral discussions with our respective labor counsels
regarding the opening of these discussions. Neither of us, unilaterally,
have the ability to dc so. More specifically, if you say to me that
you are willing to contact Mr. Osborne you have my pledge that I will
contact Mr. Fortunatb and together we can negotiate the possibility of
discussing certain aspects of the new learning contract system.
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I find it a strange interpretation of history when you say that
"you haven't left enough for us to conduct a very fruitful discussion."

If you simply reread our correspondence over the past two months it should

be clear to anyone that we have been asking, if not pleading, for you to

provide us with a list of specific questions which you would like to dis-

cuss. This, in short, has put the responsibility on you for defining

the parameters of the discussion. Unfortunately, we did not receive a

letter from you indicating such parameters until October 9. As pre-

viously promised I responded to that letter immediately indicating to

which questions we could respond and also suggesting alternative ways of

'developing the discussion. If you think the parameters are too narrov
at this time then you can simply take the initiative and widen them by

asking for further questions. The responsibility is yours, Professor

Fellman, to ask us what questions you would like to discuss. If you

think the parameters are not sufficiently wide now then why hot broaden

them by adding to your list of questions?

Finally, I do not frankly understand what you mean when you say

"we are not at all free to create privileged communications merely by

mutual agreement." We have asked you for a written assurance that

matters discussed with you will not be referred back through One Dupont

Circle. This request has been made because while on the one hand you

allege that your committee is totally objective and free to formulate,.

its own judgment, on the other hand the parent body which has appointed

you has already formed its judgment and printed those in public media.

Thus, we need, as certa inly you can -understand, some form of assurance

that, in fact, you arc as free as you contend. When you say "me are not

at all free to create a privileged communication merely by mutual agree-

ment" you misconstrue our request since we are not asking for a privileged

communication, but rather asking you to make good your assertion that your

committee is free and independent of actions now being taken at One
Dupont Circle. Certainly I need not rehearse for you the history of
the A.A.U.P. in terms of its traditional stance that its investigatory
committees should represent the best of academic freedom and objectivity.
All we or9 requesting from you is a statement to the effect that you are
sufficiently free from administrative supervision from One Dupont Circle
and that you will not, in fact, share correspondence or information gained
through your investigation with the legal counsel now serving the plain-
tiffs in the civil suit. The fact that both you and I would be compelled
to testify before the court, if subpoened, is totally irrelevant to the
request which we have made for written assurances on your part.

I hope this letter will clarify some of the points which apparently
you misunderstood in my letter of October 31. Your misunderstandings of
my letter of October 31 only serve to underscore the crucial importpce
of another visit by your committee. There are many areas of discussion
which you have not requested to open which I think would provide very
fruitful exchanges. I hope you will not take the liberty of drawing con-
clusions about my position relative to issues which occurred last year
or on the matter of academic freedom without having given me the oppor-
tunity to discuss these matters with you personally.
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25. On November 21 Professor Fellman sent me his last communica-
tion which read as follows: "I acknowledge your letter of 9 November, which
reached me on the 16th. I do not wish to appear to be rude or inconsiderate,
but I see little point in continuing this correspondence. I ask you to
regard my last letter to you as a final statement of the committee's position."

26. On December 3 I replied to Professor Fellman once again request-
ing a specific response to my letter of November 9:

"It is with very deep regret and sadness that I received your letter
of November 21.

"I continue to be baffled and dismayed as to why you remain silent
relative to the reasonable request which I have made to you in my
letter of November 9.

"I can only assume that the decision not to continue the search for
reasonable grounds for open discussion has been taken out of your
hands. The situation here at Bloomfield calls for patience, reason-
ableness and understanding on the part of all parties concerned. The
precipitous action which I believe you have taken in closing all
avenues for the possible return of your committee is indeed unfortun-
ate and represents a sad chapter in the history of Committee A's work.
This is a time when all of us need to develop new styles of negotia-
tion and bridge misunderstandings with statesmanship and care,
particularly when litigation is involved.

"Therefore, although it may be hopeless I once aaain plead with you
to make a specific response to my letter of November 9."

F. It is asserted that, "One notable aspect of the definitions was the
extent to which they fit the curriculi vitae of the new faculty members who
had been recruited by President Allshous 1971; another was the speci-
ficity with which they excluded some of the thirteen, particularly those with
the longest service." There is absolutely no data whatsoever to support this
allegation.

G. It is asserted that, "The repudiation of the March 22 report did not
deter the president, who proceeded to carry it out in great haste." The
facts are:

1. I urged the faculty to develop alternatives that planned for
faculty reductions on the basis of curriculum priorities and were within
the budget established by the Board.

2. The authors of the report seem to vacillate between charging me
with either delayed reporting or great haste, but no arguments or data are
presented to support these contradictory allegations.

H. It is asserted that, "Each was expected to fill out a questionnaire
concerning his or her qualifications for holding one of the 54 positions
designated in the report." The fact is that on April 6 the Faculty Council
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distributed the following memorandum to the faculty:

"The Faculty Council welcomes the opportunity for further discussion
of a constructive nature regarding "A Plan for the Systematic Reduc-
tion of Faculty Size due to Financial Exigency." The Faculty Council
has decided to call for a Special Meeting of the Faculty on Wednesday,
April 11th.

"In response to the Faculty's concern regarding the nature of the
questionnaire, the Faculty is invited to use either the original
questionnaire or to submit in a form of its own choosing any infor-
mation they feel would be relevant for an evaluation process. This
information should be submitted not later than Friday, April 13, 1973.
It is hoped that any alternative plan will be ready for consideration
at this meeting."

I. It is asserted that, "The ad hoc Evaluation and Appeals Committee
(its new name) evaluated the questionnaire responses and assessed the degree
of 'fit' of each faculty member to the positions in the report." The fact
is no such committee existed. Perhaps the authors are referred to the Ad
Hoc Evaluation Committee, which never was christened with a new name.

J. It is asserted that, "Twelve new full-time, and 23 new part-time
faculty have been engaged since the spring of 1973, most after June 21, the
date of the Trustees' action. At least four of the new full-time faculty
members and 15 of the new part-time faculty members are teaching courses
formerly taught by those dismissed, or related courses which the latter
were clearly qualified to teach. It is not obvious, therefore, that any
savings on total salary expenses of the College for the 1973-74 academic
year were achieved. In any case, the administration has not explained how
the dismissal actions have served to relieve financial exigency." The facts
are:

1. None of the twelve new faculty appointees replaced any of the
thirteen non-renewed last June. The faculty replacement list (Appendix J)
has been available to the AAUP since October 1973, yet the charge that the
thirteen were replaced with new faculty continues to be made by Walter Adams
and official AAUP news releases.

2. Of the courses scheduled for 1973-74 taught by the 13, the
equivalent of 14 sections could not be cancelled and some part-time in-
structors were secured at the total expense of approximately $12,000, a
cost factor the College felt important to make to enable each of the 13
a full year on leave to seek relocation and/or return to graduate study.

3. The cumulative savings, over a five-year period, of the faculty
reduction will be in excess of $1,000,000.

K. It is asserted that, "An additional reason for skepticism is what
is known about the basic financial status of Bloomfield College. President
Alishouse, in 1972, estimated its net worth as over $12,000,000. This figure,
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not inconceivable for a small college, is probably too conservative an esti-
mate. The College owns a tract of land, the Knoll, the value of which has
been estimated in the press to be $15,000,000 or more." The facts are:

1. As indicated in Section II, II, 8, 3, the mere citation of an
asset figure is meaningless. It tells one nothing about financial exigency.
Each year corporations with assets in the ten's of millions go bankrupt.

2. Newspaper articles have never been, nor ever will be, a reliable
source for assessing land values. The College has never quoted such a value
for the Knoll property.

L. It is asserted that, "No detailed accounting of the total financial
state of the College, of which a projected decline in enrollment can consti-
tute only one factor, has been submitted to the faculty or its representa-
tives." The facts are:

1. Last year at least seventy-five percent of our operating income
came from student tuition. Therefore, enrollment is the ,jugular vein of the
institution, not just "only one factor." Are there any other more signifi-
cant factors?

2. Regarding the detailed accounting of the College's financial
position, see Section II, II, B, 1 - 12.

M. It is asserted, "Furthermore, the thirteen have been dismissed out-
right with no provision for reinstatement should the alleged financial exi-
gency be abated." The facts are:

1. Professor Samuel Haas has been offered a position of Research
Professor and Librarian, effective July 1, 1974, upon completion of his
Library Science Degree.

2. We would be happy to establish procedures for reinstatement
should the financial exigency be abated, and would have raised these issues
with the Counj1 or Committee A had our repeated requests for a hearing
throughout the spring of 1973 been granted.

N. It is asserted, "Neither a new president's displeasure with a college
faculty nor common decency permit the making of faculty appointments de novo,
as if no faculty already existed." The facts are:

1. Faculty appointments have not been made in the manner stated.

2. Such charges should be supported with specific data.

0. It is asserted, "Men and women who have given as much as twenty-six
years of service to a college must not be treated as though they had had only
a casual connection with it." The fact is the only person with twenty-six
years of service has been offered reinstatement -- See Section I, I, M, 1
above.
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IV. Issues and findings relating to the abolition of tenure

A. It is asserted, "The investigating committee regrets that it was
not given an oral explanation by the Bloomfield College administra-
tion of its case for the abrogation of the tenure of faculty members
who had every reason to anticipate that the College administration
would fully honor the commitments that were made when they received
their formal letters of appointment to tenure written to them by
previous presidents of the College. When the investigating committee
visited the campus of Bloomfield College on July 28, 29, and 30,
President Alishouse was aware of the willingness of the committee to
listen to anything he, the Dean of the College, or any member of the
Board desired to say. President Alishouse had been so informed by
the Acting General Secretary prior to the visit, and by the chairman
of the investigating committee during the course of the visit. On
the last day of the visit, President Allshouse asked to appear before
the committee, and did appear from 12:15 to 12:20, during which time
he handed the committee a letter, dated July 30, which he proceeded
to read aloud, and in which he asked the committee to return to the
College at a later date to receive an explanation of the administra-
tion's case for its course of action. The committee readily agreed
to make a second visit to the campus, but on the condition that it be
made relatively soon. After some negotiation, the committee agreed
to return to Bloomfield on October 18, but shortly before that date
a meeting with the committee proved to be unacceptable to President
Allshouse, and thereafter, because limitations were insisted upon by
President Allshouse which the committee found unacceptable, the com-
mittee decided not to make a second trip to Bloomfield College..."

The facts are detailed under Section I, III, E, 1 - 26 above.

B. Relative to my views, arguments and principles, it is asserted that,
"The investigating committee believes that it is in a position to describe

Pt
and analyze his views on the basis of the substantial bo f documentation
presently available to it." What follows in the report a collaoe of state-
ments out of context, newspaper quotes falsely attribute o me, and ridicule
by anecdote. If the authors wish the readers to evaluate my views unedited
and not taken out of context, Section II of the "Preface Toward a Case Study"
as Appendix K is enclosed, as well as my report to the faculty of May 2, 1973
as Appendix L.

C. It is asserted that, "as recently as March, 1970, the College admini-
stration seemed to be proud of all the innovative work by the faculty going on
in all branches of the institution." The facts are:

1. The 1970 Middle States Evaluation Report was prepared before
either the Dean of the College or I had any affiliation with Bloomfield College.

2. There are no statements in the Self-Evaluation which indicate that
the administration viewed the faculty as "innovative."

3. There are no statements in the Middle States Evaluation Report
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which characterize the faculty as innovative. Indeed, the point is made
repeatedly that program initiative was taken by the administration and the
faculty frequently felt left out.

4. Many of those faculty who now insist on characterizing the
faculty as innovative fought vigorously against the Cooperative Education
and Nursing Programs.

D. It is asserted, "The Executive Committee of the Bloomfield College
AAUP Chapter, in . memorandum of June 15, 1973 to the Committee on Academic
Affairs of the Board of Trustees, protested against the current administra-
tion's claim that the faculty had not been responsive to new ideas and change.
'Ycc this same faculty,' it declared, 'approved the 4-1-4 calendar and adopted
sweeping changes in the curriculum only two years ago. These included the
distribution system and the introduction of such new programs as independent
study, special studies, the contract program, interdisciplinary studies, and
the living-learning center. The faculty has given clear evidence of its
creativity and its capacity for constructive change.'" The facts are:

1. The Academic Affairs Committee of the Board of Trustees realizes
that these curricular programs were all introduced during my initial year as
Dean of the College. I have been open and honest with the Board about the
degree to which these programs were and were not conceived and written by
the faculty. There was a general consensus, which I reluctantly came to
recognize, that many faculty viewed these as cosmetic or administrative
window dressing, to which assent could be given as long as nothing funda-
mental really changed.

2. On June 26, 1973 the College received the Report on Re-Evaluation
of the Undergraduate Teacher Education Program at Bloomfield Colleae Conducted
by the Bureau of Teacher Education and Academic Credentials of the New Jersey
Department of Education. Through this extensive evaluation members of the
team had personal visits with most of our faculty. A few of their observa-
tions are relevant to this issue.

a. "The programs at Bloomfield meet the minimum required
levels, but they do not appear to embody the spirit of innova-
tion and intellectual challenge that was expressed by the
president and the academic dean in their assessment of the
direction that they envision for the College."

b. "In the materials seen at Bloomfield College there
was an adequate but less than exemplary conception of the
roles of the teacher in contemporary American society."

c. The committee observed, for example, that there were
virtually no written programs outliving required and recom-
mended courses for the various Teacher Education programs.

d. The evaluation team was especially pleased to hear
the plans of the dean and president with regard to selection
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procedures for the next Education Department Chairman. "Involve-
ment of a wide sec!ment of the College staff in these procedures
is most commendable."

3. Through lack of faculty interest, support and initiative
very few students are currently engaged in independent study or contract
programs. Most departments have not offered special study courses unless
initiated by administrative prodding. Only four members of the faculty
have expressed a willingness to design or participate in living-learning
centers.

4. The AAUP-sponsored "Substitute Plan" would have eliminated the
entire interdisciplinary studies program.

E. It is asserted that, "Thus the innovative faculty ferment described
by the administration of the College in 1970 had apparently degenerated into
wide-scale indifference to change by early 1973. On the evidence before it,
the investigating committee can only venture to suggest that either the 1970
or the 1973 College administration was indulging in special pleading. Both
cou'A not be right." The facts are: The pr..mise that the present administra-
tion characterized the faculty as innovative is totally false. I would urge
the investigating committee to consult with Dr. Kenneth B. O'Brien, Jr. and
Dr. Meyer M. Hostetter, the previous President and Dean of the College respec-
tively at that time, for their evaluations of the faculty. In fact, neither
they nor the current administration had ever, at any time, characterized the
faculty as innovative; nor, to my knowledge, has any evaluation team, includ-
ing the most recent from the Middle States Association and the Department of
Education, found our faculty to be innovative.

Section II. What important facts are omitted from the report

I. Introduction

A. No attention is given to the economic history of Bloomfield College
and the extent to which, throughout the sixties, it became increasingly
tuition dependent for its operating budget.

B. No analysis was made of the Middle States Evaluation of 1959 or the
background fnr the recommendation in 1959 of the Council on Theological Edu-
cation to phase out the Seminary program.

II. The events of the 1972-73 academic year

A. While general reference is made to the March 1970 Middle States
Association Evaluation Report, significant items are not mentioned which will
give the reader a fuller perspective in terms of which the College and its
faculty can be understood at the beginning of this decade.

1. "Bloomfield College is a college in search of its character."

2. "A number of educational programs were initiated by the immediate
past president. They are in process of being established and being tested.
Their future is yet uncertain."
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3. "...There is a Faculty Council which serves as the executive
committee of the faculty and is responsible not only for long range study
and planning but for liaison with the Board of Trustees and general faculty
management."

4. "Bloomfield's improvements and facilities have, in large part,
been financed by grants from the federal government and from the Fifty
Million Dollar Campaign of the Presbyterian Church. Nonetheless, they also
have established a capital debt of close to $3,000,000 which will be aug-
mented by another $344,000 loan to complete the financing of the renovation
of Westminster Hall. Service on this debt has, as a consequence, played a
role in establishing a series of operational deficits which has produced
a current fund deficit of $512,000 (more accurately $893,000 if 'Advances
to Plant Funds' are included)."

5. "... The total capital obligations of the College at the end
of the current year will approximate 5.9 million dollars plus the augmented
current fund debt previously mentioned."

6. "Despite acceptance of considerable numbers of transfer students,
the upper division classes are only about two - thirds the size of the earlier
number. The feature of transiency is therefore prominent."

7. "Despite the appreciation for opportunity at Bloomfield College,
there is discomfort with respect to enrollment. Bloomfield has been growing
and has counted each year on a somewhat larger enrollment in order to make
the budget balance. Last year, despite strong effort, fewer new students
were matriculated than had been presumed in the budget. There is concern
about the numbers to be registered in the fall of 1970...."

8. "Numbers in enrollment are but one element of concern. The
othei is quality. Annual attrition through failure and withdrawal is at a
rate of about twenty percent."

9. "The faculty ... has a relatively low ratio of earned doctorates.
Less than twenty percent have the doctorate."

10. "... Of even greater important is perhaps the change in character
of the administrative leadership. The top administrative officers at Bloomfield
have been members of the clergy and the character of their approach to the
institution might be described as ministerial. The new president and the dean
of the college-designate are laymen, professors and professional administrators
of liberal arts colleges. Change of stress in two regards seems likely in this
shift in character. The ministerial approach is 'personal' in the tradition
of 'saving' and furthering the individual. The educator-administrator tends
to stress salvaging the disadvantaged in terms of academic and/or functional
criteria. Both are concerned with community service. The former, however,
stresses the role of educational opportunity as charity, the latter the role
of clarifying human relations and service through specialization. Inevitably
in the educator-administrator's make-up there is an emphasis that causes the
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criterion of professional recognition or prestige to seem to loom large as
an operative value."

11. "In view of recent enrollment history at Bloomfield and condi-
tions generally, there is reasonable doubt about projected registration."

12. "In speaking of the accumulated debt of the institution, it
seemed apparent that the full magnitude of obligations was not accurately
held in the minds of the leadership. Nor did there seem to he clear per-
ception of the cost to operations, in flexibility and in dollars, because
of the debt accrual."

13. "No cause for optimism is found in reviewing the fund raising
area. There are approximately 3,000 alumni, counting the nurses who have
become alumnae through amalgamation. Of the 1,500 plus Bloomfield College
alumnae, approximately 900 graduated in the last ten years. The older
alumni are, in large part, in forms of work that provide only modest income;
the younger will not very often have advanced to affluence. An annual fund
effort began in 1962. Last year the annual fund raised $12,000."

14. "At the present time, the potential for deep disagreement and
divisive loyalties is clearly evident."

15. "The result of the 1970 Middle States Evaluation was that the
College was reaccredited for two years and ca'.,tioned to develop its fiscal
plans to insure future financial stability.

B. While the report seeks to convey the impression that I did not
alert the faculty to the College's financial plight until 1972, the facts
are clearly to the contrary. The following items of information were public
knowledge to the entire College community, especially the local AAUP leader-
ship.

1. Dr. Harry T. Taylor's Bloomfield College, The First Century
1868-1968, A Centennial Study. This centennial study is a fine historical
account of a FOTTegiTaia has been on the brink of bankruptcy for over a
century.

2. Since the mid-sixties the annual certified audit has been open
for review in the College Library.

3. The Middle States Self-Evaluation of 1970, which contained the
following significant financial data:

a. Record of annual successive operating deficits between
1964-1969 of approximately $500,000.

b. An increase from 73% to 83% between 1966-67 and 1970-71
in the proportion of educational and general expenses covered by
tuition and fees.

c. Mortgage and loan indebtedness of $5,492,053.62 as of
June 30, 1969.
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4. The 1970 Middle States Association Report which granted a two-
year extension of accreditation and urged careful financial planning.

5. The 1970-71 annual report in which President Kenneth B. O'Brien, Jr.
indicated that the College's "severe current financial problems" had not been
alleviated during his administration.

6. Since 1970-71 representatives of the AAUP's Committee Z partici-
pated in the preparation of the annual college budget, a policy not followed
since the advent of collective bargaining.

7. The 1971-72 annual report which contained considerable financial
data, including five- and ten-year comparisons of enrollment, income, operat-
ing budgets, assets, tuition, and percentage breakdowns of income sources and
expense allocations. This report began by calling attention to the new depres-
sion in high education and the Jellema AAC Study indicating that if present
deficit rates continued, 365 of the 507 colleges studied would be closed by
1980. I also noted the danger signal that "while expenses have maintained
their ratio proportional to growth, an increasing percentage of operating
costs has been taken from tuition."

8. The Invisible Coollleg es, A Profile of Small Private Liberal Arts
Colleges with Limited Resources, by Alexander Astir- ardi Calvin Lee, was pub=
TTM-ed infhe spring of T912 as part of the Carnegie Commission series.
Bloomfield College was one of 481 co'leges listed in this profile, which I
urged every member of the faculty to read and take seriously. For those not
familiar with an institution like Bloomfield College, as is the case with the
members of the ad hoc investigating committee, a reading of this work is
indispensable. Astin and Lee described our plight well when they characterized
the invisible colleges as follows: "...Our evidence suggests that the problems
of the elite colleges are qualitatively different from those facing the invis-
ible colleges. Elite colleges are, to be sure, caught in certain financial
binds that may affect their programs, and as they continue to raise their
already high tuition fees in order to support these high-cost programs, they
may find it increasingly more difficult to maintain their high admissions
standards. At the same time, they may find that their already affluent stu-
dent clientele will comprise fewer and fewer students from poor families and
from minority groups. But these problems pale in comparison with those of
the invisible colleges. For them, the question is not one of changes in the
characteristics of their student bodies; it is a question of survival. They
are not concerned about whether they will attract too many or too few students
of a particular type but about whether they will attract enough students of
any type.... the students who attend invisible colleges are very similar
(particularly in their rather low socioeconomic backgrounds) to the students
who attend public colleges. Thus, it is safe to conclude that the prolifera-
tion of tax-subSidized public institutions poses a much greater threat to the
invisible college than to the elite one. The prospect of a virtually free
public higher education is likely to be far more tempting to the prospective
invisible college student than to the prospective elite college student.
At the heart of this dilemma is the confusion of the invisible college over
its role and identity. So far, no one has developed a strategy for the salva-
tion of invisible colleges that does not jeopardize either their small size or
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their private status. Therefore, salvation has rested in faith: faith in
traditional purposes, faith in their Christian mission (in the case of church-
related colleges), faith in the values of smallness and of freedom from state
interference and control. .... At present, the invisible colleges are plagued
by inadequate federal and state aid and by their very small endowments. One
administrator at an invisible college pinpointed this second problem as follows:
'Our alumni do not support us well, since they are not generally in the upper
earning class. Our graduates are service-oriented'... As a consequence of
this lack of outside financial support, the invisible colleges have become in-
creasingly depepdent upon tuition and fees for income... the dollar tuition
discrepancies between invisible and public colleges are much greater than
those between invisible and elite colleges. Thus, the public colleges have
the advantage of being able to attract more lower-income students who might
otherwise attend invisible colleges, and the elite colleges have the advan-
tage of their superior prestige to make higher tuition charges acceptable to
their prospective students... Short of raising tuitions and thus pricing them-
selves out of the market, the alternatives open to the invisible colleges in
their efforts to remain solvent are generally unattractive. They can offer
lower faculty salaries; they can use unrestricted endowment to meet operating
costs; they can increase the ratio of students to faculty; or they can try to
attract more students... The major difficulties with most of these self-help
strategies are (a) that they are not likely to work and (b) that even if they
do, they are likely to be self-defeating in that they may very well erode the
special contributions and essential virtues of the invisible colleges."

pp. 94-96

9. At virtually every meeting of the faculty since my arrival at
Bloomfield College in July of 1971, I have emphasized: (1) a better under-
standing of our mission in light of local, regional and national trends;
(2) the importance of long range planning and five-year budgeting; and (3)
the critical factor of enrollment.

10. Since June 1972, an elected member of the faculty has served
on each standing committee of the Board of Trustees, with vote. Meetings
of the Financial Affairs Committee were held on September 25 and October 26
in 1972, and in 1973 on January 18, January 27, February 27, April 17 and
June 14.

11. The Long Range Planning Commission never served as a legislative
body but worked only to coordinate all-College planning, a service that was
badly needed, as revealed by the 1970 Middle States Association Report.
Whenever specific recommendations were formulated, these were referred imme-
diately to the appropriate faculty, student, or Board standing committee.
Examples of such action are clear in the referral of proposals concerning
the Cooperative Education Program (which went to the Faculty's Cooperative
Education Committee) and proposals regarding the Physical Education curricu-
lum (which went to the Faculty Committee on Curriculum and Instruction). No
legislative action was ever taken by the Long Range Planning Commission.

12. The Profile ipport, widely distributed throughout the College
community in Febr557131 , contained exceedingly detailed enrollment,
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financial and budget projections which made it clear that unless the faculty
was reduced in size, the annual accumulated operating deficits over the next
five years would reach the million dollar mark.

13. Since June 1972, two elected members of the faculty have served
on the Board, without vote. During 1972-73 Professor Robinson was one of
those faculty at the March 1973 meeting of the Board when a financial exigency
budget was adopted with the stipulation that the full-time faculty be reduced
to 54 positions. He was asked by the Chairman if he wished to comment prior
to the vote. He made no comment and did not report the details of this meet-
ing to the faculty.

C. The following information was left with Dr. Kurland on February 28:

1- List of Long Range Planning Committee Members
2- Planning Flow Chart
3- 1973-74 Budget Building Calendar
4- Enrollment Projections for 1972-78- November 28, 1972
5- Reports from the Dean of the College- November 28, 1972

A- The Academic Program - 1972-77
B- Modification of the Cooperative Education Program -

Service, Travel, and the Arts
C- Office of Continuing Education-Five Year Planning Report

6- The Student Body: A Study of Desirable Characteristics for the
Future - 1972

7- A Statement of Educational Philosophy
8- Projections for the Academic Program 1972-78 - December 4, 1972
9- Academic Planning Report - January 8, 1973
10- Cooperative Education Committee Report - January 9, 1973
11- Administrative Program Priorities - 1973-78
12- Assumptions for Long Range Enrollment Projections
13- Academic Planning Report - January 29, 1973
14- Academic Planning Report - February 12, 1973
15- The Imperative for Change: A Profile Report, February 13, 1973
16- Report to tEFaculty Council from the Long Range Planning

Commission on "Plan for the Systematic Reduction of Faculty
Size" - February 14, 1973

No one from the Washington staff raised any question regarding the accuracy
or propriety of any of these documents.
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D. On March 13, 1973 the Faculty Council unanimously recommended:

1. The establishment of an "Ad Hoc Evaluation Committee based on
broad faculty representation and charged with the evaluation of qualifica-
tions of individual faculty members in accordance with faculty positions
as defined in the document which will be submitted to the Council as part
of its final report"; and

2. The establishment of an "Ad Hoc Appeals Board with broad faculty
representation and charged with the tat of receiving, reviewing and con-
sidering appeals after notices of termination..."

E. On April 6 the Faculty Council issued the following statement of
clarification regarding the nature of a questionnaire which was that part
of the March 22 report to which Dr. Kurland took exception and about which
he spoke to the faculty on April 4:

"The Faculty Council welcomes the opportunity for further discussion
of a constructive nature regarding "A Plan for the Systematic Reduction
of Faculty Size due to Financial Exigency." The Faculty Council has
decided to call or a Special Meeting of the Faculty on Wednesday,
April 11th.

"In response to the Faculty's concern regarding the nature of the
questionnaire, the Faculty is invited to use either the original
questionnaire or to submit in a form of its own choosing any in-
formation they feel would be relevant for an evaluation process.
This information should be submitted not later than Friday, April
13, 1973. It is hoped that any alternative plan will be ready for
consideration at this meeting."

F. In response to Dr. Kurland's letter of May 16 denying my request of
May 10 to meet with the Council or Committee A, the following letter was
written on June 7:

"I am deeply disappointed that you think it will not be possible
for us to meet with the AAUP Council or Committee A. i certainly
understand that the costs involved in bringing together either one
of these bodies is considerable; however, the potential cost to
Bloomfield College in not having a clear understanding of our rela-
tionship with the AAUP could involve hundreds of thousands of dollars
in a combination of lost income, legal fees, and court costs. As I
indicated in my letter to you, the problems which Bloomfield College
faces are critical and could easily culminate in the closing of the
institution. That cost represents millions of dollars of lost income
over a period of years to our existing faculty. Therefore, I hope you
will reconsider our original request and consider the value of allowing
us to present our case before the Council or Committee A. I would
prefer not to venture beyond June 30 without having had the benefit
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of a hearing before the AAUP Council. Another alternative would
be for you to arrange for us a meeting with Walter Adams prior to
June 30, for I think it would be appropriate for him to be informed
about our efforts to seek a hearing before the Council. While I
would find a meeting with you and Bert Davis extremely congenial,
I am not certain, at this point, that any new light would be shed
on matters which we had discussed previously. The crucial issue
before us now is to what extent we will be able to work within
both the 1972 operatingguidelines on institutional problems result-
ing from financial exigency and the traditional 1940 and 1958 guide-
lines as we plan to reduce the size of our full-time faculty from
72 to 54 positions over the next year. I would hope that the AAUP
is interested primarily in the academic integrity of the institution
and thereby supportive of professional responsibility of its members.

"If after considering the urgency of our situation you feel that it
is still not possible to let us present our case directly to the
Council or Committee A, then I should be most appreciative if you
and Bert would be able to meet us at Bloomfield sometime prior to
the 30th of June. I appreciate very much your invitation to have
Dean Nodder and Professors Robinson and Kaufman and myself come
to Washington again. However, my schedule is simply so tight during
the next three weeks that I cannot possibly work in a trip to Wash-
ington. We shall be happy to arrang eour schedule to any time which
you find convenient during the next three weeks."

It is interesting and sad that on January 14, 1974 Walter Adams said he was
totally unaware of our desire to meet with him. On June 12 Dr. Kurland
denied my request of June 7.

G. Again on June 18 I wrote to Dr. Davis requesting a meeting with the
Council or Committee A or, if either seemed impossible, a meeting with
Dr. Davis and Dr. Kurland at Bloomfield on June 26. Excerpts of that letter
appear below.

"...The general tone and substance of your telegram were so un-
related to the specific issues we face at a school like Bloomfield
College that it may be useful to review our discussion. On Feb-
ruary-27 the President and Committee A Chairman of our AAUP Chapter,
Dean Nodder, and I met with you and Jordan Kurland to discuss a
broad spectrum of planning issues arising out of a condition of
financial exigency. It has been, and is our intention to work
within the spirit of AAUP Guidelines, and we came to your office to
share problems we saw in applying the 1972 operating guidelines
'on institutional problems resulting from financial exigency' with-
in the context of the 1940 and 1958 statements on academic freedom
and tenure. We indicated our conviction that personnel recommenda-
tions relative to reducing the size of the faculty should be made
only against the criteria of sound academic planning, a primary as
sumption of the 1972 operating guidelines. Among the many documents
we left with Jordan Kurland that day was a Profile Report, distributed
to the College community on February 13, which outlined the dimensions
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of the College's financial crisis and the results of the planning
process which had been initiated in 1971. This included a section
dealing with the work of a special Board Committee charged to de-
velop a tenure policy for the College. We, like many small colleges,
had a tenure granting procedure but no policy. We felt that our day
in Washington had been profitable and were under the impression that
Jordan Kurland would let us know, after perusing the planning docu-
ments, if he perceived any difficulty in the procedure we were following.
On April 4 Jordan Kurland came to Bloomfield to discuss issues arising
out of the March 22 Faculty Council's report 'On a Plan for the Sys-
tematic Reduction of the Faculty Due to Financial Exigency' since
there had been considerable alarm expressed by some members of the
Faculty about both the procedures used by the Council and the sub-
stance of the report. In my letter to Jordan Kurland of April 10
and in both oral and written reports to the Faculty, I made it clear
that 'in many cases a rigid adherence to the 1940 and 1958 Guide-
lines will preclude that flexibility and responsiveness necessary
for survival' at Bloomfield. In every written and verbal statement
both to your office and our Faculty, I have made it clear that my
first allegiance is to a sound academic program which will bring the
College out of its present condition of financial exigency. I have
on no occasion said, as implied in your telegram that the 1940 state-
ment of principle would be upheld at Bloomfield if doing so would
prohibit the Board from exercising its freedom in determining the
College's mission and direction for the future and meeting its fidu-
ciary responsibilities.

"On May 10 I wrote to Jordan Kurland requesting an opportunity to
meet with the AAUP Council, Committee A, or some other appropriate
committee to discuss the relation of the 1940, 1958, and 1972 AAUP
Guidelines and statements to our condition of financial exigency.
Again on June 7 I wrote requesting a reconsideration of the merit
of our request in light of the urgency of Bloomfield's situation.
We felt strongly that the problems currently encountered by Bloom-
field College are characteristic of those about to be faced by many
of the small, private 'invisible colleg es' in which enrollments
are shrinking. A creative response to our problem and a sensitive
understanding of the issues may be of great service to both the
AAUP and higher education generally....
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"Finally, Bert, I trust that when you refer to 'drastic injury to
the College' which may result from contemplated action on the
part of our Board, you are not implying a veiled threat of con-
sequences which may result from action initiated by the AAUP in
response to our Board's decision. I would hope that you would
be willing to support the development of the strongest possible
academic program at Bloomfield College; to do otherwise would
mean professional insecurity and loss of economic status for our
entire Faculty in light of current enrollment projections. We
are firmly committed to academic freedom with or without a tenure
system.

"I have taken the liberty of sharing this letter with officers
of the AAUP Council, in view of your decision to share the tele-
gram with officers of the College's Board of Trustees. Once
again I call upon you to reconsider your decision to handle our
situation merely at the staff level and to make available to us
a meeting with either the AAUP Council or Committee A at the
earliest possible date. If you still find such a meeting impos-
sible, then we would be quite eager to meet with you on June 26
here at Bloomfield if you and Jordan could find the time to make
the trip."

Dr. Davis responded on June 22, "I frankly do not see what useful pur-
pose could be served by staff members going to Bloomfield..."
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On June 26 I wrote to Dr. Davis expressing disappointment that the
Washington staff had not facilitated a meeting with the Council or Com-
mittee A to effect a resolution of our problems, and I requested Dr. Davis
to consider delaying his vacation plans in order to effect a reconciliation.
On June 27 Dr. Davis wrote, "I can pass over very quickly the naive sugges-
tion that, somehow, in matters of critical importance, we must convene
Committee A or Council (at very great expense) to exercise responsibilities
which the Council has appointed the General Secretary and his staff to
exercise."

On July 2 I replied to Dr. Davis. Excerpts appear below.

"In view of your apparent inability to find time to come to Bloomfield
when mutually satisfactory, and given the fact that your office has
already issued one news release that contains fallacious allegations
about the situation at Bloomfield, I hardly think it is a 'naive sug-
gestion' that we meet with Committee A or the Council. Jordan Kurland
indicated that the expenditure of $9,000 made a meeting of the Council
prohibitive. Frankly, such an expenditure may have been wise in retro-
spect when one considers the potential expense that both the AAUP and
Bloomfield College may incur through litigation. Do you really think
it is naive for me to request to meet with the Council or Committee A
if you seem more willing to let matters drift toward polarization than
to assist us in finding an amicable solution?

"...We have exchanged our verbal volleys and I fear that you may be
anxious to turn further exchange over to our attorneys. If so,
think you have missed an opportunity to avoid this potential conflict.
I am always ready and willing to meet with you, or Committee A, or the
Council any day that I am not involved in NLRB or court hearings. If
there is some reason you simply wish to avoid a personal consultation
with us on these issues, please let me know and I will not invest any
more time in seeking a forum for rational discussion and negotiation
outside of the court, which certainly is not the proper context for
making complex educational judgments which affect the mission and
future of our College."

Shortly thereafter, a meeting was set for July 9 in New York City with
AAUP staff members, the College, Professor Robinson, and Professor Ralph Brown.

H. On July 16 I responded to Dr. Kurland's letter of July 13 and urged
him not to rush into civil action until other avenues had been thoroughly
exhausted. (See Appendix M for the full test of this letter.)

I. Although it is noted that the investigating committee spoke with
some faculty who supported "the administration's policies," the views of
these faculty are nowhere presented in the report. In the interests of
letting all sides be heard, i am entering the following letters from members
of the faculty into the body of this reply at their specific request. In a
fundamental sense these faculty responses could stand on their own as a total
institutional response to the draft report without any further comment from me,
since they are representative of many of our most respected faculty.
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Dean of the College

January 31, 1974

Dr. Jordan E. Kurland
Associate General Secretary
American Association of University Professors
One Dupont Circle, Suite 500
Washington, D. C. 20036

Dear Jordan:

Thank you for sending co me a copy of the report which has been prepared by
the ad hoc investigating committee of the national AAUP. I have read it
carefully and I feel compelled to respond, although I have little or no hope
that you are sincerely open to dialogue about it. I was on vacation when
the investigating creellittee visited thc. campus last July and they have made
no attcrpt to secure information from ne. In the report, the committee has
referred to my role in the planning process and they have quoted, rather
misrepresented, frcm rry memos, but I was not even accorded the professional
courtesy of an interview.

First, the icport gives &ear evidence of the inadequacy of the procedures
used by the investieating team. It is incenceivable to no that any cormittee
charged with the responsibility of impartial investigation and fact-finding
would even proceed to wr5.te such an important report without having inter-
viewed or secured information fron rest of the people who were involved in
the process leading to the action which is under investigation. You will
recall in my letter of July 13, addressed to you, that I raised questions
about the possibility for a fair, objective investigation when the General
Secretary had already found us to be guilty of violation of due process and had
made public statements to this effect. A copy of that letter is attached as
a reminder of Ly concern even then. Unfortunately, the way in which the
committee has proceeded and the character of its report makes the question
seem likr!.. prophecy. If you will pardon the intrusion of a personal opinion,
stated rather directly, it appears to me that the investigating committee
has not permitted the facts to he a threat to their mission.

Second, the report contains a nember of factual inaccuracies. This does not
surprise me since the committee has spoken to so few people who can provide
the facts. Surely you are aware that the AAUP may incur unnecessary embar-
rassment and make itself vulnerable to counterattack by proceeding to publish

3s
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a report which contains demonstrable errors in fact.

Third, the report is very misleading at a number of points because of ,the
distortion caused by both the omission of crucial facts and the interpre-
tation given to isolated facts. Many of the quotations cited are taken
out of context. This selective omission of fact and the twisting of meaning
of quotations, whether intentional or unintentional, gives a very slanted
picture to the reader. We can document that it happened in a very different
way.

Fourth, I strongly object to the vicious ad..homlnum attack on Merle Allshouse
which seems to be the preoccupation of the report. Are you investigating a
question of due process or attacking a man and his ideas? If you wish to
debate Merle and his ideas, let us find an appropriate forum and let all of
us join in since even among ourselves we have disagreement over ideas and
issues, but let us not confuse factual inquiry with ideological controversy.

Fifth, I continue to he puzzled by your insistence on being reactive and
punitive. For months last spring we sought cooperation with the AAUP during
the course of our plvr.aing. We carefully read and distributed such documents
as the AAUP's Oa Institutional Problems Resulting, from Financial Exigency:
Some Operating f;aidelines, the AAG's Str.tor.?nt on Financial Exigency and
Staff reduticn, the section in the Kun:;t report, published in Faculty Tenure,
on financial Lxigency, the ACE's Steady-State Staffing in Tenure-Granting.
Institution 2, rod Related Paners, and your paper which was read at the AAC
meetings in January 1972. We constantly sought dialogue with you on the
application of these guidelines. You repeatedly failed to assist us and made
it virtually impossible for vs to confer with AAUP committees. Surely you
must be aware of the need for you to face up to the role which you have played
in the development of the problem.

Frankly, I doubt if there is much which could be salvaged from the procedures
used and the report which was written to respond adequately to my concerns.
I urge you to look once again at the suggestions which I offered in my letter
of July 18 concerning the setting up of an investigation committee and consider
beginning again. If you choose not to follow my suggestion, I respectfully
request that a copy of this letter be circulated with the report whenever it
is considered by your committees and that it be published with the report in
the AAUP Bulletin.

I would be less than honest if I did not communicate to you openly my deep
disappointment with not only the report but the way in which the entire
"Bloomfield situation" lies been handled by both the National Office and the
Bloomfield Chapter of the AAUP. Higher education, Bloomfield College, and
the AAUP itself deserve better in the handling of our common problems. The

Bloomfield Chapter of the AAUP is very different from the other chapters with
which I have been associated. It does not reflect the constructive posture
of the large number of chapters which are committed to high professional
standards and constructive solutions to the problems of higher education.
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We believe in the pursuit of truth and processes of verification and we have
indicated in writinn that we would welco::Q a fair, objective investigation of
what we have done. To be eyposed publicly to the searchlight of truth is
uncomfortable, and we are aware of the fallibility inherent in our mortal
condition, but we also believe in accountability and we are confident that we
will be vindicated when the truth is known. Thu irony may be that the fair
and impartial investigation we had hoped to receive from the AAUP may be
accorded by the higher education community, despite the AAUP.

Sincerely yours,

Stanley Nodder, Jr.
Dean of the College

SN:im

cc: Dr. Bertram Davis
Professor Walter Adams
Professor David Fellman
Professor Sherman David Spector
Professor Julius Wishner
Professor Ralph Brown
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Doan of the C,olirge

July 18, 1973

Dr. Jordan E. Kurland
Associate General Secretary
American Association of University Professore
One Dupont Circle, Suite 500
Washington, D. C. 20036

Dear Jordan:

It was good to speak to you on the telephone twice today in response to your
letter of July 16 addressed to Merle. As I indicated in our convereation,
Merle will be out of town until next No clay, July 23, awl he will not be able
to re ;pond for himself until then. In the meantime, I shall make a provisional
response.

We object to yonr refusal to consider cur requcut for cenmIltation on the
selection of reubcrs tor an ad I'oeenyeetigating committee. I personeliy a
impressed with riny of the qual:e.ications of the persons you have eeleeted ano.
they may be ideal choices, bat yru seem to have totally disregarded car stated
concerns. Have any of them had first-hnd experience with a small, private,
liberal arts college facing financial exigency? Have any ever held an admini-
strative position at a college or university? Would it be useful to have a
Uumaniat or Natural Scientist and not all Social Scientists? Even if you re-
faced to confer with us you could inform us if you took into account our
particular concerns.

We also object to your setting of dates without edequate consultation with us.
There was mention of possible dates at our meeting of July 9, but no agreement
was reached. The weekend of July 28th is a bad time for us since many persons
who can rrovidc useful infornation to the committee will not be available. I

am scheduled to go on vacation July 27 and a number of our Trustees and Facul'.::
members will be unavailable because they are in distant places. If the investi-
gating committee is interested in getting the facts from the people who have been
moot intimately involved in the decisions which you are investigating, I would
think they would want to wait until these persons were available. If you wish
to send the ad hoc committee on that date deopite our stated objections, we will
make every effccet to be accomodating and cooperative. We will try to rearrange
our schedules to suit your convenience. But, foz some it will be impossible.
This agreement to be cooperative with the invectication on those dates is rro-
visional, pending confirmation from Merle who may wish to confer with counsel.

It
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We would exrent, however, that the invootirating coomittee weold not complote
their investiretion r%nl Eco)-aloe tholr conclunions until they hove returned
to epoah to thooe poroone who ere unuveilehle now. It sec:qs to me that it epy
be difficelt for thoel to bo o1,:1(ctive, en ay, eince fort Davis Lau elready
made an official AAU1' ot.!toe:.nt to the ore%ie chereiug us with violuticns of doe

procosn. it doe a reioe thoorcicol ouoetions about the poecibility for a fair,
objective ineeoratIon. Can an invoetieeting co-T]ittec rake an objective
evaluation when tha 1.;eecut:Ivo Sccretcxy of the orgenieution has already pre-
judgod the outeore in public? If t)wy fiel that Ert was wrong, will tatty be
prepared to differ with their opokeoh,eni Will they be looking to justify Ecrt's
public chexcen and not to en objective oveluati.on of the facts? The task of
the inveotiating commiVc.ee is a forrNable roc as it is. It wollld be unfortonate
to make their to); more difficult by the vay in which you are going about sotting
up the investieation. rctmov71.1)y, I uolld welcome a full, objective investiottion
at the appropriate time if the problem oennot be resolvoi satisfactorily throleh
internal due process. For months we havo been rqueoting the opportunity to
moot with :,etc acedomiciene on the Executive Council ond CoDodttee A.

I find it curious that you sent copies o: ycur ].otter to Merle to all rembors
of the Foculty. This is tho first timo that they have b en included aeong '0.04C
receiving correeporeionc between you end Merle. The inclusion of the faculty
in your personal oc:eresponneeoc, the tilling of your letter and your inelotonce
that the inyentigation be on July 23, wheLhor crucial persono tire availeble cr
not, seems to coincide in tn unfortunate way with the b9lloting on whether or not
the AAUP will be the sole collective bargaining agent for our faculty.

In your letter you make reference to the possibility that the report of the to'. hoc
inveutieatin7 conmittee may be authorized for publication in the ALUP
I think I am avore of your repuler troneauros and I vould not be 51.1rorLft ii you
followed your norral procedures. I guess that is what gives one concern (..bout
your vilwillinn000 to follow reoular procoduros on other natters portaining to
the investigation of hlooefield. ICU 50CM to be precipitant in refusinr: to raoeit
the faculty's self-decloned apneels proceon to function before the intrusion of
the Eutional ALUP. It is my undcrotandin:', that you non:ally let the internal
appeals mechanism function to complction sad if that seems to produce unsatic:actory
results, the local chapter of the AAUP then makes a formal request to the rational
AAUP for an inveztieation which may lead to censure. This has not been permitted
to happen at Bloorfield. Wily arc you unwilling to follow your regular prooedures
and permit our faculty to utilize its appeals board as port of the due process
we have establishod at Eloomfield, without a prejudicial intrusion by you?

I am pleased that you give us assurance that nothing will be released for publi-
cation pi-mature:1,Y. FrOM our dircuonions we are aware that you are facing trcznire
fro; your conatituonta and you wish to keep them rcesourod that you are doing,
something about the action which Bloomfiold has taken. To communicate with a large,
national constituency, you mast distribute information widely. We recoenize tne

reality of your concern. However, if you do feel the need to communicate your
position in widespread fashion, we will feel the need to make en appropriate rec:;ense
Last spring, Merle and I had discussed at some length the possibility of tic:tr.:1in:7
our planning process and our attempts at cooperation with the AAUP to every college



Dr. Jordan E. Kurland 3 July 18, 1973

and university in the country. It vas our thoureht that rdmInictratorn across
the ceuntvy could 1,rofit from shnring thLir thcuchts and ide:%s about syst,:m-
atic and its relationship to AAUP Policies nni hwevcr,
we decided not to procc,Ld with the id.,a bc.cauac were conecrnod lout tL.t
approach would make cooperation with th..) AAUP more diWcult. We were very
ar,aieue, to meet with representatives of your Executive Council EJna Committee A
and we did not vaht tocroata any animosity on yo..).17 pce:st which could camce
you to refuse mar request. Clearly, our stratery h:Ls not been effective. It

may be that we could return to our erit.inal ides. and develop u nowalettelx for
administrators across the county us a moans of comLunicatien, the way you uoe
the AAUP Eulltin twd Act.dr:m2 to conmunicato with your m=berrhip. Surely, you
uLderstend that we face prestures too and feel the need to respond in a positive,
constructive way to them, and to communicate the nature of our response to those
to whom it seems appropriate.

I cannot help but think that your repeated refuual over a five month period to
assist us in interl.rainr, AAUP published guidolineu and policies, despite the
published offer of the AAUP to do this, end to rut us in touch with rt.mbers of
the Lxccutive Council and Coismittee A, is inecni4steut with your hest° to hcse
an invest4ation without rod to the fcasibility of it. We have been seeking
ratioval dialocao and a constructive resolution to the problems of our College:
according to AAUP guidelines. We continue to hope that you will begin to
facilitate that process.

Ycu may be certain that Merle will make a fullerresponoe upon his return.
shall look forward to communicating with you again soon. Have a pleasant sunamr.

Sincerely yours,

Stanley Nodder, Jr.
Dean of the College

SN:im

cc: Officers of the Board of Trustees of Bloomfield College
President of tho College
Members of tile Ad Hoc Committee
Chairman of Committee A on Academic Freedom and Ternare
Northeastern Regional Office, AAUP
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February 4, 1974

p

Dr. Jordan E. Kurland
Associate General Secretary
American Association of University Professors
One Dupont Circle, Suite 500
Washington, D. C. 20036

Dear Dr. Kurland:

To me, statements issued from the AAUP about recent events at Bloomfield College
have beet, biased. Only recently did I discover how effeethely you have communi-
cated your distorted picture. I have encountered numerous colleagues at other
colleges who have the impression that actions taken at this College are totally out-
rageous and that all the faculty is suffering because of them. That is simply not
true. I am writing to urge you at least to present another view to help our colleagues
realize that the situation here is much more complex and much less unjust than you
have made out.

Those whose impression has been formed only by AAUP accounts are unaware that
those reports and charges contain factual errors, selective omission so as to dis-
tort grossly in your favor, and/or ad hominem attacks upon the leadership of this
College. More information will correct the mistakes or biases that have been
occasioned by what seems to be prejudicial treatment on your part.

Let me mention only three actions that are part of our recent history and which have
not been fully revealed. One of them has to do with the evaluation process by which
assessments were made of individual faculty members and then presented to the
administration to assist its decision making process with respect to terminating
thirteen faculty members. The Board of Trustees had determined that because of
financial exigency (it's real! and apparently getting worse), the faculty had to be
reduced to fifty-four positions. A Faculty Council defined those positions which it
felt were needed to enable the College to survive through the extremely challenging
years ahead. Faculty members were requested to indicate which position they felt
they were best qualified for. I was part of the Evaluation Committee that was given
the task of matching faculty members with positions. Our task was to indicate how
well individuals fit the defined areas. This change was made explicit for us by the
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Faculty Council. In many cases two or more faculty members fit one allotted
position. This committee was composed of five faculty persons, some of long
standing, others recent. We were careful, deliberate, and open with each other.
We tried our best to avoid arbitrariness and personal preferences. I believe that
the process was responsible and just. Our evaluations served as a basis for the
administration's decisions to retain or release faculty.

I was Chairman of the Commission to Explore Alternative Missions for the
College. The work of this commission was extensive; we held open hearings
repeatedly. We called constantly for input from all aspects of the College. A
new concept of mission emerged that will, we believe, better serve the needs of
the kinds of students that attend this College. This mission calls for a significant
curriculum reform, which in turn demands very diverse types of faculty talents,
some traditional, others unusual. A decision to find nn alternative to the tenure
system, which would strengthen academic freedom and improve the quality of
learning/teaching here, was suggested as part of the new mission. The Board of
Trustees endorsed that Commission's document. My experience is that faculty
were given strong support and allowed to develop plans for the College according
to our best insights and convictions.

I also served on the Committee to Review Tenure and Retirement Policies, which
recommended to the Board of Trustees that a Faculty Development Contract be
instituted as a replacement for the tenure system. Again, this document was
carefully prepared after months of investigation, debate and reformulation; it was
done in the committee and by the committee as a whole. A majority of faculty
members serving on this committee voted to recommend a new policy that was
subsequently adopted by the Board. The small minority who opposed it are leaders
of the local AAUP chapter and critical of the changes taking place.

One of the points I am trying to make is that many faculty members have played an
active and responsible role in shaping the new life at Bloomfield College. Unfor-
tunately we have found ourselves in conflict with the AAUP. We did not chose to be
at odds with you. We have not been manipulated or abused by the Board of Trustees
or the Administration. In fact, I have never served in an institution where I have
found such opportunity for creative and responsible growth, both personally and
institutionally. Academic freedom is supported here; even resistance to the freedom
to change is accepted.

Another point I wish to impress upon you and our colleagues is that I have never
been consulted by AAUP investigators. I believe that many of my colleagues here,
who have also played responsible roles in the changes, have likewise been ignored.
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Perhaps that is one reason why such a distorted picture of the events at our College
has been given through your publications. In fairness to the entire College and our
common concern for truth and justice, I urge you to publish another view of our
situation. It igher education is facing grave challenges; we shall hardly meet the.in
effectively if we do not work together to strengthen that pursuit to which we are in
common dedicated.

Sincerely yours,

/2J 1;
William A. Sadler, Jr.
Professor of Sociology and
Area Head, Interdisciplinary Studies

WAS: gp
o c: Dr. Bertram Davis

Professor Walter Adams
Professor David Fellman
Professor Sherman David Spector
Professor Julius Wishner
Professor Ralph Brown
Dr. Merle F. Allshouse /



BLOOMFIELD CCM= Bloomfield, New Jersey 07003 0 (201) 748-0000

February 5, 1974.

Mr. Jordan E. Kurland
Associate General Secretary
American Association of University Professors
1 Dupont Circle
Washington, D.C. 20036

Dear Mr. Kurland,

After reviewing the report of the ad hoc Investigating Committee of the
American Association of University Professors, I feel that I must respond
in relation to the activities of the Faculty Council and the ad hoc
Evaluation Committee.

As an elected member of the Faculty Council, and an appointed member of
the Evaluation Committee, I wish to emphasize that the activities of both
these committees were carried out with the utmost integrity, with object-
ive analysis, and in good faith that we were assisting the College to
prevail through a difficult situation and provide for the continuance of
its operation. The burden of our responsibilities weighed heavily upon
us, but we very humbly and sincerely tried to fulfill the task assigned
to us in order to prevent the catastrophic possibility of the College's
closing.

Sincerely yours,

.5"

,.....i/ee-

C,Frances M. McLaugh in
Area Head
Nursing and Health Science

C.C. Dr. Bertram Davis.
Professor Walter Adams.
Professor David Fellman.
Professor Sherman David Spector.
Professor Julius Wishner.
Professor Ralph Brown.
Dr. Merle F. Allshousev/
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February 6, 1974

Dr. Jordan E. Kurland
Associate General Secretary
American Association of University Professors
One Dupont Circle, Suite 500
Washington, D. U. 20036

Dear Dr. Kurland:

I have just completed reading the report of the Association ad hoc
investigating committee on Bloomfield College, and I am filled
with a sense of concern amounting almost to indignation. I was a
member of a number of the committees at the college referred to in
the document, among which were the Long Range Planning Commission,
the Faculty Council and the ad hoc Evaluation Committee, and it is
clear to me that the selective marshalling of facts by the inves-
tigating committee does a serious disservice to the actions of
these groups.

For example, the faculty members of the Long Range Planning Com-
mission ware chosen not by the arbitrary selection of Dr. Alls-
house, but in virtue of their positions in the college community.
I was elected Chairman of the College Community Senate by students,
faculty and administration. Professor Sealy was the elected chair-
man of the Faculty Council, Professor Kaufman, the Chairman of the
Curriculum Committee, Professor Robinson, the elected President of
the local chapter of the A.A.U.P., Professor N'Komo, the Director
of the Black Studies program. It is my understanding that the fac-
ulty members holding these positions were members of the Long Range
Planning Commission in the past. Certainly there was no attempt by
Dri Allshouse to load thir commission with members favorable to his
point of view. Any implication to the contrary simply is not true.
Secondly, in the early meetings of this commission there was no in-
dication that any action would be taken relative to faculty reduc-
tion. It was not until the enrollment figures began to come in
that the commission realized severe measures would be needed to
balance the budget. The whole matter was debated quite thoroughly
and it was not without much pain that the decision was made that
the faculty must be reduced. At no time, either then or later, was
it ever suggested by any member of the administration that any in-
dividual faculty member be terminated. The discussions always cen-
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tered around the competencies needed in a faculty of fifty-four
to enable the college to function effectively as a liberal arts
institution.

Similarly, in the discussions of the Faculty Council, never were
individuals discussed, never was there any pressure from the ad-
ministration at any time that definitions of positions should be
framed so that some individual faculty members be excluded, others
included. We were faced with a wrenching problem and before the
final definitions were arrived at we consulted with all concerned
parties, allowing every faculty member to make his or her input
both in writing and personally. As a result of these inputs, nu-
merous changes were made in the document, and we heard every fac-
ulty member out to the fullest. At no time did we make any deci-
sions regarding tenure or academic freedom or the careers of in-
dividual faculty members as asserted by the document. At no time
was it suggested that we do so. Further, the ad hoc evaluation
committee did not consider those faculty members who had filled
out questionnaires to be applying for positions. We needed as
precise and as up-to-date\evidence as possible in order to make
reasonable and just evaluations. In the absence of such fresh
data we would have had to rely exclusively on the personal data
contained in the individual's confidential files.

There is, however, more to my objection to the investigating
committee's report than questions of fact. I spoke to the mem-
bers of the committee when they came to Bloomfield this summer.
It Vms my conviction then, and the report only strengthens this
conviction, that they came not to find out the facts, not to un-
cirstand what actually was going on at Bloomfield, but to prepare
a brief for positions already held. Instead of seeking out the
facts and making a judgment when the facts were in, the committee
was argumentative and at times personal in its questioning. (I
did not relish the totally unwarranted and untrue implication that
I left my previous position for any other reason whatsoever except
my own choice.)

The events at Bloomfield over the past year have been complex in-
deed. This report does nothing to clarify them or place them in
perspective. I might add, too, that if I were convinced last year,
as I was, that the college is in a state of financial exigency, I
am even more convinced of it today and that the measures taken
last year were absolutely necessary for its survival. I am also
convinced that if this report is allowed to stand without challenge

414
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as an objective assessment of the situation here, it will seri-
ously mislead those members of the academic community who read
it.

JLC:brm

Sincerely,

;Patir
hn L. Carey

Professor of English

cc: Dr. Bertram Davis
Professor Walter Adams
Professor David Fellman
Professor Sherman David Spector
Professor Julius Wishner
Professor Ralph Brown
Dr, Merle F. Allshouse/
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February 7, 1974

Dr. Jordan E. Kurland
Associate General Secretary
American Association of University Professors
One Dupont Circle, Suite 500
Washington, D.C. 20036

Dear Dr. Kurland:

I appreciate the opportunity to reply to the draft document sent to me. Given
the length of the document, questions I have both about what is said, what is
left unsaid, and critically about the context and tone, I shall not refer to
all aspects where I believe my knowledge and commitments (intellectual and
moral) might be brought to bear. Thus, omissions in my comments below should
not be interpreted to mean that I do not have reservations, at times very
serious, about most of the document. Indeed, I must confess that I was some-
what surprised, given my involvement in the events purportedly described,
including reference to me by name (and inaccurately by relevant position) that
no earlier attempt was made to obtain information from me. I would have felt
honor-bound to oblige any reasonable request. If the aim is pursuit of truth,
it is now very late indeed.

The overall tone of the document, alas, strikes me as closer than I would like
to Alice's experience vfth "verdict first, trial later." I read this document
too often as a brief to sorport, selectively, pre-ordained conclusions.

If the issues were simple malfeasance at an obscure college, with problems of
no relevance to anyone else, clue process would still be in order. Bloomfield
College may indeed be "invisible," but the problems to which this College
addressed itself are of significance far beyond one obscure campus, as any
reading of the popular, let alone professional press would indicate. Centrally
these include, in my judgment, the survival of many academic institutions in
the face of rapidly changing and (critically) shrinking student populations.

I believe this College faces not only financial but also academic exigency.
do not assert that the path it is taking is the only way, it is too painful

and uncertain for that. But, in a new and precarious academic world, I have
seen no alternatives that did not seem more surely to lead to disaster. To
me, one of the crises of higher education, both in colleges and professional
associations, is institutional ossification; the obsession with ritualistic
means ignoring educational ends is as deplorable as the sacrifice of all
concern with means for absolute ends. The tone of the document submitted only

reinforces this concern.

do I
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While not a major issue, I find the reference to me in the document revealing
and troubling. I participated in the discussions with national offices of
AAUP not in my capacity as a member of the Bloomfield College Faculty Council,
but as Chairman for the year 1972-73 of the local chapter's Committee A. I

was never formally removed from this office, or asked to resign. However, I,
and at least ,e elected member of the chapter's Executive Council, were not
notified of any Council meetings from sometime in late winter (February ?) ,to
the end of our terms. Presumably, dissent or potential dissent, if not leading
to the status of non-person, leads from excommunication and being expunged
from the records to a non-status.

The document's history of the College, as it bears on the matter at hand, is
sketchy and questionable. Critically, the sixties and very early seventies
were years of rapid growth (roughly a quadrupled enrollment) which was linked
to growth in Faculty size, which bears on comments apropos faculty composition.
Likewise, the salaries during most of these years, as reflected in AAUP reports,
were extremely low, which presumably bears on the ability to attract and retain
Faculty of reasonable, let alone excellent, quality. These years of boom and
seeming affluence in most of American higher education, were years of fiscal
privation and marginality for Bloomfield College (a matter of record). They
also appear to have hem benefit of academic planning. Unquestionably, the
commitment of some Faculty helped keep the College alive, and this is now
embodied in the myth of a Golden Age. I do not denigrate such commitment, but
by itself, it can be just as much a liability, a barrier to adaptation, as an
asset. As one who was awarded tenure, I still feel obliged to state that the
College had tenure mechanisms, but appeared to have no policy (other than
perhaps one of clan or desperation for some stability in a bad market position).
I like and respect a number of the Faculty who have served the College long,
but on the aggregate, it was institutionalized mediocracy, not a viable com-
modity, nor an honorable one, now or in the future.

I shall comment only Lc:telly about references to "creative faculties" and the
1970 accreditation reporL. I was appointed as Professor of Sociology and
Chairman of the Department effective 1970-71 academic y-_,ar. During that year,
I was also appointed by the then Dean of the College, Merle Allshouse, to
nerve on a Task Force to develop more adequate distribution and all-College
requirements as part of a complete curricular revision (many department
offerings were, in fact, little affected). Unquestionably, the Dean provided
inretus and leadership, without him, frankly, nothing would have been done.
He did not dictate, to be sure; the thrust came in turn from a minority of
Faculty; much time and energy had to be taken to effect some changes in the
face of much protectionism of vested departmental interests. The changes were
marked in the context of Bloomfield College; they carried in good measure
because no other alternatives came to the fore, and much time in debate was
spent on one non-surprising issue (language requirements) and over relatively
minor details. As for an impact on classroom and advising, it was in good
measure a "paper revolution" (a phrase that I used at that time), but never-
theless a needed one.

4
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The accreditation review occurred before I arrived at Bloomfield College, but
my reading of their report, the scheduling of a new review for 1974-75, and
an open meeting between a representative of Middle States Association of
Colleges and Secondary Schools and the Faculty of this College in the spring
of 1973 convinced me that my opinion that all was not well was reflected in
concern about continuing accreditation.

To turn to my observations on the events of the past year. Here I must object
most strongly to the cavalier treatment of the old versus new Faculty distinc-
tion. It appears to represent a wholesale acceptance of a charge by a faction
of "Old Faculty" w:lich is currently dominant in the local AAUP chapter. My
own experienze in the last 3 1/2 years convinces me that this faction has
fought where possible, stalled where not, changes in the College which, in
comparison to other institutions, were certainly not "avant-garde." The issue
of internal power, to the best of my understanding,antedates the present crisis.
I have already pointed out that the new faculty appointments reflected a
changing and, until the last year, a growing college. Many came at senior
levels. To put it bluntly, many appear to me more dedicated to saving the
College than some of their senior colleagues, whom I believe to have been bent
on seeking power, even at the expense of closing the College. My own commit-
ment since my arrival has been to work with all, but factions have to be
recogn4.zed when they exist.

The composition of the Long Range Planning Commission is badly and baldly mis-
represented. I, as all who served, were selected by functional capacity; in
my case, that of Cherman of the Faculty Comittee on Curriculum and Instruc-
tion. I was one of the members of the Committee who pressed hard for a more
realistic assessment of enrollment projections, based on both application data
internally, and long range assessment of demographic trends. It quickly be-
came clear, (1) that Bloomfield is not unique in its problems, and that there
were unlikely to be terTera,,v and (2) that financial exigency was likely to
he painfully real, and u7Iless planned for, lethal. I have seen nothing con-
cerning Bloomfield or other institutions to make me believe anything but that
the Committee was responsible (the enrollment projection made for this year
were frighteningly accurate).

The section on the critical role of the Faculty Council I find indeed painful.
To put it mildly, I are bemused by the selective perception of the document.
In a report rife with a dual devil theory: the President of the Institution and
the new vs old Faculty, why was the composition of the elected Faculty Council
omitted? There it would be found that six of the nine members had been appointed
to the Faculty prior to the term of Pr sident Allshouse's predecessor in office.
In many respects, this body was as r -esentative and diverse in length of
service and field of specialization could possible be asked. The task was
taken very seriously indeed, with an Incredible input of time, physical and
psychic energy. Issues were debated openly, with an extraordinary high level
and trust. This was not a rubber stamp. At that time, none appeared to
question that the crisis was real. I cannot speak to the legal issues now being
raised, but, unless financial exigency is co-terminous with bankruptcy, I
believed then, as now, that the exigency was real, and the arguments of the
report, in context, spurious. As noted in the report, questions were raised

%to
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in the meeting of College and AAUP representatives in Washington on February 27,
1973. The questions certainly were legitimate as to the asking, but I cannot
agree with the subsequent conclusions.

In the context of that meeting, subsequent events, and the present report, I
am astounded at the lack of reference to one AAUP document which was discussed
at length in Washington and, with other documents, made available to the '

Long Range Planning Commission, Faculty Council and others. I refer to
Dr. Kurland's Reducine Faculty Positions: Considerations of Sound Academic
Practice, dated January 11, 1972.

In principle and tone, this is a thoughtful document. In some ways it appears
at odds with more recent discussions with AAUP: Was AAUP as outsider made the
distinctions of the "subtleties and qualities which distinguished excellence
from mediocrity?" (page 3). In its stand on reduction, is it consistent with
the statement that, "The termination of a faculty position because of bona
fide financial e::igency or bona fide reduction of program is not, nor was it
ever meant to be, the same kind of formidable undertaking as dismissal for
cause. The necessity for the reduction must be shown, and certain considera-
tions of due process come into play, but it is neither reouired nor desirable
in such cases to d..:mo;e:trate that an individual, once judred fit to occupy
a pernnncnt Irition on the fnculty, no lon,,er po:311esses f;uch fitness."
(page j, underlining mire, WCK), or "among the various considerations, diffi-
cult and often competing, that have to be taken into account..., the retention
of a viable academic program should necessarily come first." (page 4)

It is the application of these principles that becomes difficult in a small
college when receiving models based on universities. (Nothing was discussed
more intensively, including with Dr. Kurland, than his example (pp. 4-5) of
reduction in a history department). By and large, precedent and premises are
based on cutting or thP el4ttination of programs or departments. For a small
College, this is at best A partial answer.

The allegation that the Faculty Council ignored tenure, is simply false. I

would say that every attempt was made to operate in the spirit of fair play,
with due regard for tenure, but not absolute protection in the light of
criteris such as those from Dr. Kurland's paper quoted above.

The questions of composition and election of committees to evaluate Faculty
and for due process and appeal was discussed at great length. For myself,
I was concerned with the spectre of a Nobbesian war, which I raised at the
February 27 meeting. The Faculty Council decided to consult widely, princi-
pally with departments (all who wanted to speak were heard by the Council)
and, where it seemed desirable, outside consultation. This involvement of
the Faculty,(granted not in a mass Faculty meeting) is not cited anywhere in
the report. Much has been made of the fact that ultimately an appointive
process (never described accurately in the report) rather than an elective
one was used for the Evaluation Committee. This was an attempt at representa-
tiveness, varying expertise, and continuity, so that the spirit, not only the
letter (and misreading of the letter) of the Faculty Council Report would be
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carried out with due process for all. This became a central issue in
Faculty actions and the AAUP report. In this context, I must question the
sincerity of this argument since the Ploomfield College chapter of AAUP
itself, in the Fall of 1973, expanded its Executive Council by appointive
positions precisely on the claim that this would assure a more representative
body.

I must also put on record that sometime about half way between the February 27
meeting with Dr. Kurland and ehe April 4 meeting, I took the initiative in
calling Dr. Kurland (after learning that some College Faculty had gone to
Washington). The purpose of my call was to ask Dr. Kurland to consider in
any action or statements he might consider that the issues brought before
him in good faith were increasingly imbedded in a long-staneing problem of
factions on campus, and that the local chapter of AAUP was more and more
becoming the power base for a factional fight which might endanger the future
of the College. I specifically tried to point out that I was not seeking
any opinion or statements which might embroil him, but to apprise him of the
situation which in my opinion was becoming very serious.

In many ways, the timing and tenor of Dr. Kurland's visit to Bloomfield
College on April 4 added a critical new dimension to the situation. As far
as I could see, it legitimized open conflict, with the AAUP chapter meeting
serving as the base foe a stampede at the immediatedly ensuing Faculty
Meeting.

The Faculty Council Report had been the result of much anguish and delibera-
tion. It was submitted unanimously and although discussion was long, only
one recommendation regarding positions was not unanimous.

The April 4 Faculty Meeting, and those that ensued, reflected a situation,
in my mind, abetted by the national AAUP, that produced heat not light, little
or no willingness to discuss feasible alternatives, indeed aspects of the
Pobbesian state I had feared. The alternate plan, rushed before the Faculty,
gave no sign of considering academic priorities, let alone considering that
"the retention of a viable academic program should necessarily come first."
For some of its drafters and supporters, "purge the new" (in ideas and personnel)
appeared to have priority, others I gather from conversations hoped that
eventually a middle ground could be found. The climate established April 4
made this most difficult indeed.

The presentation of the Tenure issue in the AAUP report I read to be very de.,
fensive, and not accurate as to its development on campus. I was only
marginally involved in the process. As one who had long believed in tenure
and academic freedom, and who took his own tenure seriously, I had never-
theless privately questioned the adequacy of tenure as a safeguard of
academic freedom, based largely on my interpretation of events among campuses
around the country in the late sixties (observed at first hand at a major
university). Academic Freedom was and is in danger, and not protected by
tenure and the tenured at many institutions. As I watched the irrational
defense of tenure as an end in itself at an insitution with an irrational tenure

Xot
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system (Bloomfield College,) I found that as a matter of ny own integrity,
I could no longer defend the institution as traditionally interpreted. I

an not convinced of truth by reiteration, and that is what I firmly believe
has happened to the across-the-board defense of tenure in too many cases.

The only comment I shall make as to the decision of the Board of Trustees
is based on my membership on the Board Committee on Academic Affairs. Again,
this was not a rubber stamp committee. Its activities were climaxed by a
marathon meeting prior to the meeting of the full Board in which a large '

number of faculty presented their views which were conscientiously probed.
This meeting lasted a full afternoon and evening, ending at midnight. The
Committee's recommendations were made after full deliberation.

I shall also comment briefly on the vote of no confidence in the President.
The narrowness of the margin deserves attention. More important, this was
not on agenda item, and many, includine myself, were not aware that it would
be raised. Indeed, some colleagues who did not attend the meeting and who
were not aware of any items on the agenda, did net attend the meeting, which
came well after classes had ended for the year. Had they been informed before-
hand (as is a normal statutory requirement), it is my best judgment that the
motion of no confidence would have been narrowly defeated, rather than carried.

One aspect of the report I have virtually ignored until now, but cannot bypass
further. I read the report to be a distorted and largely ad hominem attack
on a principled man, Merle Allshouse. No man is infallible, but I have
respect for his integrity, and such attacks I find distasteful, to say the
least.

I find the report sadly lacking in fairness and accuracy. I regret this less
for my own commitment to principles and a College (and I am committed to this
College because of my principles, not visa versa) but for my concern with
its reflection of a current stance of the national and local AAUP which my
bode ill for higher eeueation as a whole.

Perhaps, because I had the dubious privilege of spending the first eleven
years of my life in a totalitarian state, I have a strong attachment to
freedom. Academic freedom, in turn, I have believed to be a means to a
noble end, the pursuit (not proclamation) of truth. When it becomes time
to question, as is the draft report and the process leading to it, that
truth is being pursued, then this freedom is itself either meaningless, or
at least in danger. To me, this is where the matter stands, where I stand,
and I fear for the future of freedom.

Please circulate this letter with the AAUP ad hoc Investigating Committee
Report. and it should also be published in the AAUP Bulletin when the report
is published.

Sincerely,
I

f A
V"

Walter C. Kaufman
Professor of Sociology

cc: Dr. Bertram Davis, Professor Walter. Adams, Professor David Fellman,
Professor Sherman David Spector, Professor Julius Wishner, Professor Ralph Brown,
Dr. Merle F. Allshouse
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BLOOM FIELD CULEGE, Bloomfi21d, New Jersey 07003 (201) 748-9000

February 1, 1974

Dr. Jordan E. Kurland
Associate General Secretary
American Association of University Professors
One Dupont Circle, Suite 500
Washington, D. C. 20036

Dear Dr. Kurland:

My surprise upon reading the report on Bloomfield College from the AAUP
Investigating Committee was partly due to being not consulted by that committee
or anyone else connected with the AAUP, even though any membership on the
Faculty Council and the Commission to Review Tenure and Retirement Policy -
two groups integrally involved with the changes at Bloomfield College - made
me one of the most extensively and directly involved faculty members in the
events referred to in that report. Since I was never asked to give any input to
this report, either directly through the AAUP Office or informally through the
investigating committee or even other colleagues in the local AAUP chapter, it
would seem appropriate that I have this chance. Attaching this letter to that
report or any further drafts of it would be an acceptable manner of furthering
the investigative function charged to the committee responsible for the report.

My surp:ise was also due to the report itself. Underlying this lengthy document
a selective chronicle of dates and events which, I hope, discriminating readers
will separate from many misleading interpretations - arc three important
assumptions upon which I would like to comment. They are: (1) It is questionable
that financial exigency exists or that change in educational program is necessary at
Bloomfield College; (2) Even granted financial exigency and need to change program,
the process by which the fifty-four faculty positions were defined by the Faculty
Council was at least: implicitly designed to exclude certain faculty from employment;
and (3) That the Trustees of Bloomfield College, a private educational institution,
should maintain terms of faculty employment and tenure supported by the National
AAUP even when they are inconsistent with the survival of and goals of the institution
for which they have fiduciary respons

(1)

ibility. Let me take these three in order:

The declining enrollment at Bloomfield - due both to nationwide causes
and exacerbated by the competition from state schools in New Jersey
for the traditional Bloomfield student - created the state of financial
exigency which led the Board of Trustees to set the number of full-time

3-41
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positions at. fifty -four. The number fifty-four was based upon enrollment
projections provided by II. E. W. and the New Jersey Board of Higher
Education. Furthermore, takinfr, the .'arnings set forth in the Carnegie
Commission report and the A. C.C. report on small, private liberal arts
colleges, as well as the advice of nationally known educational consultants,
the Long Range Planning Commission judvd that the only way for a
college like Bloomfield to survive in the future was to become "visible,';
Lc., to become distinctive in quality and innovative in program. To
remain an "invisible" college, which would mean to remain basically the
the same l3loomfield College as at present, would have been counter to
to the warnings and advice concerning survival of colleges such as ours.

(2) The Faculty Council, the executive group of the faculty and elected
entirely by the faculty, was designated by the Board of Trustees to
define the fifty -four positions. During the lengthy and arduous sessions
of the Faculty Council - I was present through every one of them - no
faculty member's name was ever mentioned, nor was there any indirect
reference to any faculty member or his qualifications. As a matter of
fact, I think most of us privately realized how little we knew about the
academie backgrounds and specialities of our colleagues - an admission
as embarrassing as it is appropriate here. In definingthe fifty-four
positions, the Faculty Council worked exclusively on the principles of
building a strong educational core for Bloomfield College and preparing
ourselves for the new programs to come. I hardly need state, then,
that I personally vouch for the integrity in the crucial phase of defining
faculty positions.

(3) The Commission to Review Tenure and Retirement, of which I was also
a member, recognized the need at Bloomfield to develop a faculty con-
tracting system consistent with its innovative program and the changes
which it may undergo in the future, as well as develop safeguards for
academic freedom. The traditional tenure system, which entails
commitment to virtual career employment after a certain point, could
hardly be more justified than a research institute being obliged to
retain its experts on oil combustion when it becomes committed to
research on nuclear fusion processes. The analogy is, of course, too
harsh: the new contracting system enables faculty members to make
innovative changes through their contracts. and thus initiate as well as

. be a part of the changes at Bloomfield. We also have the advantage
of small size, making the complicated process of negotiating individu-
alized contracts feasible.

I do not know if such a system could work everywhere, but such should
depend on the history, circumstances, and goals of a given college or
university and not upon the national AAUP interests, which at this point
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are hardly directed towards the healthy survival and growing vitality
of a college like Bloomfield.

I hope that schools contemplating changes in the traditional tenure
policy will be as judicious and careful as I think we have been, for
I think changing it could be as unwise at many institutions as I
think it was wise here.

JAB:plan
cc: Dr. Bertram Davis

Professor Walter Adams
Professor David Fe llman
Professor Sherman David Spector
Professor Julius Wishner
Professor Ralph Brown
Dr. Merle F. Allshouse v

.Y4

Respectfully yours,
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BLOOMFIELD CCLLI1GE, Bloomfield, New jersey 07003 (201) 748-9000

February 4, 2974

Mr. Jordan E. Kurland
Associate General Secretary
American Association of University Professors
Washington, D.C. 20036

Dear Mr Kurland:

I refer to the confidential report of the ad hoc investigating
committee appointed by the AAUP to visit B1comfie:ld College in 1973.
Because I :as a member of the college's Long manse Planning Commission
in 1973 and because I was also chairman of the Faculty Council which
issued the rarch 22 "Report on the Systeratic Reduction of Faculty
Sian Due to Financial exieecy", I take this opportunity to comment
on the investiaating committee's report. Two principal reasons
impel me to do so:

1. The report contains several errors of fact and several
more ambiguities;

2. I did not have an oriciral opportunity to talk with
the investigating committee when it visited the campus.

I shall confine my remarks to those areas with which my
work on the Commission and the Council was most directly concerned.
The references at the top of each section that follows relate to
relevant paragraphs in the committee's report.

Re. Face 5, Farawraeh 3
The Long hange Planning Commission can beat be understood

in terms of an ad hoc body, appointed at a time of perceived crisis,
for the specific purpose of dealing with that crisis. The
Commission was never intended to acsume or supersede the functions
of the Faculty Council. Neither in terms of its framework of ref-
erence nor in any other respect did it surplant or prevent the
Faculty Council from endertakina its functions. I may add that
the practice of appoir.ting specific corsittees/cormissions to
undertake specific tasks is a well-established technique used by
planners engaged in the governing or administrative process.

I note with dissay the investigating committee's state-
ment that "... critical decisions relating to academic freedom
and tenure ... were to be reached by the Faculty Council without
benefit of consultation with established committees explicitly
responsible for dealing; with tenure, faculty welfare and cur-
ricular reform." This statement is a complete misrepresentation
of what actually occurred: First, the Faculty Council was not
empowered to and did not sake any decisions. The Council, using
its best judgement, ode recommendations, not decisions and its
report was couched in the form of recommendations, not decisions.

$7



-2-

In so doing, the Council believed it was actin; properly and in accord-
ance with the Standing Rules of the Faculty Handbook, 1972-73, No. 3,A,a.
Secondly, it is on record that the Council consulted with individual
members of committees dealing with tenure, faculty welfare and cur-
ricular reform seeking their advice and their thinking before issuing
its recommendations.

pe. Face 6, paraerseh 2
It seems that the judgement as to what constitutes a financial

crisis for a particular institution can best be made by those in poss.:
ession of all facts, figures and other relevant data and that a state-
ment to the contrary, based on the global perceptions of others not in
possession of such facts etc. is no adequate substitute for such a
Judgement.

Re. Fage 7, laraerarh 2
The quasi-eanatory implication of the questionnaire men-

tioned in this paragraph was subsequently rescinded and it was made
clear that the puriese of the queetionneire Ras to assist the Lval-
uation Coraittee in determining which faculty best fitted the 54
positions as defined-such descriptions having been painstakingly
worked out after consultation with departmental chairnen, departmental
members and the Dean of the College and having as its rationale, the
best perceived long-term interests of the college and the students
it services.

2112122, paragraph 3
Nothing could be more inaccurate or more misleading than

the reported statement of the 10 faculty members who visited the
Association's office in Vashirgton on Earch 30 that the 54 defined
positions were designed"'... to include specific individuals and ex-
clude others."

In the deliberations of the Faculty Council concerning these
job descriptions, there existed an operational rule of procedure that
ledividual :acuity members were not to be named. In fact, none were
named. Instead, the emphasis was on defining positions as these
positions were seen as satisfying/representing the long-term needs
and interests of student. and assisting the institution to function
successfully and propressively as a liberal arts college in the
field of higher education. The more specific task of evaluating
personnel to meet the defined positions was deliberately left to
the evaluating committee.

Re Page 18, perserarh I
Couched in generalitiee, this paragraph is dangerously mis-

leading and shows mieunderetanding of the process involved in the
task of defining the 54 positions. In looking to the future and
the developeent of the collee, the Council took the position that not
only the image of the collce, but also its philosophy and the basic
content of some of its programs had to be re- examined and modified in
certain areas in order to give the college the best chance for
survival. Accordingly, the 54 positions were defined, not " as
if no faculty existed " but, among other things, to make the college

Sf
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competitively more attractive to prospective students, to measure up
to perceived needs in hi, ;her education end to place faculty best qual-
ified for a position into such a position.

Unlike the "Suhntituto Plan" (p. 9 of your report) the Faculty
Council's Report discriminated arainst no one. It stated the required
qualificaticns for a deecribed job and asked the Evaluating Committee
to measure actual qualificatione against the descriptions. It was
well understood in the Council that where qualifications were equal
or nearly equal anon; more than one candidate for one position,
that tenure, if it existed, should receive preference for the positiorf.

It is also inaccurate to say that Fresident Allshouse had been
responsible for recruiting faculty members since 1971. In a strictly
legal sense, of course, he is so responsible. Eut in an operational
sense, it is well established at Bloomfield that in the overwhelming
majority of cases, faculty members are recruited through interviews
with and interactions among, peers in the same field of expertise as
that of a prosrective candidate and in consultation and agreement
with the Dean of the Colleae. Thus, the implied causal relationship
(refer to the indicated aaragraah in your report) between "... recruit-
ment by President Allshouse ..." on the one hana /"... the extent to
which the job descriptions fit the curriculum vitae of new faculty
members..." on the other hand is subtly misleading to anyone not
conversant with the factual background of the situation.

Re. Fade 19, Farararhs 1 a 2
The aaculty Council had no alternative but to accept the

enrollment projections of the administration. As the Council under-
stood it, these projections had been the subject of constant review-
almost on a week by week basis-and were inderendently determined by
the staff of the Admiesicns office. The Council had no reason
to believe that these figures were not/honest professional judgements.

The investigating committee's report does not rake it clear
whether or not the hiring of 12 new full-time and 23 part-time
faculty since the spring of 1973 was intended to provide a propor-
tion of the 54 full-time faculty who were to provide the faculty
complement beginning fiscal 1974. An understanding of this is
basic to an understandlna of what the Long Range Planning Commission
sought to accomplish and what the Faculty Council Report recommended.
Another basic fact to be kept in mind was the acceptance of an
operating deficit by the college for fiscal 1973. On the other hand,
the projected changes for fiscal 1974 were based on the need to reduce
or wipe out such a deficit.

It may well be that my comments and observations will not
influence the basic concli.sion© reached by the committee. I would
have been remiss, however had I not availed myself of this opportunity
to identify some of those areas which contain factual errors and which,
no doubt, have been used as the bases for subsequent findings and
conclusions.

Sincerely,
4

rle Sealy 1



BLOOMFIELD COLLEGE, Bloomfield, New Jersey 07003 (201) 748-9000

February 7, 1974

Dr. Jordan E. Kurland
Associate General Secretary
American Association of University Professors
one Dupont Circle, Suite 500
Washington, D.C. 20036

Dear Dr. Kurland:

As a member of both the Faculty Council and the ad hoc Evaluation Committee,
I was asked to read and comment on the report of the AAUP's ad hoc investi-
gating, committee. There are a number of places that the report and my
perception of the events which occured during 1972-73 differ. To discuss
all of them would be far too time consuming. Accordingly, my comments will
primarily be directed toward those events which pertain to the Faculty Council
and the Evaluation Committee which, in my view, are presented in a distorted
or ipcomplete fashion.

In the report, the Faculty Council is repeatedly rebuked for not demanding
that the administrotien demonstrate its claim of financial exigency. I know
of no requirement which states that this must be proved to a faculty committee.
When the Council, in February 1973, received its charge to develop a plan for
the systematic reduction of the faculty from the Long Range Planning Commis-
sion, the Commission made it cle3r that it had studied enrollment projection,
the budget, and the gereral financial position of the College and now feared
that the College was movi,!:; into a position of financial crisis. Further,
throughout the months of November and December 1972 and January 1973, the
President, in his report at monthly faculty meetings, warned of serious de-
clines in applications for the year 1973-74. I might add that when I tried
to inform the AAUP investigating committee of these facts, I was cut off and
told that no such information existed. The committee, or at least one member,
seemed quite closed minded about this. In the end, financial exigency (a
nebulous term which needs more precise definition) can only be determined by
those who have all the data - the Board of Trustees. The Council was informed
that the Eoard of Trustees had determined a state of financial exigency and
that they would fund only 54 faculty positions for the year 1974-75. We
proceeded to allocate those positions to various departments in order to give
us the best possible disciplinary coverage.

The report further claims that the position of financial exigency is weakened
by the fact that although 13 full-time faculty were dismissed, 12 new full-
time faculty were hired. If this was the entire truth, I would agree with
the report. However, what the report does not say is that the 12 new people
were hired to replace members of the faculty who did not return due to resig-
nations, deaths, retirements and termination decisions reached the previous
year.

60
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The report is also vague on the paper authored by Dean Hodder which was sent
to the Long Range Planning Commission and found its way, in a revised form,
to the Faculty Council. The report implies that this was an administrative
document expressing the views of only the Dean. This is false. In an effort
to write preliminary job descriptions, the Dean sought the advice and expertise
of all department chairmen, other selected faculty, and outside consultants.
In all, he incorporated the ideas of about one-half of Bloomfield's Faculty
in his report. The paper he ultimately presented to the Long Range Planning
Commission represented about two months of such consultation.

When this paper reached the Faculty Council it was clear that these descrip-
tions were preliminary in nature and we even discussed rejecting them in toto.
It should be clear that the Council did not rubber stamp this report. We,
after considerable discussion within the Council, sought to obtain even fuller
faculty participation. After releasing the report in part (each department
chairman was sent job descriptions for his department and asked to distribute
them to his department), the Council trade itself available to all faculty for
additional input. The report was not released in full because, in light of
the paucity of positions, the Council felt it would increase inter-departmental
tensions. The Council's report, the March 22 report, shows that numerous
changes were made. For example, faculty allocation was altered in Fine Arts
(resulting in the determination of one of the 13 people eventually terminated
since the position was no longer to be funded) and in History.

The Faculty Council, according to the Faculty By-Laws, is the executive com-
mittee of the faculty. I feel that the claim that the Council had assumed
policy making powers is not justifiable. Rather than making policy, the Council
was representing, the faculty in dealing with a unique situation for which one
hopes formal policy will never be necessary.

My final comment deals with the ad hoc Evaluation Committee. As a member of
this Committee, I feel that the Committee has been Subjected to a great deal
of unwarranted criticism. It was criticized because 3 of the 5 members were
non-tenured. Yet at most institutions it would have been weighted toward
tenure (in terms of years of service, committee members had served 11, 6, 5,
and 2 years at Bloomfield.) Bloomfield's probationary period is 7 years.
It was criticized because it was appointed by the Council and not elected by
the Faculty. The Council felt that the tenure, non tenure disciplinary balance
needed for a committee with such a difficult task could not be achieved in a
politically polarized faculty meeting. It should also be noted that the
tenure, non-tenure balance of this committee approximates the balance with
respect to tenure of the faculty in general. The local AAUP leaders who were
most critical of this committee on the grounds that it was undemocratic then
proceeded to exclude 2 elected members of the local AAUP executive committee
because they did not agree with local AAUP tactics. I was one of the people
excluded from these executive meetings when key issues were discussed. Further,
when new elections were held, the local AAUP President expressed a need for
an expanded executive committee. How were the new members selected? Simple,
he appointed the ones he wanted! Why? Because the AAUP President said a more
representative committee could be obtained through his appointments than
through an election.
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The task of reducing the size of a faculty is indeed an unpleasant one. The
procedure used here at Bloomfield was the one which, in my opinion, will
assure the strongest faculty capable of providing the best education for
Bloomfield's students.

Sincerely, A

71e d...,.1242-0

M. A. Schiro
Assistant Professor of Mathematics

MS:st

cc: Dr. Bertram Davis
Professor Walter Adams
Professor David Fellman
Professor Sherman David Spector
Professor Julius Wishner
Professor Ralph Brown
Dr. Merle F. Allshouse



BLOOMFIELD COLLEGE, Bloomfield, New Jersey 07003 0 (201) 748-9000

February 5, 1974

Dr. Jordan E. Kurland
Associate General Secretary
American Association of University Professors
One Dupont Circle, Suite 500
Washington, D. C. 20036

Dear Dr. Kurland:

I have read the report of the Investigating Committee regarding Bloomfield College
in the light of your cover letter to Dean Nodder of January 17, 1974, inviting con-
cerned parties to offer corrections or comments by February 7, 1974.

Since I was one of those interviewed by the Investigating Committee in July, 1973
and Chairman of the ad hoc Evaluation Committee whose work is alluded to several
times in the first twenty pages, I feel obliged to make these observations.

1. The report of the Investigating Committee addresses itself to two
separate and distinct issues. One of these is the due process involved
in the termination of the "Bloomfield thirteen" in 1973. The other is
the blanket abolition of tenure. I write only in response to the first
issue. The abolition of tenure was a separate action by the Board
of Trustees of Bloomfield College and was in no way related to the
work of our ad hoc Evaluation Committee.

2. Whereas it was my experience in the July interview with the Investi-
gating Committee that more time was spent by the committee in trying
to convince me that the administration had flagrantly violated AAUP
Guidelines than in fact-finding, I do believe that certain facts need
careful elaboration because some sweeping statements in their report
do not do justice to the due process that I believe was followed under
conditions of financial exigency.

a. As Chairman of the ad hoc Evaluation Committee, I was
and still am convinced that financial exigency does in
fact exist. This conviction is clear to me because of
the projected drop in enrollments that had been predicted
for two years by the President of the College and had
been reported by him to the faculty at various times.
Further, I have not only scenenrollments drop, but I am
now convinced that we are facing a more serious drop
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in enrollments in the next several years and that may cause
a further drop in income. In my mind, financial exigency
exists when students are not present to support the operat-
ing programs and there arc no other sources of income to
offset the loss of tuition income.

Those who look to the Knoll property as a multimillion dollar
asset which can cure all of our financial problems are delud-
ing themselves concerning the amount that could be realized
through liquidation. Even the liquidation of the Knoll could
not insure the survival of the College for long and would most
assuredly take away one of the most viable alternatives for
the future. It is unreasonable to expect that the College could
keep the same number of faculty in the light of declining
enrollment.

b. Whereas I was fully aware that tenure rights could not be
abrogated under normal conditions, I operated by my convic-
tion that financial exigency did in fact exist. Under these
conditions I believed that a due process could be executed in
which the College could seek to improve its viability and give
preference to tenure, but not to keep on tenured faculty if
their services were no longer needed. According to what I
read in AAUP documents this did not seem to violate the
guidelines. I further believe that the whole committee
shared this philosophy. We acted according to the charge
given us in the March 22, 1973 Faculty Council document,
"Report of the Faculty Council on a Plan for the Systematic
Reduction of Faculty Size due to Financial Exigency. "

I believe that the Faculty Council outlined a careful due
process to which the entire faculty was subject. Our actions
followed hours of deliberation by the Faculty Council on
fifty-four job descriptions. We in no way made recommenda-
tions for terminations. I quote the following from the charge
which was, to the best of my knowledge, followed to the letter.

"The evaluations by the committee are to be submitted to
the Dean of the College. who will in turn submit recom-
mendations to the President, the ultimate responsibility
for decisions being lodged with the Board of Trustees."
(P. 31)

It was here our responsibility ended. Any further actions
were independent of our committee's work except insofar as
our evaluations were considered by the Dean. To reempha-
size our committee's work was predicated only on financial
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exigency, we submitted our evaluations as charged to the
Dean on May 10, 1973, and it was clone in accordance with
the charge.

The above comments are meant to clarify an arduous due
process that I believed occurred based on financial exigency.
Pages 7 and 10 do not seem to appreciate this fully.

3. On page 18, it is written that the ad hoc committee was composed of "five
members, three of whom were Faculty Council and three of whom were
untenured. " I was neither. I am now in my twelth year at the Institution,
I was tenured, and I have learned that one of the reasons I was appointed
was because I was Chairman of Tenure and Faculty Advancement from
which the Faculty Council sought representation in the form of two persons.

4. On page 19, it says that "in some cases, those dismissed had been assigned
higher fit ratings than those who were retained. " The full meaning of this
is clear only by a careful study of all fifty-four ratings, area by area, In
terms of the numbers of persons being considered in each position. There
were situations when one or more persons had to be considered for the
same position and a person with "good fit" would be preferred to a "fair fit,"
although that person would not have been among the 13 given lowest ratings
by the committee. Even a person given a "good fit" could be terminated in
competition with "excellent fits" if his qualifications are suited to only one
defined position.

After we submitted our evaluations to the Dean on May 10, 1973, he met with
us, discussed the evaluations in general and requested specific further in-
formation.

In light of this, as categorically stated the statement on page 19 is mislead-
ing.

I believe that the foregoing comments must be made if the role of the ad hoc Evaluation
Committee is to be clarified. This is a necessary correction to the distorted picture
presented by the AAUP Investigating Committee.

I request that this letter be circulated with the Report of the AAUP ad hoc Investigating
Committee and that it be published in the AAUP Bulletin when the report is published.

Sincerely yours,
.

./(!--1.,1<cr;( ) IC

Norman F. Pease
Professor of Psychology
cc: Dr. Bertram Davis, Professor Walter Adams, Professor David Fellman,

Professor Sherman David Spector, Professor Julius WiElner, Professor Ralph Brownand Dr. Merle F. Alishouse

Ggr



February 6, 1974

Ar. Jordan L. Kurland
American association of University Professors
One Dupont Circle - Suite 500
Washington, D. C. 20036

Dear Mr. Kurland:

The report of Committee A on the situation at Bloomfield
College is both shocking and depressing. It is shocking because
of its inaccuracies in reporting and depressing in the meanness
of its vision.

This Committee arrived on the Bloomfield Campus under
tne guise of an impartial group of disinterested colleagues in-
tent upon reviewing the events that had taken place on campus.
The mantle of objectivity was already stained by the prior decision.
of the A.A.U.P. to take legal action against the College. Given
this curious sequence of actions, one is entitled to inquire as
to the purpose of the "investii;atini;" committee in the first place.
As a witness before the Committee, I was dismayed by its personal
attacks upon the President of the College, its tenaency to wallow
in the flimsiest of rumors and the obvious conclusions the Committee
had reached prior to its arrival on the campus. That these features
have found their way into the Coimittee "report" occasions regret,
rather than surprise, that reputable scholars would lend their
efforts to such a blatant distortion.

Throughout this repOrt as well as the statements and actions
of the local A.A.U.P. at Bloomfield, there is virtually no discussion
of the central mission of any faculty: to teach students. Is there
no faculty oulitlation to participate in meaningful program develop-
ment? Bust faculty members choose between personal security and
academic excellence? :low does a small college like L5loofield
survive in a new educational environment? Tne stock answer of the
local A.A.U.P. aas been that tenure is a type of universal solvent
that washes our problems away oven if it cleanses none of them. For
the few that have it, tenure is not without its attractions. For
the rest, it is a singular advantage that other people have. And
should a college fail, even this noary institution cannot protect
its supporters.
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Page 2.

Mr. Jordan E. Kurland February 6, 1974

If the primary purpose of the A.A.U.P. is to preserve
tenure, then youhEer faculty members may well want to ask if
their continued support of this organization is consistent with
their own academic freedom and aspirations as well as with their
own personal interests.

P/U:ef

cc: Dr. Stanley Nodder
President Merle Allshouse

Sincerely yours,

Paul Bernstein
Associate Professor
Department of Political Science
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BLOOMFIELD COLLEGE, Bloomfield, New Jersey 07003 (201) 748-9000

FeLruary 7, 1974
Dr. Jordan Kurland
Associate General Secretary
American Assn. of University Professors
One Dupont Circle, Suite 500
Washington D. C. 20036

Dear Sir:

As Dean of Students, a college officer, and a voting member of the Bloomfield
College faculty, I requested and received permisainn to review the AAUP case
against the College administration and, particulaalj , Merle Allshouse. Since
I was a member of the Long Range Planning Corl.nittee and the subsequent
Steering Committee, privy to the President's weekly cabinet meetings and
present through most faculty meetings, Board meetings and numerous other
meeting, I feel qualified to react. Not being involved with faculty in the
negotiations, however, I have viewed developments frcrn a different vantage
point and may offer a more objective perspective.

As a student of higher education familiar with the predictions of Alan Cartter,
the Carnegie Report on "invisible colleges" and other 5;uch forecasts, I was not
surprised when the federal cutbacks and falling student enrollments in "72-'73
pointed to a crisis of long range significance in hiahe education. President
Allshouse used modern techniques for projections and Leger', only a few months
or perhaps a years, ahc:ed of other presidents of colleges like Bloomfield, to
try to face hard realities and move bravely to forestall the demise of the College.
His inordinate efforts to follow due process earned my admiration and his
refusal to respond in kind to personal vilification was almost beyond belief.
Watching the entire process, I have been convinced that the President and the
Dean did everything in their power to proceed honcrably and equitably in their
efforts to save the college. Contrary to trying to destroy the rights of a few
tenured teachers, they have fought desperately to develop a system that will
allow a college to continue. Unless they succeed, there will be no jobs at all.

Although I had never doubted that the AAUP would censure the College for
an action which attacks the organization's power base, I did have respect for
the AAUP founding principles and was not prepared, therefore, for the
distortion of facts and cavalier treatment of truth which your "case" reveals.
There is scarcely a paragraph that does not omit vital information in order
to twist the truth into a false implication. In addition, you have so ignored
realities in higher education, known to most of us and certainly to you, as
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to confirm the suspicions academia, and the public, may have as to
your motives.

When you reach the section in your case in which you attempt to deal
with President Allshotreers "views," you do so mainly by simple assertions
that he is wrong. Where in the document did you present any rational
argument or assemble evidence to disprove his statements? Instead, you
resorted primarily to personal attack on Allshouse. Again, the reason
why is obvious. Does your national membership know you are financing the
attempt to send to prison a president, who, right or wrong, is trying to
rescue his institution from extinction? Do you expect criminal prosecution
when you undertake to do your professional duty?

Since you are so personal in your efforts to place blame for the Bloomfield
agony on the President, why have you not been responsible enough to look
into the personal motives of your clients, leading members of the local AAUP
chapter? Did you interview any of the people who could testify to the threats
of these individuals to destroy Merle Allshouse when he was elected President
of the College three were, nao'? It is and has been common knowledge among
students, staff and faculty that a certain coalition has been out to "bring
Merle down with the Coltege" since last January. Have you been told of
Ed Robinson's personal ambitions and how they were thwarted by President
Allshouse? Did you bother to find out the degree to which a personal vendetta
has figured into the tragedy at Bloomfield? If anything, you seem to have
joined it and, one suspects, for similar self-serving reasons.

Where in your document does one find any concern for the students who
have and are attending this institution? I could find none. In fact, through
this whole miserable process the only expression of student needs appears
In President Allshouse's statements. Instead, it seems clear that you could
not care less what happens to a college, its students, its personnel, as long
as you protect your vested interests. You know the handwriting is on the wall
and that a security system more viable than traditional tenure is required.
You will fight of course to preserve your power as long as possible. One
expects that but I, for one, did not expect you to stoop to a cursory, heavily
biased "investigation," unscrupulous misrepresentation of facts and an
incredible ad hominem attack. I am deeply disappointed in your representa-
tion of my profession.

I hereby request that my letter be attached to the report of the Investigating
Committee.

Most sincerely yours,

Martha McGinty Stodt
Dean of Students
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J. On September 18, 1973 Dr. Kurland met with the Commission on Higher
Education of the Middle States Association. In a letter of September 24,
1973 to the Chairman of the Commission, President Elizabeth McCormack,
Dr. Kurland stated:

"...Pursuant to our discussion, and in order to provide you
and Harry Porter with a more detailed understanding of the
kinds of academic issues presented to us by the actions of
last June at Bloomfield and of the kinds of written material
examined by the AAUP ad hoc investigating committee prior to
its visit to the College I am enclosing salient portions of
the advisory briefing furnished to the committee: a summary of
the factual background; a discussion of issues for considera-
tion; a;Id lists of documentation both internal to the College
and between the College and AAUP. Also enclosed is a copy
of the centra 1 document, the minutes of the June 21, 1973,
meeting of the Board of Trustees. If you would like to see
any or all of the other listed documents, I shall be glad to
provide them. I am enclosing page proof of a statement on
Bloomfield appearing in our September AAUP Bulletin, which
will be going into the mails next week7-17heliTiEive a report
on our Bloomfield investigation ready for distribution, I shall
plan to send you a copy.

"...During my remarks, I used the St. John's University situa-
tion of the mid-1960's as an analogy to Bloomfield, and I
hope now that you will consider, as you did with regard to
St. John's, issuing an order to the administration of Bloomfield
College to show cause why its accreditation should not be revoked.
The crisis in 1965 and 1966 at St. John's University was, I appre-
ciate, of a greater magnitude in terms of the sheer public pres-
sures which were generated, what with the size of the institution,
the New York City location, and the issues raised relating to
the Church, the union, strikes, etc. In terms of the academic
issues, I think it can fairly be stated that the June, 1973
actions at Bloomfield constitue a yet greater affront to accept-
able academic norms than did the December 1965 actions at
St. John's. The November, 1966 Middle States show-cause order
relating to St. John's (a copy is enclosed for your convenience)
rightfully denounces the actions taken against the 21 professors
in relieving them of all duties without filing charges against
them. The actions at Bloomfield against the 13 were essentially
the same, and without any suggestion thatthe administration or
the Board believed, as reportedly the St. John's Board did, that
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such summary and drastic action was the only way to
prevent destruction, riots, and bloodshed. Moreover,
the actions at St. John's University were followed
quite rapidly by the adoption of sound policies relat-
ing to tenure and due process, while the Bloomfield
Board has done away with tenure and, indeed, has placed
the entire faculty on terminal notice. Apart from the
matter of the injury already inflicted upon nearly
20 percent of the Bloomfield faculty, I do not believe
that the actions taken against the remaining faculty,
if allowed to stand uncorrected, can help but result
in a major deterioration of the educational effect-
iveness of Bloomfield College.

"If.you think that it would be useful to have further
information discussions on Bloomfield, I should be
happy to come up to the New York area again for that
purpose. Perhaps we could have a small session with
you and me and Martin Lapidus and Harry Porter. Martin
suggests that his office in midtown Manhattan is cen-
trally located if you and Harry would like to come
in from Purchase and Newark. Do let me know if this
interests you, or if you would like to see additional
Bloomfield material. I am, in any event, keenly
interested in your response to the proposal that the
Commission now consider issuance to Bloomfield of an
order to show cause."
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This representation on September 18 was made without the knowledge of
any member of the Bloomfield College Board, administration or faculty, in-
cluding the president of the local AAUP Chapter. The "small session" to
which Dr. Kurland refers has no semblance whatsoever to any form of academic
due process and, as far as we know, would not have included any representa-
tive from Bloomfield College. After the Chapter president was apprised of
Dr. Kurland's actions, no report was made to the Chapter either by its
officers or the national staff.

K. On November 1 I requested that Dr. Davis "provide me with whatever
details are available to you regarding the incident in which representation
was made on behalf of the American Association of University Professors to
the Middle States Association relative to the accreditation status of
Bloomfield College."

L. On November 2 Dr. Kurland replied that "It happens that the Asso-
ciation's staff entered into communication with the Commission on Higher
Education of the Middle States Association on the matter of Bloomfield
College at the invitation of the Chairman of the Commission."

M. On November 7 Dr. Davis wrote, "Jordan Kurland, in his letter to
you of November 2, seems to have replied to questions similar to those you
have raised in your letter to me. I do not believe that I have anything to
add to Jordan's reply."

N. On November 26 Dr. Davis wrote the followir) in response to my
request of November 14 for further clarification of the AAUP's role in
initiating representation before the Commission:

"I find no impropriety at all in our communicating with the regional
accrediting commissions in furtherance of valid academic interests as
set forth in AAUP's statement on The Role of the Faculty in the
Accrediting of Colleges and Universities. For just about as long as
I can recall, we have exchanged views, sometimes of a confidential
nature, with the Middle States and other regional accrediting commis-
sions about matters affecting institutions in their regions, and I
think that the relationships we have had with the accrediting asso-
ciations have been advantageous not merely mutually but, more parti-
cularly, to individual institutions and areas. This is not a ques-
tion, I should add, of our using the accrediting agencies as 'a lever
for the purposes of the A.A.U.P.:' our organizations have certain
interests in common, and it seems to me desirable that, when feasible,
we try to further them together.

"In a given situation, an accrediting commission may wish to approach
an administration about a question raised by our Association, and, as
part of its approach, to make any correspondence we may have had with
it available to the concerned administration. This seems to us a
reasonable procedure, and our correspondence with the accrediting
commissions is therefore conducted with the understanding that the
chairmen or executive secretaries of the various commissions are free
to share our correspondence with the institutional administrations."
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0. On November 27 I received a letter from President McCormack in which .

she stated:

"I had occasion to meet with Mr. Martin Lapidus of the AAUP on August 15,
1973 concerning a matter unrelated to Bloomfield College. Following the
business of our meeting and during the course of an informal chat, I

remarked to Mr. Lapidus that it was probably unfortunate the Middle
States and the AAUP were not exercising their good offices in an effort
to compose the controversy at Bloomfield....I likewise want to make it
clear that I did not know at the time of the meeting with Mr. Lapidus
that the AAUP represented the Bloomfield faculty for the purpose of
collective bargaining.

"As you know, we then did meet with Jordan E. Kurland and Martin Lapidus.
I learned at the beginning of that meeting that the AAUP is the bargain-
ing agent at Bloomfield. We therefore made it clear at the outset of
the meeting that we could not and would not discuss Bloomfield College.
What did happen was that we listened to the AAUP representatives. We
took no position and we made no substantive comments. We said nothing
from which one might even infer an attitude.

"Unless I am advised to the contrary by legal counsel, I fail to see
how the Middle States Association can communicate or engage in collo-
quies with labor unions concerning the conditions of employment on any
campus whereon the union is a bargaining agent."

P. On December 7 I received a copy of a letter from Dr. Harry Porter,
Executive Secretary of the Commission on Higher Education of the Middle States
Association, to Dr. Kurland of November 1, 1973. Dr. Porter made the follow-

.

ing points in his letter to Dr. Kurland:

"We found our meeting helpful in enabling us to understand better the
AAUP positions in relation to Bloomfield and to some broader tenure
issues. We do not, however, share your views on what might be appro-
priate Higher Education Commission action.

"Our concern, as you know, must of necessity center on educational
quality and the effectiveness of an institution's service to its stu-
dents. These have many ramifications, of course, and many forces im-
pinge upon them; but quality and effectiveness of the educational
process still must be our central interest.

"We shall surely watch developments at Bloomfield and at other insti-
tutions facing comparable or related problems with concern. However,
we have no reason to believe, at this point, that the educational
effectiveness of any of these colleges has been so seriously undermined
or jeopardized as to warrant the action which you suggest.

"You cited the St. John's University case in your letter as reflecting
a possibly parallel situation. The Committee feels that desiAte certain
elements of similarity the situations are in fact quite different."
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Q. On December 3 I wrote to Dr. Davis

"First, in reference to the initiative taken by
Jordan Kurland to discuss current issues at Bloomfield
College with the Commission on Higher Education you
say, 'it seems to me of very little consequence where
the initiative for the conference or the correspondence
arose.' I believe for the sake of dur process within
the community 'f higher education it is of major im-
portance to determine where the initiative arose. Both
because the Washington office of the AAUP has committed
funds to support the litigation currently filed against
the College by the local Chapter and also because the
AAUP is the recognized faculty's collective bargaining .

agent, it is quite inappropriate for you, unilaterally,
to make a representation before the Commission without
the presence of a representative from the College's
Board or administration...

"Secondly, you state that there is no impropriety in
communicating 'with the regional accrediting commission
for furtherance of valid academic interests as set forth
in the AAUP's statement on The Role of the Faculty in
the Accrediting of Colleoes7TAssuming TER you are
correct, as I unTerstand-from Jordan Kurland's letter
of September 24, the subject of his discussion had noth-
ing to do with that particular statement of the AAUP.
In fact, both in terms of the development of our plan
for reducing the size of the faculty and also in the
establishment of our Evaluation and Long Range Planning
Steering Committee in preparation for our Middle States
review, the faculty clearly has a dominant role in the
evaluation process. I hasten to add, as surely you know,
it was the Faculty' Council, the largest elected, most
representative body of our faculty, which in fact prepared
the March 22 document which defined the new academic
structure and the 54 academic positions last spring...



-Dr. Jordan E. Kurland - 75 February 6, 1974

"...I find it a bit arrogant on your part to assume that
there is something wrong with the formation of our Evalua-
tion and Long Range Planning Steering Committee before
you have even discussed the matter with any representative
of the College. Even more difficult for me to understand
is the fact that Jordan Kurland did not have any contact
with the President or any member of our local AAUP Chapter
prior to his presentation before the Commission. This
action on the part of the AAUP seems to direct violation
of its own statement on 'The Role of the Faculty in the
Accrediting of Colleges and Universities.' If that state-
ment has any credance whatsoever you should not only have
the courtesy but also the obligation to keep members of
our faculty informed of your actions and activities.

"Thirdly,you suggest that the kind of relationships which
the AAUP has had with Middle States and other regional
accrediting commissions are 'advantageous not merely mutually,
more particularly, to individual institutions and areas.'
Frankly I fail to see how direct representation, without any
communication with either the College's administration, Board,
or members of the faculty regarding the potential removal of
accreditation status from the College in any way whatsoever
could work to the advantage of Bloomfield College or any
other institution in similar difficulty. In short I find your
assertion at best is self-serving. Indeed, the interests of
the national AAUP may be served well by collaboration with
regional accrediting associations, particularly if they could
be persuaded to bring political or other pressure to bear
upon an institution for whom you are the collective bargaining
agent and also involved in litigation. How such action would
serve the interests of a given institution or higher education
is simply beyond my understanding or imagination. Furthermore,
in this case you have chosen the courts as your primary arena for
resolving grievances with Bloomfield College. By even attempting
to solicit the support of the Commission on Higher Education in
the Middle States Association, you implicitly suggested that they
should be brought in as a co-plaintiff in the civil suit. I think
it was most unfair of the AAUP not to make clear its position in
initial discussions with the Chairman of the Commission on Higher
Education.

"Fourthly, you suggest that your correspondence with the accred-
iting Commission is written in such a manner that you would assume
that executive secretaries of the Commission and various Commission
chairmen would be free to share your correspondence with individual
administrators. This is indeed a generous gesture; however, would
it not be more direct and helpful if you communicated directly with
the institutions, particularly when such vital matters as possible
removal accreditation are involved?..."
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III. Issues and findings relating to the dismissal of the thirteen faculty
members

A. It is asserted that, "The thirteen included one of the most respected
members of the faculty who, only a few months earlier, had received a citation
from the president for his distinguished service of twenty-five years' duration
to the College...." The facts are:

1. Professor Samuel Haas was offered in June the position of Research
Professor and Librarian, effective July 1, 1974, upon his successful completion
of a graduate program in Library Science which he is undertaking this year.

2. We will continue to retain previously tenured or non-tenured
faculty who have been dismissed due to financial exigency if positions are open
for which the faculty members are suitably qualified.

IV. Issues and findings relating to the abolition of tenure

A. It is asserted, in reference to my views relative to tenure, academic
freedom and teaching-learning contract, "the investigating committee finds these
views unacceptable..."

The use of the term "unacceptable" is tragically revealing. What has
happened to the AAUP's belief in academic freedom and the pursuit of truth?
No counter arguments or reasons are given; rather, my views are simply "un-
acceptable." It is as though I have not passed a doctrinal test. How can a
person or institution claim to believe in academic freedom and not let their
own assumptions be questioned, much less realize the limitations and finitude
of our most cherished beliefs? Could it be that I am being tried for academic
heresy?

Section III. What is reported in a misleading manner

I. Introduction

A. The paragraphs dealing with the College's history are a random selec-
tion of items from the College catalog. No attention is given to the struggle
for survival which characterized the Seminary's history prior to the final
decision in 1959 to end its relation with the Council on Theological Education
and the events under which the College began the decade of the sixties with
386 students. A careful reading of Harry Taylor's Centennial History!
Bloomfield College, The First Century 1868-1968 would quickly put the ever-
present financial crisis of this institution into proper perspective.

B. It is asserted that, During 1972-73 faculty appointed since 1971
"held vital posts on important faculty committees." The fact is that of
eleven standing committees of the faculty, seven were chaired by faculty
appointed prior to 1969.

C. It is reported that I was appointed President in 1971 "the
fourth change in the presidency since 1959." While this may give the impres-
sion of instability, it should be remembered that Dr. Lester Clee was
appointed as Acting President in 1959 to serve the College at a very difficult
and critical time when he was terminally ill.
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II. The events of the 1972-73 academic year'

A. It is asserted that, "The accreditation team which visited the College
in March, 1970 found that the faculty was dedicated to teaching and concern for
students." In fact, the language of the Middle States Association Evaluation
Report reads, "Prominent features were the faculty's dedication to teaching and
the concern for students. This dedication and concern may in part reflect the
ministering posture of the theological faculty which has been absorbed into the
faculty and administration of Bloomfield College."

B. Referring to the Middle States Evaluation Report, it is asserted,
"Also noted was indication in the budget for the 1970-71 academic year that
administrative expenses would amount to as much as 29% of the General and Edu-
cational Budget. An examination of such large administrative expenditures was
urged...." In fact, the actual report reads as follows:

"Analysis of the 1969-70 and 1970-71 budgets seems to indicate that admini-
strative expenses run a high 28-29% of the General and Educational Budget.
This may not be a fair reflection of actual conditions: credits for
teaching time for administrative officers may not be deducted; overlap
may be occurring as a new administration phases out and initiates; certain
accounts may be charged to administration which elsewhere might be differ-
ently handled."

In 1971-72 a program planning budget system was initiated and it was dis-
covered that numerous items charged to administrative expenses should have been
ledgered as General and Educational. Furthermore, it should be noted that the
most definitive study done on budget analysis of small liberal arts colleges,
The Golden Years, by Hans H. Jenny, indicates that for the average liberal arts
COliege a figure of 30% represents a reasonable proportion between administra-
tive and general and educational expenses.

C. It is asserted that, "President Allshouse addressed the faculty on
September 13, 1972 on the crisis facing liberal arts colleges but a month later
he revealed at a faculty meeting that Bloomfield College had concluded its third
consecutive year with a balanced budget, and that its worth was now over twelve
million dollars." The facts are:

1. The 1971-72 annual report issued in October 1972 contained a full
balance sheet record and five- and ten-year comparison charts from which the
following points are self-evident:

a. While total assets at the end of 1971-72 were $12,103,802,
the operating budget was $3,500,330 compared with 1961-62 assets
of $2 44,677 and an operating budget of $699,360. An analysis
of the relationship between the operating budget and total assets
reflected a slightly negative trend over the decade -- indeed not
an encouraging picture.

b. Also in the 1971-72 annual report it was noted that (1) over
a five-year period the percentage of annual income dependent upon
tuition had risen from 66.6% to 74.3% and (2) tuition increased 42%
over a five-year period.
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D. It is asserted that, "Requests from faculty members that the February
14 report of the Long Range Planning Commission to the Faculty Council be made
available to the faculty as a whole went unheeded..." The facts are:

1. The Long Range Planning Commission decided that in order to mini-
mize the sense of panic and misunderstanding generated when drafts-in-progress
of sensitive documents are distributed, it would work within the professional
bounds of confidentiality. The February 14 document forwarded to the Faculty
Council was merely a draft, and to underscore the non-legislative character of
the Long Range Planning Commission, I explicitly informed the Faculty Council
that they, and they alone, would have to establish and be accountable for the
degree of confidentiality with which they desired to proceed.

2. Professor Robinson was upset because the Faculty Council demo-
cratically decided not to take his advice and distribute the draft document.
Do the authors of the AAUP report seriously believe that the faculty's execu-
tive committee was wrong when by its own democratic due process it did not
heed the request of the AAUP Chapter president? There was simply an honest
disagreement between a majority of the Faculty Council and Professor Robinson.
But the report does not give reasons why Professor Robinson's request should
have been granted by the Faculty Council.

E. It is asserted that, "Relative to Dr. Kurland's visit to Bloomfield
College of April 4, 1973, after some reluctance, President Allshouse and
Dean Nodder agreed to meet with him on the morning of April 4. The Associate
General Secretary also arranged to report to the open meeting of the AAUP
Chapter, called by Professor Robinson for the noon hour on that day." The
facts are:

1. While we would never in any way seek to restrict Dr. Kurland's
speaking activities at Bloomfield College, we were eager to understand his
intentions, since he claimed not to have been invited by the AAUP Chapter and
sought administrative endorsement for his visit. Therefore, on April 2 Dean
Nodder sent Dr. Kurland the following letter!

"Tnank you for yaar phone call on Friday requesting, a meeting vith Merle Allshouse,
Walter Kaufman, Ed Robinson and myself fcr norietine early next week. I am happy
that tie vere able to arrange such a meeting for Wednesday, April 4th, at 11:00 a.m.,
in the President's Office.

It is our understanding that you are coning in response to several calls made
recently by mmbors of our faculty and as a result of a general invitation to visit
our campus sometime, made when the four of us from Bloomfield visited in Washington
several nonths ago. It in impertant to clarify the reason for your visit since
you request the opportunity to co M2 to the campus on the day of a faculty meeting,
or the day preceding it, in which there is likelihood that delicate issues gill be
raised. Your presence and vhatever you say could be misinterpreted later if .re do
not clarify it in vriting now. To summarize, yod'are coming at this time neither
at the specific invitation of the administration or the Bloomfield Chapter of the
AAUP, and you are coming to discuss Long Range Planning, not to be involved in
current political issues being debated by our faculty.
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I hope that you will not misinterpret our deeire to clarify the reason for your visit
at this time us anything less than a welcome to ycu; however, as ycu can undvrstand,
the very prescnce of a representative from the Uashington AAUP office just prior to
a delicate faculty renting vill be interpreted from a wide variety of eseurptions
and rerspectives and may veil bosom en implicit, if not explicit, factor in our
internal governance process. We look forward to reeting with you on Wednesday
morning and I trust that others with whom you r2et during your visit will share in
making your visit a pleasant one."

F. It is asserted that, "At its meeting on April 4, the general faculty
voted by 40 to 30 (with a few administrative officers voting) to repudiate the
March 22 report of the Faculty Council." The facts are:

1. Dr. Kurland, according to reports from members of the faculty,
urged adoption of a Substitute Plan at a special meeting of tk,, AAUP Chapter
just one half-hour prior to the faculty meeting, and did so in such a manner
that many felt it constituted intervention into the internal due process and
political life of Moomfield's faculty. On April 10 I formally complained to
Dr. Kurland; an excerpt of that letter follows.

"Reports reaching me from the meeting of the Bloomfield Chapter of
the AAUP last Wednesday, before our regular April faculty meeting,
tend to confirm our apprehension, stated in Dean Nodder's letter to
you of April 2, that your presence on the campus that day would become
an implicit, if not explicit, factor in our internal governance pro-
cess. For that reason we hoped that you would choose to come any time
following the meeting of the faculty, since I am sure you would not want
to put the national office in the position of influencing political de-
cisions before our faculty. Because Stan and I were not invited to the
meeting, we cannot make judgments from first-hand knowledge, but a number
of faculty members have spoken of the role you played in securing sup-
port for a resolution which was introduced at the faculty meeting
immediately following the AAUP Chapter meeting. Some of our faculty
members applauded your effortst others objected to them.

"While Stan and I are always grateful for the opportunity to confer
with you, either in Washington or Bloomfield, and we respect your
relationship to our local Chapter, its members and officers, we do
think that your visit was unfortunately untimely and your alleged
role over-political, if accurately reported to us. At Bloomfield and,
to my best knowledge, throughout the country, the AAUP has neither
official nor unofficial status in a college governance system, and
the politicalization of the AAUP as a caucus to present resolutions
at a faculty meeting and to secure a sufficient number of votes to
effectively predetermine the outcome of a vote at the faculty meeting
raises serious questions as to the possible violation of the rights
of those who are not members of the AAUP. Perhaps you were under
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enormous pressure by the President of our Chapter and members of
the faculty to address the AAUP Chapter just prior to our faculty
meeting. If that is the case, I do wish you had taken more seriously
the apprehension which Stan raised to you in his letter. Further-
more, I fear that a dangerous precedent may have been set. If the
AAUP with a majority Voting bloc can introduce resorlutions which
do not appear on the agenda (which happened Wednesday) and effec-
tively predetermine the outcome of a vote on any issue by meeting
prior to the faculty meeting, then what appears as an open faculty
democracy has been turned into a charade of a one-party system.
Should that oc cur again, then certainly the presence of an AAUP
national or regional official prior to a meeting of the faculty
would be a major political issue."

2. While the impression may be aiven that administrative officers
were illegally voting, the fact is that the 1972-73 Bylaws of the Faculty
define the faculty as follows: "The Faculty shall consist of the President,
the Dean of the College, all full-time members of the teaching staff, the
Dean of Students, the Registrar, the Director of Admissions, the Director
of Continuing Education, the Librarian, other full-time professional libra-
rians, and such part-time members of the teaching staff as may be designated
by the President." Therefore, it is certainly not a violation of due process
for "a few administrative officers" to vote.

G. It is asserted that, "President Alishouse rejected the Substitute
Plan, and he proceeded to inform Professor Robinson, President of the AAUP
Chapter and a leader of the opposition to the administration-backed plans,
that the latter's continued membership on decision-making committees would
be imprudent." The facts are:

1. The question cf the potential conflict of interest between his
office as President of the AAUP Chapter, which carries an appeals function,
and membership on the Faculty Committee on Tenure and Faculty Advancement
(which carries a first-level decision- lcommending function) was first
pointed out formally by the Faculty Council to me on March 13, 1973.

2. I raised the question verbally in my office with Professor
Robinson, who understood the basis of the potential conflict of interest;
however, at that time he felt he could "wear both hats."

3. At the faculty meeting on April 11, Professor Robinson verbally
indicated his intention to resign from the Committee on Tenure and Faculty
Advancement in order to make it possible for that Committee to carry on its
decision-recommending function.

4. I formally acknowledged that action in a memo to the faculty on
April 12 and indicated that as soon as that resignation was effective I saw
no difficulty in the Committee proceeding with its work without a conflict
of interest.
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5. At no time did Professor Robinson appeal this decision to the
Faculty Welfare Committee or give any indication that he felt it was in-
appropriate.

6. With the advent of collective bargaining, Professor Robinson,
as President of the AAUP bargaining unit, has been considered ineligible
to sit on standing committees of the Board or attend formal Board meetings
unless specifically invited.

7. He has not been denied membership on any "decision-making
committees" and, in fact, currently is a member of the Faculty Council.

8. With the advent of collective bargaining, it is obvious that
his role as president of the bargaining unit does exclude him from access
to certain functions of the Board of Trustees, which technically is con-
sidered management under the National Labor Relations Act.

H. It is asserted that, "President Allshouse stated in a report of
May 2 to the faculty that the College had been operating on the principle
of representative democracy but that broad participation had not worked
well and that this may be part of the larger failure of representative
democracy in our society. He added that 'decision-making by large legis-
lative assemblies is often tragically costly in time and pathetically
ineffective.'" The fact is that the May 2 report to the faculty (See
Appendix L) was a full statement of my position relative to a specific
issue raised by the Faculty Welfare Committee. The report should not be
quoted out of context but should be read in its entirety lest its meaning
be totally distorted.

I. It is asserted that, "A special faculty meeting convened on June
28 at which these developments were reported. The faculty voted,by 28 to
25, to resolve that it 'hereby expresses no confidence in the leadership'
of the President and the Dean." The fact is that the special faculty
meeting was called at my request to review the actions taken by the Board
on June 21. Although it is customary for all actions taken by the faculty
to receive prior circulation, when the vote of confidence motion was made,
without prior notice, the Dean and I excluded ourselves. Many faculty who
were supportive of the Board's action were not present at that meeting and
did not know such a vote would be taken. Furthermore, of ten administra-
tors eligible to vote, only two were present.

J. It is asserted that, "President Allshouse, noting the intent to
enter litigation, objected to the prompt decision to proceed to investiga-
tion. He questioned the qualifications of the investigating committee
members and suggested that he should have been able to participate in their
selection."

In order to understand our request to find a mutually agreeable date
for the investigating team's visit, it is essential to read my letter to
Dr. Kurland of July 24 in full context, which is found in Appendix N.
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III. Issues and findings relating to the diimissal of the thirteen faculty
members

A. It is asserted that, "Thus was spread on the official record the
move by the President and the Board to dismiss summarily thirteen members
of the faculty of Bloomfield College, eleven of whom were tenured. Only
some three months earlier, in letters dated March 15, 1973, each of the
thirteen had received renewals of their contract for the ensuing year.
Those letters had contained no hint of what was to come." The facts are:

1. The official record does not read as characterized in the
report.

2. The March 15 renewal letters obviously did not contain specific
references to non-renewal since the entire faculty knew that these decisions
would be made by the Board in June. Are the report's authors suggesting
that we should have aborted the due process and planning in March and made
non-renewal decisions before any academic priority planning had been done?

B. It is asserted that, "On October 11, 1972, the President made a
rather optimistic report to the faculty. He stated that the College had
finished its third consecutive year with a balanced budget. Furthermore,
during these years 'the College had retired $800,000 in long-term debt,
increased its net worth by $1,700,000, and is now worth over $12,000,000.'"

The authors failed to report the full context of this data which was
provided in the October annual report referred to. (See Section III, II,
C, 1-2 above.)

C. It is asserted that, "It was not until the faculty meeting of
February 7, 1973, that the president officially informed the faculty that
a period of retrenchment was upon the College due to decreasing enrollment.
The first specific and printed mention of financial exigency is contained
in the report of the Long Range Planning Commission to the faculty of
February 14, 1973." The facts are:

1. At each meeting of the Long Range Planning Commission, I urged
the faculty representatives to keep their respective constituencies and
committees informed of enrollment and financial data presented at each meet-
ing. Months, indeed years, prior to February 7, budget and enrollment pro..
jections indicated an impending budget crisis.

2. February 1 is normally considered the first "hard data" check
point for enrollment for the following September. At the first faculty
meeting after that data was available, I fully reported the confirmation
of the trend we had seen developing for several months, knowledge of which
had been available to the AAUP local Chapter and every major standing com-
mittee of the faculty for months.

3. Ironically, the leadership of the AAUP, even after February 7,
consistently doubted the reliability of the enrollment figures and felt the
administrative planning had been precipitous.
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IV. Issues and findings relating to the abolition of tenure

This section so thoroughly distorts and places out of context my own
position regarding the nature of tenure at Bloomfield College that I simply
refer the reader to Appendix K.

Section IV. Are the conclusions warranted by the facts?

In his letter of July 16, Dr. Kurland charged the ad hoc investigating
committee with responsibility for examining the following -Miles:

"(1) the basis, in terms of sound academic standards, for relieving
thirteen faculty members of their teaching and other faculty responsibi-
lities for the 1973-74 academic year;

(2) the academic due process afforded to these thirteen faculty
members;

(3) the basis, in terms of sound academic standards, for placing
the remainder of the faculty on terminal one-year appointments for the
1973-74 academic year, with renewal of appointment in individual cases
to be considered in the autumn of 1973;

(4) the academic due process afforded to these remaining faculty
members;

(5) the basis, in terms of sound academic standards, for the
decision to abandon the existing system of facultj tenure at Bloomfield
College;

(6) the ramifications, for academic freedom and for sound institu-
tional development generally, of the decision to abandon the faculty
tenure system."

The conclusions presented do not adequately fulfill the charge given
the committee. Furthermore, none of the three conclusions has been derived
from documented evidence, and the apparent supposition of evidence and data
which would lead to counter-conclusions is a flagrant denial of the basic
principles of academic freedom and integrity. It is shocking and alarming
that with its resources, human talent, and historic commitment to radical
truth, a more adequate investigation could not have been completed. Through
such a poorly advised and conducted process we have all lost a precious
measure of academic freedom.

Preparing these comments has not been a pleasant experience. We are in
the midst of a tragic situation from which I hope others may benefit. I am
deeply concerned about the well-being of our students and the quality of their
education which, in some cases, has suffered with the needless politicaliza-
tion of the campus. The welfare of those faculty who will not be with us
after July 1, 1974 is problematic;4ithose who elected to use our assistance,
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recommendations and vitae have been sent to 3,050 colleges and universities.
I have asked the national AAUP to assist us in the placement effort, to no
avail. I only hope that further faculty reductions will not have to be made
this year.

A small college's future depends more than ever upon its ability to
cope with forces frequently beyond its control. I hope that our experience,
mistakes and successes will serve as a stimulus for creative, critical and
courageous thinking and action on the part of those who have an opportunity
to read this report.

Respectfully submitted,

Merle F. Alishouse
President
Bloomfield College

MFA:B
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apport to the Board of Trustees

June 21, 1973

Introduction

Bloomfield College has taken numerous ri?.v leases on its institutional
life, and at each of its crossroads the Board has boon faced with difficult
decisions which requited bold solutions. In this report I shall not repeat
observations and conclusion; articulated in numerous documents, reports
and letters which I ha sparest with you during the past year. Rather,
presupposing an understanding of our financial e:dgency, enrollment and
population trends in our region, and the critical need for new educational
programs to meet new learning needs, 1 shall review the alternatives before
the Board. It should be clear from the attached letter from Mr. Clyde Szuch,
of Pitney, Hardin and Kipp, that the Board is free to exercise its responsi-
bilities to determine the mission of the College and effect policies it believes
to be in the College's best interests:

I. Altcrnayives

11. Requost the resignation of the President. It is clear that a majority
of the faculty do not support any plan, including either that of the
Faculty Council or the Commission on Alternative Missions, which
calls for a thorough review of the mission and/or academic program
and challenges the basic assumptions of tenure. Both the delicate
nature of the changes proposed and the compressed time schedule
imposed by financial constraints have produced various responses
ranging from enthusiastic: support to horrified rejection. Some members
of the Faculty simply honestly misunderstand both the Faculty Council
and Commission reports; others seek to discredit and misconstrue the
documents to create a sense of ambiguity and mistrust. Clearly, the
faculty consensus in support of a new mission for the College has not
been achieved, so the President could be held responsible for the
present state of discontent and relieved of his responsibilities.

1. Advantages

a. The responsibility far both enrollment and morale problems
could be placed solely on the administration.

b. The College could attempt to return to things as they were
under new leadership that would not seek as distinctive a
role for the institution.

2. Disadvantages

a. The real problems of the College's undistinctive mission and
faculty members who place personal security before the College's
academic integrity would not be faced.
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b. Serious attention would not be given to the complex demo-
graphic, economic and educational trends which are the
primary causes for our problems today and must be keyed
to their solution.

13. Adoi It the Faculty's "Substitute. Plan. " This plan, adopted by the
Faculty on April 11, and distri)uted to the Board, provides for the
reduction of the faculty size to 58 full-time positions by 1974-75,
through the elitaination of only non-tenured faculty.

1. Advantages

a. Tenured faculty would feel secure and their morale would improve.
b. The threat of censure by the AAUP would be removed.
c. The bais for the threat of possible litigation from tenured faculty

would be removed.
d. Academic freedom as conventionally defined by the AAUP would

not be challenged.

2. Di sa clva aros

a. Since the security of tenure at Bloomfield College is contingent
upon tuition income, continual enrollment declines would neces-
sitate cutting into tenured ranks and eliminating entire depart-
ments by 1975-76; hence, the security would be only temporary
and would blind us to the severity of the real problems.

b. As long as the threat of AAUP censure is a prime consideration
in forming institutional policy, the College will not be aca-
demically free to determine its own mission and future. The
AAUP, through its decision to become the collective bargaining
agent on many campuses, has taken on the characteristics of
a labor union whose primary aim is the protection of the labor
interests of its members. The AAUP, unfortunately, does not
have any expressed interest in Bloomfield College beyond the
protection of the status quo of tenured members of the faculty.
My response of June 18 to Dr. Davis's telegram of June 15
should help clarify the College's intention to resist unwarranted
pressure from the AAUP and to seek a modus vivendi with them
which will enable us both to redefine academic objectives and
to maintain academic freedom.
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c. Litigation by certain members of the Faculty, like AAUP
censure, while costly and time-consuming, may be a
"fixed cost" for colleges which seek to keep their doors
open while creating an academic program and faculty more
responsive to present and future student needs,

d. Many of our new and untenured faculty members who would
be eliminated under the "Substitute Plan" arc providing
essential vitality in currictiluol pLaining, have introduced
new enthusiasm into the classroom, and have taken a leader-
ship role in creating programs attractive to new student
clientele which they are actively recruiting. In many areas
they represent the largest single cluster of faculty who are
aware of state and national educational trends, have exper-
ienced a desire to be involved in planning for the future,
and have demonstrated their concerns through the creation
of concrete ideas and plans.

e. Adoption of the "Substitute Plan" in order to preserve the
"academic freedoi-" of the tenured faculty would fail to face
the fact that tenure is more related to job security than aca-
demic freedom. The "Substitute Plan" does not protect the
academic freedom of the non-tenured faculty. It does not
face our need to develop programs that protect the academic
freedom of all members of the College community, including
students and administrators, irrespective of tenure.

f. Retention of only ,cur tenured faculty and the elimination of
highly qualified and productive non-tenured faculty would
make it exceedingly difficult to recruit faculty in the future
without giving them instant tenure. The College would be
making its personnel decisions on the basis of the protection
of tenure rather than either the merit or performance of individual
members of the Faculty or the curricular needs of the College.

g. The "Substitute Plan" is silent on the question of academic prior-
ities, It does not face up to the 1972 AAUP Guidelines "On
Institutional Problems Resulting from Financial Exigency" which
clearly call for personnel decisions to be made in light of academic
needs which have been developed in view of the College's potential.
The "Substitute Plan" reflects only past departmental staff config-
urations which themselves were the product of historical accidents
in the 1960s. Is it conceivable that the College should make
personnel decisions which affect our next decade on the basis of
past assumptions which have no articulated academic plan or
educational mission at their base?
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h. Adoption of the "Substitute Plan". wou3d communicate the
unfortunate fact that the College had placed allegiance to
tenure above the need for an assessment of our academic
priorities and an examination of our mission for the future.

C. Close the_Collegei effective September, 1973, for a two-year period
during which :3 small planning staff would design a new institution
to open in September, 1975.

1. AclvantLiops.

a. The break with past perceptions of the Coll ege would be clean,
permitting a now and unambiguous approach to potential students,
those persons and institutions providing financial resources for
higher education and the educational community in general.

b. The case for or against financial exigency and the issues of clue
process relative to personnel reduction would be purely academic,
since there would be no existing educational institution for a two-
year period.

2. Disadvantages

a. Our current asset position would not permit an adequate base for
a secured loan large enough to meet our terminal salary obligations
for a one-year period without incurring such a heavy debt burden
upon the new institution that it could survive the initial years of
infancy.

b. Property assets either at the Knoll or in Bloomfield would have to
be liquidated before plans for the best use of these properties
have matured.

c. In closing, the institution may sacrifice confidence and credibility
it would need for the future .

D. Adopt the Faculty Council Plan of March 22.

1. Advantages

a. The Faculty Council plan is the only instance of thoroughly depart-
mental review done by a representative, elected committee of the
Faculty.

b. The plan provides a set of academic criteria in terms.of which the
departments can increase in strength while the overall size of the
faculty is reduced.
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2. Disadvantages

a. The Faculty Council document was repudiated by the Faculty.

b. The plan does not address itself to the critical questions of
educational mission, new learning needs, or the future beyond
the 1974-75 academic year.

c. The plan assumes only the present departmental structure.

E. Adopt the Report of the Commission to Explore, Alternative Missions.

1. Advantages

a. The report represents the most comprehensive planning docu-
ment yet designed by any group of Bloomfield faculty. It takes
into account the College's legacy and changing demographic
and academic scene regionally and nationally.

b. In its planning stages the Commission sought advice and
expertise from all members of the Faculty, as well as pro-
fessional consultants beyond Bloomfield's sphere.

c. The report addresses itself to three critical issues for Bloomfield:

Whom shall we educate?
What should be the organizing principles for the curriculum?
How should we teach?

2. Disadvantages

a. The report is not completed but represents a broad consensus
of Commission and Task Force members concerning the most
viable future for the College.

b. The report was not adopted by the Faculty, which, instead,
adopted a substitute motion reaffirming its commitment to the
College's present mission, curriculum, requirements, and depart-
mental structure.
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c. The report does not chart a totally new and distinctive
mission for the College but represents a synthesis of the
present with the widest possible opening for future alterna-
tives. In our effort to be inclusive on a wide middle path,
we tend to sacrifice the distinctiveness which comes from
sharp and narrow edges.

F. Adopt the Recommendations of the Board's Academic Affairs Committee.

1. AdvantQues

a. This set of proposals attempts to relate in one coherent body of
recommendations the need for clarity of direction about the
College's mission, the need to reduce the size of the faculty
using ZICEICIC:MiC criteria, and the relation of the mission to the
future form of the contractual relationship between the Faculty
and the College.

b. The Committee has formed its recommendations after hearing from
a broad spectrum of the Faculty.

c. The Faculty, alumni, and students would have an opportunity next
year to work together on the Commission report and begin to solid-
ify all segments of the College to accomplish a new a revitalized
Bloomfield around the educational assumptions of the report.

2. Disadvantages

a. The course of action proposed could result in AAUP censure and
considerable litigation on the part of tenured faculty who have
been given terminal notice.

II. Personal Recommendations

Were we able to determine rationally the consequences of our actions, I
would rank the alternatives in the following order:

I. Close the present institution and form a small planning nucleus for
two years;.

2. Adopt the recommendations of the Board's Academic Affairs Committee;
3. Adopt the report of the Commission on Alternative Missions;
4. Adopt the Faculty Council Plan; and
5. Adopt the "Substitute Plan. "
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While I have reservations about thepluralism of the Commission's report and
its lack of sharpness, much more specificity will come in the honing process
during the year ahead. There are aspects of the Commission's report, as
embodied in the recommendations of the Board's Academic Affairs Committee,
which are genuinely exciting and could provide a distinctive new future for
Bloomfield College.

1. A new focus on the adult learner means that continuous learning
will become a teaching form and we will become increasingly .

focused on the learning needs of the 22 to 65-year-old sector of
our population.

2. A total curriculum which places emphasis upon the relation of
careers and professions to the liberal arts disciplines may permit
us to integrate reflection and choice, thought and action more
imaginatively than it has been accomplished anywhere else. The
academic disciplines may finally become ways to free us for
meaningful action and prepare our students for effective lives
of work.

3. There is potential here for the evolution of a learning community
in which all members contract for the use of their human resources
and engage in open and direct shared learning. Methods could be
employed for faculty to develop learning contracts for personal
development and students could contract with the community not
only to receive instruction but also to give from their talents.
Student learning contracts should integrate a person's present
skills and abilities with the College's resources to help the
student form specific goals which can be accomplished and evaluated.

4. I see a great possibility in the development of special institute
programs which would like our College into the growing edge of
social and institutional development in the metropolitan area.
Through the careful slection of topics and leadership, we could
become the regional center for community and human self-renewal.

5. I foresee in the Commission's recommendations the potential for
our College as a network of talent and ideas not spatially bound
to the classroom or campus but shaped by human interest and need.
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As I consider my commitment to such a program, you should know where my
emphasis would be placed.

1. Primary attention must be given to developing a governance
system that (a) protects the freedom of inquiry and the free pursuit
of ideas; (b) challenges the creative person; (c) facilitates and
rewards human interaction among all members of the College community.
The development of a system of humane governance with adequate pro-
tection for the free pursuit of ideas is critical. We must consider
major revisions in the Constitution and Bylaws of the Board and the
Bylaws and St anding Rules of the Faculty.

2. Both to begin the healing process caused by years of past divisive-
ness and to develop as a learning community, we must initiate an
intensive program for teaching and personal self-renewal. The commit-
ment of our entire College must be made forcefully to various modes,
such as personal growth laboratories, workshops on learning, etc.,
of sensitizing us to each other's needs and potentialities. We must
place our highest priority on the development of community trust and
self-confidence, Special faculty and administrative resources will
have to devote full time to this regenerative process.

3. We need to see ourselves as a human experiment, an institution
whose character and processes are determined by the needs of the
learning community, not one which forces pre-formed processes,
courses, or requirements on the learner.

4. A major emphasis must be placed on evaluation and the assessment of
our learning systems. A new concept of faculty contracting for learning
and evaluation is only one aspect of what must be an intensive spirit
of outcome analysis. Are we really accomplishing our educational ob-
jectives and how do we know it? Such an evaluation program should
be completed by the next Middle States review.

We have a great opportunity to take a College that for too long has been torn
by fear, agonized by low self-esteem, and complacent in its self-imposed
structures and develop it into a learning community in which we can live
creative lives in the midst of ambiguity, build on each other's strengths,
and grow through our honest frailty.

MFA:mbm
Enclosure

Merle F. Allshouse
President
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OFFICE Or THE PRESIDENT

July 12, 19/3

Dr. Jordan E. Kurland
Associate General Secretary
American Association of University Professors
One Dupont Circle, Suite 500
Washington, D. C. 20036

Dear Jordan:

On behalf of my colleagues I would like to express our gratitude
for the opportunity we had to meet with you, Ralph Brown, and Martin
Lapidus on the ninth to discuss issues which are of such great importance
to the future of Bloomfield Co lle.ae. We hope this meeting will facilitate
the kind of cooperative relationship with the AAUP which we have been
seeking through our efforts to confer with the Council or Committee A
throughout the past several months. We are pleased that you did arrange
for us to meet with Ralphfiroivn, and I hope it will now be possible for
you to reconsider the possibility of our having a few moments with the
Council or Committee A when they next convene.

I want to say a special word of appreciation for the presence of
Ralph Brown last Monday which we all found extremely constructive. I
was personally impressed with his irenic spirit and his appreciation of
the desperately difficult and complex nature of our situation.

I have given considerable thought to your ultimatum that the Board
rescind the action with respect to the thirteen faculty members who were
terminated due to financial exigency. Even if such an action could be
taken, it would not solve our basic financial problems and it would, in
fact, create new ones. The faculty must be reduced in size by at least
thirteen full-time faculty positions through a plan of systematic academic
planning which will leave the College in a stronger rather than weaker
position for student recruitment. It has taken us at least eight months
and thousands of faculty hours to produce the plan which was developed
by the Faculty Council, and we have made an honest and open effort to
work within the 1972 Guidelines on Institutional Problems Resulting from
Financial Exigency. Ample opportunity was given to the faculty as a whole
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to determine how alternatives to this plan should be produced but nothing
was forthcoming. Evm the most ahistorical of persons would find it
difficult to argue that the process should be begun all over again. To
seriously suggest that the College should close its eyes to all of the
efforts and expertise which were put into planning during the year could
well mean the loss of a critical time margin which we need for survival.
We have been attempting to work with you since February and to avoid
the dilemma which you are posing for us. We have advocated cooperation
and sought you and the Council out for advice, but we received little
encouragement and direct communication.

We have attempted to sponsor and encourage every possible avenue
for sound academic planning through clue process. I trust the AAUP will
not put itself in a position of developing a precedent of supporting a
faculty which may have used the democratic process to, in effect, frustrate
the development of any academic plan which, in turn, could provide the
basis for faculty reduction. I believe we have every right to expect you to
demand of our faculty, and especially the I1AUP members, the professional
responsibility which is theirs for the development of sound academic planning.
Perhaps we would not be in the position we are today if your office had
influenced our Faculty's AAUP Chapter to respond positively to my repeated
requests for alternatives to the Faculty Council's plan, if the Faculty felt
it was unsatisfactory.

Despite these difficulties I hope-we will continue to seek a coopera-
tive relationship with the AAUP. The Dean of the College and I ware members
of theAAUP for a number of years and we are committed to the high ideals
and professional standards which it professes. The AAUP could now make a
significant contribution to colleges like Bloomfield by assisting us in ex-
ploring distinctive programs which assure academic freedom and reasonable
economic security.

I assume from your comments last Monday you are eager to have an
ad hoc investigation committee appointed. Since Dr. Nodder and I will be
on vacation during August and our schedules during the month of July make
it virtually impossible for us to be available for an ad hoc committee for
any extended period of time, I would like to suggest a September date if
you choose to appoint an investigation committee. I would certainly look
forward to sharing with such a committee all the information which went
into our planning process over the past two years.
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Since the,credibility of any committee's report will depend upon
their familiarity with our kind of situation, I respectfully request that
you send us information concerning the persons whom you expect to
appoint to the committee. I would hope that at least one of the members
would have had personal experience as an administrator at a college
roughly the size and with the economic difficulties of Bloomfield. The
basis for this request comes from an old democratic tradition which argues
that one being tried has a right to participate in the selection of his jurors.
In a very real sense the work of this investigation committee will be sub-
stantive in the development of final conclusions. Therefore, I think sound
democratic duo process would be fulfilled only by our participation in the
selection of the committee.

The Board of Trustees and the Administration are attempting to pull
our Faculty together and ease some of the strains which have developed
during the past few years, and particularly, in recent months. Our Faculty
has approved an appeals system to hear the grievances of those who have
been terminated due to financial exigency. We understand the sense of
urgency which you feel concerning the initiation of an investigation but we
would caution against any undue haste. If our local AAUP Chapter wishes
to request an investigation, I assume that the best time to begin such a
process would be in the fall when they can be convened,

Thank you again, Jordan, for the invitation to meet with you and Ralph
Brown. We are encouraged by what seems to be a new attitude of openness
although the meeting was not necessarily productive in results. However,
a start has been made and we look forward to meeting with you or other
members of the AAUP who you think can reconcile the difficulties before us.

Best wishes for a pleasant summer.

MFA:mbrn

Sincerely yours,

Merle F. Allshouse
President .

cc: Dr. Donald H. Scott, Chairman, Board of Trustees es
Professor Ralph Brown, Chairman, Committee A, AAUP, Yale Law School
Dean Nodder
AAUP Council Officers lc ,r- 277
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May 23, 1973

To: The Paculty

From: ahe Gemittce en Faculty Welfare

Subject: Appeal:: 1'i()C,:d0'20 UndPY the Proposals for the Reduction of
Faculty Pm'. to Financial Ldgenc.y

The Commitl.ce will u,;o tie iollowing proc'e'dure should any Faculty member wish to
appeal his/her ciso upon notification of dismissal due' to financial exigency.

STEP I
"):1Ito,"`t

Ti`c appealin the decision must submit a writtonlgrievance with
the C;m:littic on Faculty We The grievance shouldlprovide as much
detail as po!..sLble as to Jie reasons for the appeal. An anpeal must
be file] within months of notification of dinissnl.

STEP II A copy of the grievance togethnr with a covering letter from the
Colitfee regeestinl; an outline of the procedure followed and stan-
dards applied in arriving at the decision to dismiss the appellant,
will be forwarded to the appropriate Adminisf.rative officer. A
reply would be anticipated within a ten day period.

STEP III Upon recoivin.,., the reply a hearing will be held where the appellant
and the Admini:-trative officer, and/or their respective representatives
or advisers will discuss the issues. The hearing will be conducted
on an informal basis although it will be taped with the tapes; being
retained by the Committee Chairman until the case is resolved.

STEP IV The Committee shall prepare a recommendation on the case. The re-
commendation will be given to the appellant with a copy to the Admin-
istrative officer. At the request of the Committee, the recommendation
will be transmitted to the Board of Trustees through the President
of the College.

The Committee believes that its decisions will be based upon whether due pro-
cess; was followed in the dismissal action. In any case where the Committee
believes the evaluation was in error, the case,.; will be returned to the group/
or individual which originally prepared the dismissal recommendation, for
reconsideration-



ffk-A;40(

To: Professor Albert R. Tomlinson, Chairman
Omnittee on Faculty Welfare

From: Merle F. Allshnuse, President

Date: July 26, 1973

Dear Al:

In r1Tly to your mere of July 1P regarding the appeal of Professor Parold
Krus ourru;tly ;:efor tht ConTittee on Faculty "elfare, rlv I suggest that in
crier to elicit the kind of information Oic;) you nJel to alludieato his appeal,
the ;!elfore CotlitLeo retrace the process Ly which the recendation relative
to Professor Kruse camp to ry d ''sk. The definition of positions, as you knew,
was di:teAined by the Faculty Council, and the evaluation of specific mc,nhers
of the faculty, relative to those definitions, was made by the special Evalua-
tion Co,poiLtee. These evaluations ti-!ere then transferred to the Dean of the
Colleqe. w" o, in turn, made soecific recorrnndations to me prior to the Poard
a::eting on Jun,,

As I have alr,7Ay stated pJhlicly on numerous occasions and in printed
reports to tic Faculty, tle process t-herehy the Faculty Council defined fifty-
four positions and the Lvaluatien Corrittne was nemin?tee and charged with the
responsibility of evaluatire existirn faculty relative to those positions was,
given all other alternatives availatle, dev:ocratic and hiehly deperdent upon
peer group analysis.

Since I have Len infer -.cad that certain mer:hers of the Faculty plan to
enter litiation nePinst the Collor:0, I do not think it prudent at this point
to enter into specific discussion r?lative to Professor Kruse's case until it
is clear as to viAher or not he will t,e a plaintiff in any civil suit against
the Coll-.!ee. I r?gret that such a suit is a possibility, since it does present
severe difficulties for normal functioning of our internal due process system.

Should it t'e the case that Professor Kruse is not a plaintiff in a civil
case, then I certainly m)u1d to guite willing to enter public record regarding
all details concerning Professor Kruse's evaluation and the Process whereby he
was recolnended for temiration.

Perhaps you can assist in clarifying whether or not a civil suit will Le
entered by Professor Kruse simultaneously with his pursuit of our internal due
process. I regret that Professor Kruse did not raise any of the issues Which
concern him with me personally when Dean fodder and I talked with him on June
26th.

I hope to heir from you at your earliest convenience.

Sincerely yours,

MFA:B
cc: Dean fodder

Professor Sealy
Professor Kruse
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July 30, 1973

Professor David Pcllren
Departrent of Political Faience
University of Asconsin
radison, Asconsin 537a

Deer Professor Fellf!an:

It was good to meet you and Professors Sprctor and Yishner on
Saturday. ,s I id then, I deeuly r(7ret that the apparent decision
of tho :,ational AAUP to bring civil suit again7t the Collr-ge sirultan-
ceusly with your investigation has resulted in creating pn ntrosnhere
in '..hici our loyal counsel has advised the £oard of Tru7tees and the
ad!linistration not to efr.runicate with any AAUP representatives rela-
tive to r..atters which ray be brought fmard by the AAUP in the forth-
cming civil suit.

I dee.aly re7.1ret that Jordan Kurland has not honored my rz'euost to
resc;I:dulo the investicatien at a tine that vould he rutuallv suitable
aftcr consultation with both our respective legal counsels. It SP:41S

clear to rde that you have Len marking under enorrnus difficulties and
pressuris these past throe days which can only rahe the results of your
current ipv..stiqation ser,:thing Less t:.an fully o'..iective. On Saturday,
Sunday, aril this .;orninn I have ;,.:N1 contactnd by representatives of
the press, including till., UPI, indicating that :,.ashineton AAUP sources
had ihfor sod thc 1 that action would be fileJ by the t'AUP today
en Lchalf of tie thirteen terminated faculty. It is inconceivable to
re t.04 you, as a comittee, are expected to conduct an irgartial and
oLlectivo investigation literally the very day when the organization
which you represent is a.,:.arwtly plannihg to file suit against the
Colle'le and, in their affidavit, would be vakinc7 judvents, the truth
of which you are supposedly seeking.

Therefore, I respectfully request that in the interests of
rational and objective jud--ent you seek nermissirn fro!.. Jordan Kurland
to rake another visit to 3leo-field Colleie in accordance with a sche'Iule
Lutually satisfactory to the ".A's and the College's lonal counsels in
order that you mVat talk with wc.ibers of the Ceard and the administra-
tion who have been intimately involved with the issues )'Cu arc investigat-
ing. At such a tine tore would be no dangler of intermingling the leial
and acadeflic due process issues, which Jordan Kurland has agreed should
be kept distinct, but whose actions, to this point, have only served to
confuse.
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I am sorry that you and the comittee were not able to accept our offer
to provide social arlenities over the ,;:eekcnd, and perhaps on another occasion
we will be able to visit infernally vith each other.

Sincerely yours,

Merle F. Allshouse
President

rFA:B
cc: Dr. Ronald H. Scott, Ctiairman, Board of Trustees

Cr. Ctahky rrAicr, Jr. , Doan of the Collette
t)r. Jor,:an F. Vurland

Professor Edvfard F. R.ohinson
Professor Ralph S. Erwin, Jr.

Vartin Lapidus
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July 30, 1973

Dr. Jordan E. Kurland
Associate General Secretary
American Association of University Professors.
One Dupont Circle, Suite 500
Washington, O. C. 20036

Dear Jordan:

Thank you for your letter of July 2G, which arrived today. I deeply
regret that you decided not to ask the ad hoc investineting committee to
defer its visit. For the record, it shoUidFe clear that it was not my
decision that "mel.ibers of the administration and Coard should not confer"
with the committee, as is implied in your letter, but, rather, it was our
lejal counsel which advised me not to cooperate with an AAUP-soonsored
investigation at this ti-o since you were planning to file civil action
acainst the College simultaneously with thn visit of the committee.
Obviously, such civil action, which overlaps the range of cuesticns being
pursued by the investigating committee, places the College in a defensive
posture legally, and I lould be less than prudent not to protect the
future of the institution. Please refer to this letter or to my letter
to you of July 24 or my memo to Ed Rotinson of July 26 when you document
my reasons for not cooperating with the investigating committee this past
weekend.

If you sincerely desire not to confuse the legal and academic issues
relative to the termination of thirteen eelbers of our faculty, then I
thir, you mould not have scheduled simultaneously the visit of the ad hoc
coeTlittee and the initiation of your legal suit. I are that the lerfir
and due process issues need not proceed sequentially and have never sug-
gested they should, but neither academic nor legal due process is served
ty enoaeino the issues simultaneously. This past Friday, Saturday, and
Sunday I have received numerous calls from the press, including the UPI,
indicating that reliable Vashington AAUP sources had informed them of
your intention to enter civil suit aoainst the College today. This
decision on your part raises at least six major concerns for us.

(1) If the suit is on behalf of the dismissed faculty, the procedural
rights of which the ad hoc committee is investigating, how can the AAUP
on the sa7ae day enter an affidavit in court making procedural judgments
against the College and, cn the other hand, convene a con-nate° to investi-
gate the merits of the process by which the thirteen faculty were termi-
nated? Can you wonder that at tines we feel as though the ad hoc committee
has been placed in the position of being a kangaroo court?
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(2) Is academic due nrocess served by your leaking to press sources
information about a civil suit you plan to enter against us prior to our
being informed about the case? The front page story in today's Perald-
Mews by ;;avid Levine indicated that "the American Association of University
Professors (PAUP), a ;:ashington-hased education association, says in a
brief rade available to the rerald-News that Dr. Perle Allshouse, College
President, and the Eloard of Trustees acted illegally in scrapping tenure
and reducing the size of the faculty." Is it normal for you to discuss
legal matters that affect the life of a college before you have formally
coremunicated your brief to college officials? Repeated precipitous leaks
from the National AAUP over the past few months to the press lead me to
think that you feel an urgency to communicate, through the national news
media, with your membership. If your constituency is pressing for strong
and immediate action against Eloonfield College, then I urge you to find
sone node of comunicating with them other than through advance press
releases.

(3) Tn AAUP spokeslean is quoted as saying, "Ue're asking proof of
61oenfield College's state of financial exieency." I cannot imagine why
you are eloihg to court to have a review of the College's financial status.
As you ;01(ye, t o wcfAs ago I was critical of the then pending visit of the
ad hoc investigating cceaittee because I had no record of the blaground
docurents they had and could not understand how they could conduct an
investigation without benefit of a full review of our financial statements
and an in-dertn interview with the Cclleee Treasurer, who was out of state
on vacation during the period of the committee's scheduled visit. Cur
audited financial stateeents are matters of public record; Ed Robinson,
our local AAUP Chapter President, served last year as a faculty represen-
tative on the Board and received a copy of the last audited statement at
the October annual beard meeting, and copies of the report are available
in the College Library.

(4) The filing of a legal suit and the dissemination of information
to the press during an ARB election in which the AAUP is a principal party
certainly lacks propriety. Do you not think that filing a legal suit and
planting reports in the news media coincident with the election constitutes
coercive pressure upon some members of our faculty?

(5) The Herald-;!ews report also claimed that "the suit charges that
there was never any demonstration of financial exinoncy ty the College and
there was never an 'adequate cause' given for the dismissals of tenured
faculty mutters.' hew can the AAUP, on the same day, be claiming that an
ad hoc investigating ccemittee is making an Wective investigation into
mutters of due process, which certainly includes the principle of adequate
cause, and, at the sane tine, be filing a civil suit charging that we have
violated the adequate cause principle? Either you are making a mockery of
your own investigation process or you have made a precipitous judgment
regarding the College's use of due process. Should the civil suit deal
with questions of adequate cause, then you have merged the legal and
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acederic issues in a manner which, as I repeatedly warned you, has jeonerdized
the week of the investigating cc:emitter? and validated the iuderlont of cur
heal counsel regarding cooperation with the committee this weekend.

(C) I earnestly hope you and your colleagues consider the dire consequences
for Blooefield Colleee which could result fron a public airing of our present
condition of financial exigency. This sumer ee have lorrowed,on an unsecured
loan, .',2!.,0,000 in order to cover payroll and other cash neeis to Septe-iber. On
seoe of our mortgages we have obtained a deferment of principal payment. As you
must knew, such action requires a high degree of trust en the pert of lending
institutions. Should that confidence he lost or eroded, the liquidation of our
assets could be seift, with brutal consequences for all meeters of the faculty
and staff. I feel a strong obligation to Veep this College in a position of
educational and financial solvency for the sake of our present students and the
alumni. You oay Le on the threshold of setting in motion events, the ultimate
consequences of which would le the financial collapse of the institution. In
that event. you and the ,%AM will be held both morally and legally responsible
for your actions.

In the urger perspective, I an certain that the AAUP does not consider
the survival or failure of Flooefield College as critical to the future of
A, crican higher education, to say nothing of the AA'JP. Bloomfield, sieely
because it has had an undistinguished history, is wall and, prolelly fort some
tine to CC12, will retain quite .odest. We heve -lade every effort,within the
lieitatiens cF time, staff ard finenciel resources, to plan for the very diffi-
cult years ahead durine which errollnents are ehrinleine and resources nm!ing
mere scarce. Ile believe that with tine and patience we can develop a contract
program tleit will provide all and more of the traditional safeguards to academic
freedom provided by the traditional tenure system. No human or social creation,
which I understand tenure to be, is iemune from change. Once again, I hope you
will join with us in our efforts to extend the principles of academic freedom
to all members of the academic community.

Sincerely yours,

Merle F. Allshouse
President

MFA:D
cc: Dr. Donald H. Scott, Chairman, board of Trustees

Dr. Stanley 'odder, Jr., Dean of the College
Professor David rellman
Professor Sherian David Spector
Professor Julius Wishner
Professor Edward F. Robinson
Professor Ralph S. Brown, Jr.
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BLOOMFIELD COLLEGE
BLOOMFIELD, NEW JERSEY 07003

201.749.9000

Professor David Fellman, Chairman
Department of Political Science
University of Wisconsin-_,Madison
North Hall
1050 Bascom Mall
Madison, Wisconsin 53706

Dear Professor Penman: ,

Mofit-No/)-

September 21, 1973

As I indicated to you in my letter of August 7 in response to your
request of August 2 for certain items of financial, salary and personnel
information, including financial statements for the College and the
Knoll since 1968-69, your request was referred to the College's counsel
for review.

As you may or may not know, information of the kind requested by
you in connection with the "special investigating committee of AAUP" is
being demanded of the College in two other forums.

First, the AAUP as a number of individuals has commenced a suit
in the Superior Court of New Jersey against the College, members of the
Board of Trustees of the College as such members and individually, and
me as president and individually. One .of the praf,ers for relief in that
suit is

"Ordering an accounting of the books and financial records
of the defendant, BLOOMFIELD COLLEGE, and the immediate
impoundment of the books and financial records of the defendant,
BLOOMFIELD COLLEGE, and the Minutes of the Executive Sessions
of the Board of Trustees of Bloomfield College from Japuary 1,1971
to date, and ordering and compelling the defendants, and each of
them, to make available forthwith the aforementioned books and
records for inspection and copying by the plaintiffs, and enjoining
and restraining the defendants from refusing to make available the
aforesaid books and financiFd. records."

Second, the AAUP in its capacity as collective bargaining represen-
tative of certain faculty members has demanded that the College produce
thirteen "It ems of Information. " The "Items of Information" requested
include financial data as well as data on the thirteen faculty members,
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Counsel for the College representing us in connection with these matters
is in the Process of reviewing the various demands and in assisting us in
evaluating their appropriateness. Until that review and advice are forth
coming, we have been advised that we should not respond to your request.

In connection with its review of these demands, our counsel believes
that there is a most serious fundamental unfairness to the AAUP proceeding
with its "special investigating committee" at the same time it has commenced
a lawsuit involving many of the same matters. Counsel points out that one
of the purposes of the investigating committee is to d etermine whether or
not the College acted properly with respect to a certain thirteen members of
the faculty. Presumably this evaluation and decision would come after the
completion of the investigation which you have undertaken.

Furthermore, the financial data you have requested for use by the
special investigating committee, to be channeled through the AAUP Washington
office, I infer is to be used to determine the degree of financial exigency
being experienced by the College. However, the AAUP, as plaintiff in the
civil action and supported by the Washington office, has initiated a course
of action which has placed the courts, not the special investigating committee,
in a privileged position to determine the nature of our financial exigency. By
filing the lawsuit with the allegations and prayers for relief contained therein,
the AAUP has already made a judgment on the issues which the special com-
mittee is to investigate. Please note that plaintiffs in the lawsuit are not
only certain of the thirteen faculty members but also the "AAUP."

We are also concerned that information provIdedthrough AAUP sources
has been used by AAUP officials intentionally to damage the College's integrity.
For example, Charles Haslam of the AAUP, while debating at the United. States
National Student Conference meeting last August 19, publicly cited documents

-which should have been held in confidence, given. the sensitive nature of your
investigation and the pending litigation. Could you assure us that material
supplied to your committee, if it goes through the national office, will not be
used in such a manner again?

I am pleased to have your clarification of September 10 regarding what
you feel is in my "own best interest" relative to the work of the special
investigating committee. Were it not that the prayers for relief in the AAUP's
civil case overlapped so clearly with the information requested by your special
investigating committee, I would certainly agree that the"give and take of oral
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discussion is probably the most effective procedure" for reviewing matters
of academic due process. However, I by no means agree that it is now
"self-evident" that this procedure is academically, legally or morally the
best way to proceed. Once again, I think it should be evident to you and
members of the investigating committee that the filing of civil action, the
complaints of which overlap with the charge given to the special investi-
gating committee, has jeopardized the normal kinds of openness and com-
munication which would have been possible between your committee and
the College's Board and administration, which now are defendants in a
civil action.

Perhaps you will be pleased to know that we have been in touch
with the presidents of over 3,050 colleges and universities regarding
placement for those members of the faculty who, were issued non-reappoint-
ment letters this past June. For those who requested assistance in place-
ment, dossiers were enclosed, and we are now receiving numerous replies.
I still am hopeful that a l l thirteen members who were given non-reappointment
notices will be able to be placed within the post-secondary education com-
munity and that their adjustment to their new positions will he as smooth as
possible. I continue to regret that the AAUP has not assisted us in this
effort, since the professional interests of our faculty would be served well
by the assistance of the AAUP both as a professional organization and as a
collective bargaining agent in the placement and relocation process.

Finally, by now you should have a copy of my Letter of September 18
to Jordan Kurland in which I once again repeated my request of September
5 for more specific information regarding question's which you wish to pursue
with members of our Board and the administration. I respectfully request that
you review the complaint in the lawsuit which I sent to you several weeks ago
in light of our counsel's recommendation, I would like to have your reasoning
before the College makes a final decision regarding both your request for
information of August 2 and the appropriateness of our participation in your
next visit to the College on October 18.

Sincerely yours,

. Merle F. Alishouse
, President

MFA:mbm
cc: Professor David Sherman Spector

Professor Julius Wishner
Dr. Jordan E. Kurland
Mr. Martin Lapidus
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BLOOMFIELD COLLEGE
BLOOMFIELD, NEW JERSEY 07003

201.749- 9000

OFFICE Or THE PFIES,OF.N

October 2, 1973

Professor David Fellman
Chairman, Department of Political SCience
University of Wisconsin-Madison
North Hall, 1050 Bascom Mall
Madison, Wisconsin 53706

Dear Professor Fellman:

Thank you very much foryour letter of September 25, in response to
my letter of September 21. I must confess that I share your puzzlement
regarding the scheduled return of the ad hoc investigating committee on
October 18. On September 22 I received a letter from Jordan Kurland in
which he stated that the interest of the committee "does not center upon
ascertaining additional factual information." Frankly, I thought it was .

the desire of the investigating committee to talk with members of the
Board and administration so that they might complete their fact-finding
investigation. If, indeed, the committee is not interested in ascertaining
additional factual information then, frankly, I find it difficult to under-
stand why the AAUP would go to the expense of the trip and why our Board
and administration should even consider spending valuable time with the
committee.

On July 30 I shared with members of the committee a letter to you
requesting that "in the interests of rational and objective judgment you
seek permission from Jordan Kurland to make another visit to Bloomfield
College in Eccodance with a schedule mutually satisfactory to the
AAUP's and the College's lcgel counsels in order that you might talk with
members of the Board and administration who have been intimately involved
with the issues you are investigating." As I am sure you will recall, the
day that letter was written the AAUP had not yet shared with me a copy of
their civil complaint. Hence, it was impossible for ma at that time, although
apparently copies had been leaked to the press by the Washington office, to
know precisely what areas of your investigation would overlap with counts in
the civil complaint. Therefore, I clearly referred to the fact that we
would have to schedule a future meeting in consultation with our appropriate
legal counsel. Upon advice from our legal counsel I wrote to Jordan Kurland
on September 5 and September 18 requesting further information regarding the
specific questions which your committee would like to pose to the Board and
administration. This request is modest in view of the fact that the charge
given to your committee clearly overlaps in every detail with the civil com-
plaint filed by the AAUP against the College. Unfortunately, my requests of
September 5 and September 18 have not been met and thus, upon advice from our
legal counsel there is virtually nothing we can discuss on October 18 without
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prior consultation. I believe that the Uashi,gton office has placed
both your committee and t;:ie College in an extremely awkward position by
bringing civil '.ction against tht Collcge in areas that overlap precisely
with those which your committee is investigating. Again, I call upon you
to ask the Washington office not to put your committee in a position of
denying to us our basic civil rights. I believe by filing the civil
complaint the AAUP has decided that the questions at hand can be decided
only in court and thus has pre-empted the work of your investigating com-
mittee. In short, it is not I who do not wish to talk to you but rather,'
the Washington office which put us in a position where we would deny to
ourselves our legal rights were we to talk to you about those matters .

which overlap with the civil action.

I suggest cne way out of the present dilemma would be for your
committee to present a list of questions which you would like to pose
on October 18 and I will be happy to be back in touch with you immed-
iat ely after consultation with our legal counsel. For your information,
I am enclosing a copy of my report to our Faculty at it; September
meeting.

Sincerely yours,

Merle F. Allshouse
President

MFA : mbm

Enclosure

cc: Members of ad hoc investigating committee - enclosures
Dr. Jordan Kurland
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OFFICE Or THE PRESIDENT

October 31, 1973

Professor David Fellman
University of Wisconsin-Madison
Department of Political Science
North Hall, 1050 Bascom Mall
Madison, Wisconsin 53706

Dear Professor Fellman:

Thank you very much for your letter of October 26. I deeply regret
that you have decided not to make a second trip to Bloomfield to gather
further facts before formulating your final report. I would like to
appeal to your sense of academic justice and discretion in requesting
that you reconsider the decision and weigh the advantages of a second
trip in which you might be able to gather further information and facts
which are relevant to the formulation of your final report. In deter-
mining your response to this request I hope you will consider the fol-
lowing factors:

1- Thus far, to my knowledge, you have spoken to only about twenty
members of our faculty, representing only twenty-percent of the full and
part-time members of the faculty.

2- You have not yet spoken to any members of the administration or
the Board of Trustees, many of whom have played very crucial roles in
the events which are under investigation.

3- It is not the case, as you suggested in your letter, that I have
imposed severe limitations on the scope of your discussions. Rather,
as outlined in my letter to you of October 15, the events which have
been set in motion by both the litigation and the collective bargaining
on the part of the A.A.U.P. have limited the area of our discussions.
More specifically: a- I am sure if you check with the legal counsel
representing our A.A.U.P. Collective Bargaining Unit you will find that
by mutual agreement we are not able to discuss apart from the bargaining
table items related to our new learning contract system since it may
bear upon the terms and conditions of employment. Should you wish to
discuss these matters I am sure you would find us cooperative in defining
the parameters of such discussions with the A.A.U.P. collective bargaining
team; b- Do you think it is unreasonable for us to request that you pro-
vide us written assurances that none of the information gathered or matters
discussed during your visit would be used by the A.A.U.P. or its legal
counsel in pursuing the civil suit now entered in the Superior Court of
New Jersey? It seems to us that given our past experience with the A.A.U.P.
office in Washington, most particularly its efforts to intercede in our
accreditation with the Middle States Association, that you should be able
to provide us such assurances especially if, as you contend, your committee
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is free to draw its own conclusions and enter its own judgments inde-
pendent of positions already taken by officers of the A.A.U.P. Once
again, I wish you would speak to this issue and indicate why you think
you cannot provide such assurances. c- We should be happy to enter
into a general discussion about the nature of the relationship between
tenure and,academic freedom; however, it is not clear to us how this
relates to the general charge given to your committee by Jordan Kurland
on July 16. Clearly your letter of October 9 indicates that you do
not understand my own position relative to this matter and I do hope that
you will seek some form of communication with me more formally before
attempting to draw conclusions regarding my judgments on such matters.

I believe the matters before us are of great weight and I frankly
do not believe that the academic community, generally, is served well
by any precipitous actions on the part of your committee or the A.A.U.P.
There certainly is time for us to work out the terms of a return on
the part of your committee. Frankly, I believe that it is extremely
important for the future of the A.A.U.P. in terms of its investigatory
functions to proceed in this matter with great caution and discretion.
I do not believe that the evidence which you gathered on the basis of
your initial visit in July is sufficient to permit an objective and
fair drafting of the first report. I am sure you will "call the shots
as you see them"; however, I do hope you will not shoot from the hip.

I can only appeal, Professor Fellman,to your sense of justice and
propriety. Frankly, I do not know how you can possibly condone some
of the actions which have been initiated at One Dupont Circle prior
to the time that your report has been filed. I am speaking specifically
of efforts made by Jordan Kurland to interfere with the accreditation
status of Bloomfield College which I find an extraordinary case of
intervention into our institutional integrity and due process.

Again, I wish you would speak to the issue of how your committee is,
in fact, free to form its own judgments when the Washington staff has:
a- drawn the conclusion in the civil complaint filed against us in the
Superior Court of New Jersey that we are already in violation of due
process and are not in financial exigency;b- has undertaken a national
campaign to raise funds for some members of our faculty under the assump-
tion that they have been treated unjustly; c- begun a major media campaign
condemning the College; and, a- attempted to interfere with its accred-
itation status.
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I hope to hear from you soon and trust that you will give my
request for reconsideration your most serious and thoughtful atten-
tion.

Sincerely yours,

Merle F. Allshouse
President

MFA:mbm

cc: Professor Julius Wishner
Professor Sherman David Spector
Dr. Jordan E. Kurland
Mr. Martin Lapidus

Information copies to: Dr. Donald H. Scott
Dr. Stanley Nodder, Jr.
Clyde E. Szuch, Esquire
S. Joseph Fortunato, Esquire



New Full-Time Faculty Members Persons Re ,laced

Roberta Adler Frances McLaughlin - Increased
Administrative responsibilities

Mrs. Campbell - (part-time)

Aryeh Blumberg George Deane

Steve Colin Charles Croghan (I.S.) - Dr. Croghan
moved full-time into Religion

Marilynn Leitner Clare Caffrey

Allan Ludwig Barbara Guggenheim /-

Frank Moretti Bruce Pfaff

MaryKay Mulligan Rita Miller

Austin Okwu Aubrey N'Komo

Axel Ostling Tony Lazroe

Til Symonies Katherine Manley

Ronald Trost Norman Pease - (on study leave-
fall semester)

Nancy Williamn Mollie Mathews

None of the thirteen persons terminated because of financial exigency
was replaced by a full-tine faculty appointment. In most cases, the number

of sections and courses offered in the departments of those who were terminated
have been reduced.
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Report to the Faculty, May 2, 1973

Bloomfield's past has been a dynamic one of service to changing educational

needs. Again the College is in the position of unparalleled opportunity to re-

structure itself around present and emerging learning needs which will shape higher

education for the decades ahead. Colleges with distinguished academic reputations

realize that it is no longer possible to coast on past laurels. Bloomfield cannot

afford to be small and private unless it is offering a program of unique distinc-

tion. How does a college determine a new and distinctive set of missions in a

finite period of time?

As with most private colleges, our Board of Trustees bears the responsibility

of defining the educational mission of the institution; they are accountable for

the fiduciPry solvency of the Corporation and it is they who must decide what kind

of educational programs are or are not able to be supported. In exercising this

responsibility they have delegated authority in a number of directions. From the

Academic Affairs Committee of the Board they expect an "up-to-date written descrip-

tion of the academic purpose of the College, including goals and mission" which

must be approved by the Board. As the chief academic officer of the College, the

Dean of the College is accountabla for the broad area of "academic purposes, poli-

cies, programs and objectives of the College." "The faculty, under the leadership

of the President and the Dean of the College, is responsible for the academic pro-

gram of the College, for all curriculum and its arrangements, the inauguration and

enforcement of academic rules and regulations, for the government and discipline of

students and for such other matters as directly affect the academic programs."

In this rather complex network of shared responsibilities, it has been my con-

viction that we were working in the context of a representative democracy in which

as many constituencies of the College as possible should be represented on all

deliberative bodies that may affect mission or academic decisions. Yet no body
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(deliberative or legislative), as defined by the Bylaws of the Corporation or

the Bylaws and Standing Rules of the Faculty, provides for such broad-based

representation. It was my hope that by having the broadest possible represen-

tation on the Long Range Planning Commission these representatives would keep

their constituencies informed and, if necessary, appropriate matters would be

referred to various constituent bodies for advice, comment and/or action. With

a few notable exceptions this has not occurred, and it may be part of the larger

failure of representative democracy in our society. But I am not aware of any

more adequate alternative for balanced decision-making when a large number of

diverse constituencies are involved. We have followed the guidelines of the

Middle States Association in the composition of the Steering Committee, which

now, as you know, continues the coordinating responsibilities for long-range

planning and evaluation. Members of the faculty, administration, student body,

Board, and alumni body compose this Steering Committee. Broad constituency

representation was also presupposed in the formal composition of the Mission

Task Forces, which have faculty, students, and Board members on every group.

Clearly, if each body within the College is to act responsibly, then the repre.-

sentative system must become more functional. Participatory democracy is not the

solution for lack of trust in the representative process.

The Faculty's Welfare Committee has asked me to endorse the following state-

ment: "That all proposed changes in the academic program or curriculum, includ-

ing such matters as departmental structure, courses of study, requirements,

special programs, and regulations, will in future be submitted to the faculty

sitting in legislative assembly for approval or disapproval in accordance with

the by-laws of the board of trustees and of the faculty; and thatthe term faculty

be understood to mean, not the Faculty Council and not individual members of the

faculty, but the legislative body as defined in the by-laws;"
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I fiiu the Bylaws of the Corporation quite clear. They do not give endorse-

ment to an absolte participatory democracy, nor do they stipulate how the faculty

should choose to delegate its responsibilities to various committees. Therefore,

it would be totally inappropriate for me to prescribe that all decisions, in those

areas in which the Board has given responsibility to the Faculty, must be made by

"the faculty sitting in a legislative assembly." That matter is for the Faculty

itself to decide. I believe that if we have learned anything from a study of

academic governance since World War II, and particularly during the '60s, we have

learned that decision-making by large legislative assemblies is often tragically

costly in time and pathetically ineffective. Difficult decisions and recommenda-

tions usually require a relatively small group in which persons with genuine

expertise deliberate, rather than large bodies which frequently are neutralized

through the actions of coalition groups operating with self-interest. To be more

specific about our present situation, based upon recommendations from my office

which will take into account the recommendations of the Dean of the College and

the report on the Commission on Alternative Missions and the work of the ad hoc

Evaluation Committee, and with cognizance of the Faculty's Substitute Plan, the

Board in June will determine broad parameters for the future mission of the College

and make formal decisions which will provide the College with the highest probabi-

lity for success in accomplishing these missions. The curricular task of defining

the educational programs to accomplish these missions is the responsibility of the

Faculty and most of that work must begin following the June Board meeting. Finally

the Board must decide to what extent the educational programs yet to be designed

meet the demands 'f the new mission goals. I am certain that we cannot dress cur

new missions with the clothes of retitled courses; a much more substantive change

must occur, and I know that the Board will be eager to review the outcomes of that
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process. As I have emphasized for months, our most pressing problem is mission

study and determination. If you still want to serve on one of the Task Forces

or form another one, I simply join Professor Sadler in asking you to contact him.

Among the exciting alternatives being examined now are: 1) a highly diversified

lower division liberal arts college, consisting of several alternative learning

tracks organized around small living-learning clusters (to be designed in such a

way that various modes of learning become the central focus rather than content-

oriented courses; 2) an upper division college with a number of field concentra-

tions and satellite programs for career specialization in areas such as nursing

and allied health, public and general administration, the fine and performing

arts (iueluding architecture) and environmental sciences; 3) a new expanded pro-

gram of adult and intensive life-learning which would not simply nut the adult

learner in an isolated category; and 4) a variety of special institutes centered

on regional and national concerns such as the future of land-use in metropolitan

areas, the nature of religion and society, the training of volunteers for programs

of social reform, the training of adults for effective parenthood, etc. National

demographic trends virtually mandate that our emphasis must shift more and more to

the adult learner and to the acute learning needs which we all have as we seek to

make our lives more effective in urban society.

I also have been asked to give the Faculty assurance regarding Section C of

the College's policy on employment and tenure. Paragraphs one, two, four and five

deal with procedural matters under normal conditions. Paragraph three makes it

clear that normal procedures may have to be altered because of financial exigency.

The Board of Trustees, through its Committee on Financial Affairs, has made it

clear that because of enrollment declines we are facing a condition of bona fide

financial exigency, as discussed in paragraph six of the statement. The Board, at
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its March meeting, also determined that the College should have academic flexi-

bility while it reduces in size. Thus it did not automatically preclude growth

in some areas while others were being reduced in size. To do otherwise would

contradict the Board's ultimate accountability for the total mission and academic

effectiveness of the College.

It is my conviction that a new mission change will require a new understand-

ing of professional teaching responsibilities. Each day it becomes more clear as

institutions develop new alternatives to traditional tenure, as defined by AAUP

Guidelines, that colleges which relate to highly flexible learning models and the

needs of the adult learner in an urban setting will have to find new alternatives

to the traditional tenure system. Our system is now being reviewed by the Com-

mittee on Tenure and Retirement Policy, and we expect a recommendation for a new

system adequate to a more open and flexible mission by the October 1973 Board

meeting.

Finally, it has often been noted that the liberal arts graduate is one who

can best live in a situation of risk and ambiguity. Clearly, our present times

are testing our capacity as members of the Faculty to live and work as liberally

educated persons. The ambiguity is both created and prolonged by the fact that

we are attempting to involve as many constituent groups as possible through a

representative process. The alternative to this would be for the President and

the Board simply to mandate changes without any degree of participant involvement.

Once again, I close this report by challenging the Faculty both to develop a repre-

sentative democratic system which will allow for the Faculty as a whole to receive

and act upon reports that have been carefully and thoughtfully prepared with a

high degree of faculty involvement and not to believe that all problems will be

resolved for the good simply because the Faculty has acted upon them sitting as a

whole. Corporate action may breed a degree of security, but false security is no
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security.

One last word -- Enrollment continues to be our Number One problem. To date

the average faculty member has preregistered fewer than five students. During

the next week I urge you to do more than you have ever done in the past to en-

courage our present students to complete their preregistration for the fall

semester.

Following a thorough review of the performance of our admissions program,

its staff and leadership, I have authorized the appointment of Wendell Jung and

Jane Lichtman as Co-Directors of Admissions, effective today through June 30th.

We need to take serious cognizance of the fact that there are faculty,

students, administrators and alumni rnd, perhaps most important, observers from

the higher education community at large who view this as a great time of promise

for Bloomfield College. Many of us can be part of this College's future if we

act with courage, determination and responsibility now.

Merle F. Allshouse
President
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BLOOMFIELD COLLEGE
BLOOMFIELD, NEW JERSEY 07003

201-748-9000

OFFICE OF THE PRESIDENT

July 16, 1973

Dr. Jordan E. Kurland
Associate General Secretary
American Association of University Professors
One Dupont Circle, Suite 500
Washington, D. C. 20036

Dear Jordan:

I am deeply distressed and disappointed with your letter of July 13th.
I believe the action you have taken is precipitous and certainly does not
represent what I thought was the beginning of mutual discussions that
could proceed in good faith. Your second sentence contains a number of
questionable perceptions which I think should be clarified immediately.

(1) It was not our impression that either you or Ralph Brown were
looking for an immediate response, on the afternoon of the 9th, to
your ultimatum that the College rescind its action in giving terminal
notice to thirteen members of the faculty due to financial exigency.
In fact, on a number of occasions Ralph Brown noted that it was not
the appropriate time or place to make a final determination and that
discussion should proceed. Also, Dr. Donald Scott, Chairman of our
Board, made it clear that any action would require Board approval and,
of course, that takes more than four days.

(2) I offered to work with the MUP in negotiating arrangements with
each of the thirteen members individually regarding their professional
responsibilities for next year. It should be a matter of record, Jordan,
that you firmly refused to participate in any way whatsoever with such
discussions. Therefore, it seems to me hypocritical for you now to
assert that we did not "respond affirmatively" to your recommendation
that "these faculty members now be offered the choice of teaching and
participating in faculty affairs during the 1973-74 academic year. "
I think we need to be much more clear on precisely where you stand on
this issue before you place the onus of responsibility on us.
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(3) We believe that the terminal notice given to these thirteen
members of the faculty has been done within, admittedly, a very
difficult situation politically in our faculty, according to the best
of due process available and in our sincere effort to follow the 1972
Guidelines on planning within financial exigency.

I am deeply disturbed that you have authorized financial assis-
tance from the National Association funds to "support this testing of
the legal consequences of the action taken concerning these faculty
members. " Apparently, you have independently made a judgment re-
garding the merit of the case before any committee has even set foot
on Bloomfield College to undertake an investigation. Furthermore, I
heard rumors this last week from some members of the faculty that the
Association has committed up to $200,000 in legal assistance.

Jordan, when are we going to stop skirting the real issue, which
is simply whether or not the AAUP will be of assistance to small colleges
like Bloomfield in planning significant staff reductions?

Let us suppose you win your case at Bloomfield College and in
the process Bloomfield College becomes exiinct. Has that been, in fact,
a victory for academic professionalism ? Has the AAUP in such action
demonstrated its concern for the extremely complex and difficult problems
of staff reduction at small institutions?

Finally, I cannot stress again what appears to me to be an internal
contradiction between the espoused principles of the AAUP and its concern
for due process and your precipitous action in forcing us into litigation
rather than opening opportunities for discussion. Once again, I offer to
you an opportunity to work with us in negotiating arrangements with each
of the thirteen members of the faculty who, by a peer group, have been
recommended for terminal notice in an overall staff reduction. Please be
extremely careful not to place the National AAUP in a position of simply
politically supporting a segment of our faculty, which happens to be
members of the AAUP local chapter, but also which happens to have frus-
trated any efforts of other members of the faculty to undertake democratic
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due process planning during the year. The due process issue at
Bloomfield has been extremely complicated this year and has, in
fact, divided the faculty. Actually, we are not a replica of the
St. John's case but represent a college which is seeking desperately
to encourage rational due process among a broad segment of its
faculty. You have suggested, upon occasion, that the administration
may have moved too quickly in the planning process this year. If
that is the case, thon by all means please take your own advice to
heart and do not move too quickly in litigation with the College. It
appears obvious to me that your letter of the 13th, which was written
only four days after our conference in New York, does not represent
a paradigmatic instance of due process.

Sincerely yours,

Merle F. Allshouse
President

MFA:mbm

cc: Dr. Stanley Nodder, Jr.
Dr. Donald H. Scott
Professor Edward F. Robinson
Professor Walter Kaufman
Professor Ralph S. Brown, Jr.
Officers of the AAUP National Council
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201.740-9000

OFFICE OP THE PR2.3IDENT

July 24, 1973

Dr. Jordan E. Kurland
Associate General Secretary
American Association of University Professors
One Dupont Circle, Suite 500
Washington, D. C. 20036

Dear Jordan:

Maft-luoix- N

This letter is to confirm the concerns which we discussed on the phone
today relating to your letter of July 16 notifying the College community and
me that you had authorized an ad hoc investigating committee to visit the
College on July 28, 29 and 30. Iri my absence last week, Dean Stanley 1!odder
conveyed to you on July 18 a "provisional response" which lucidly outlined
our concerns about the inappropriateness of an investigation at this time.
Subsequent to my return yesterday, I have discussed your letter with
Dr. Donald Scott, Chairman of our Board of Trustees, representatives of the
Executive Committee of our local AAUP Chapter, and our legal counsel. Given
all the legal, due process and logistical problems posed by an investigation
this weekend, I once again urge you to reschedule the committee's visit to a
time that is mutually sati sfactory.

In view of your authorization of National AAUP funds to support litiga-
tion on behalf of certain members of the faculty against the College "at the
end of this month," as indicated in your letter of July 13, and upon advice
from our legal counsel and after consideration of the legal and educational
implications of an investigation sponsored by the AAUP this weekend, I
regretfully must advise you that the College cannot officially cooperate
with an investigation at this time. Surely you understand that the inves-
tigating committee will, by the nature of its task as outlined in your letter
of July 16, be eliciting the type of information which may become part of an
AAUP legal affidavit against the College. I cannot, in good conscience,
place members of the Board or the admHlistration in such a compromising posi-
tion just days before you intend to initiate court action. I am eager to
cooperate fully with an investigation conducted at an appropriate time and
suggest that we set such a date in mutual consultation with our legal counsel.
There are crucial academic and legal matters at stake here, and it is impor-
tant that they not be confused, as vould inevitably be the case by the acti-
vities of an investigating committee at this time.

Although the presence of pending legal action on the AA'JP's part is the
dominant concern relative to an investigation this weekend, there are other
issues related to the matter of an investigation which should merit your
consideration.
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A. Any investijation should be conducted at a time when those persons
most involved in and responsible for decisions under question are available
for consultation. Key menhors of the Board are currently on vacation and,
due to the short notice you have given, could not be brought to the campus
this weekend. The Board Choi-man, the Vice Chairman, and the Chairman of
the Board's Academic Ai fairs Committee are all inaccessible. Only one out
of five Board members on the Academic Affairs Committee is available.
Faculty members who held responsible positions in policy formulation last
year are either unavailable or on vacation. These include two, and perhaps
three, members of the special Faculty Evaluation Committee, almost one-half
of the Faculty Council, the 1972-73 Chairman of the local AAUP Chapter
Committee A, the Chairman of the Commission to Explore Alternative Missions,
and both of the faculty representatives on the Board's Academic Affairs
Committee. Certain admini.syative officers have information and perspectives

rwhich are essential jo an objective report. Among those on scheduled vaca-
tions during this weekend are the Vice President and Treasurer and the Dean
of the. College.

B. Assuming that the investigating eteittee serves as a quasi-jury,
and given our democratic assumption that the accused should have some deter-
ination in the selection of his jurors, then would it not serve academic
due process to allow the College to participate in the selection of the
committee lomkrs -- perhaps after the model used by some regional accredit-
ing bodies in the selection of review committees?

C. While 1 hold the three persons you have named to the investigating
committee in great respect, none, to my knowledge, has had any experience
either as an administrator or faculty member at a college with Bloomfield's
academic and financial profile. Could not at least one member of the com-
mittee be selected from a pee type institution?

I shall not repeat here other policy issues raised by Dean Nodder in
his letter of July 1 but simply append his letter for your reference. I

only hope you will give all of these questions very serious consideration
as we come to some mutually agreeable resolution on the nature of an
investigating committee and an appropriate time for its visit.

Sincerely yours,

Merl e F. Allshouse
MFA:B President
cc: Bloomfield College Faculty

hoard of Trusters
Dean of the College
Mahers of the Ad. poc Committee
Chairman of ComMittee A on Academic Freedom and Tenure
Northeastern Regional Office, AAUP
Officers of the AAUP Council



ADDENDUM

The following addendum by Dr. Stanley Nodder, Jr., Dean of the College,
was sent to me in a memo. It was intended to respond to miscellaneous
points, particularly those which refer to the role of the Dean in plan-
ning. It is being included as it was received.

Pursuant to our telephone conversation earlier today, I am providing addi-
tional material which you may want to include in your detailed response to
the report of the ad hoc investigating committee of the AAUP. I particu-
larly urge you to include those which refer to the role of the Dean in

On page 2, paragraph 3, it asserts that "during the 1972-73 academic year
these new appointees (faculty not associated with the College prior to 1971)
held vital posts on important faculty committees." This is blatantly false,
Of nine members on the Faculty Council seven were appointed to the faculty
prior to 1971, eight of eight prior to 1971 on the Committee on Tenure and
Faculty Advancement, five of five on the Faculty Welfare Committee, five of
six on the Academic Standards Committee, five of eight on the Committee on
Curriculum and Instruction, three of four on the Committee on Cooperative
Education, and two of five on the Committee on Admissions and Financial Aid.
Of these seven standing faculty committees five were chaired by persons
appointed prior to 1971.

On page 4, in the second paragraph an important event is omitted. After the
first two meetings of the Long Range Planning Commission, the Bloomfield
Chapter of the AAUP invited the Dean of the College to report to them at
their December meeting on the work of the Long Range Planning Commission and
the matters it had taken under discussion. The Long Range Planning Commission
gave their consent for the Dean to accept the invitation and to discuss
matters in an open way. Approximately 40 faculty members attended. The Dean
gave a report on long range planning in higher education, and specifically
at Bloomfield, and discussed planning models and guidelines which were being
considered, possible reductions in faculty size, possible regrouping of
faculty, and a suggested moratorium on tenure. After his presentation, the
Dean answered questions and noted suggestions offered. At the next meeting
of the Long Range Planning Commission, the President of the AAUP commended
the Dean for his open and detailed presentation and expressed appreciation
that the local chapter of the AAUP had had the opportunity to be so freely
Informed and to have their questions answered.

On page 5, paragraph 2, reference is made to a document entitled, "Plan for
the Systematic Reduction of Faculty Size Becuase of Financial Exigency."
It adds parenthetically, "This document, it should be noted, was a slightly
revised version of a seventeen-page memorandum presented to the Commission
by Dean Nodder on February 12, It should be made clear that the February 12
memorandum was a working draft which represented a fourth revision which
had been forged out of over two months of consultation with all department
heads, other members of the faculty, and outside consultants. The Commission
had asked the Dean to assume this responsibility and the document had incor-
porated numerous changes growing out of deliberations at earlier Commission
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meetings. Sources from which input had been made were clearly identified.
When there had been disagreement among sources this was indicated. When
the Dean wished to express his own views he indicated this in the text. The
February 12 memo was used as a working document and changes made by the
Commission were made before the document was passed on by the Commission to
the Faculty Council on February 14.

On page 7, paragraph 2 reference is made to the March 22 'report of the
Faculty Council and a sketchy selective interpretation of contents is pre-
sented. Among the many important things which were omitted was reference
to the change which was given by the Faculty Council to the Evaluation
Committee. It included a specific statement from the AAUP-AAC Keast Report
on Faculty Tenure, Chapter 2, under the section of "Financial Exigency."
I quote,

"Although there is general agreement that in staff reductions
the interests of the tenured faculty should normally predominate
over the interests of those who are on term appointments, some-
times the quality of the educational program may be seriously
compromised if that principle is automatically applied. Cir-
cumstances can be envisaged in which it may be necessary to
terminate a tenure appointment rather than a nontenured one.
Problems of this sort can be handled equitably and in the best
interests of the institution as a whole only if faculty play
a key role in decisions about the institution's response to
fiscal crisis, and only in an atmosphere in which there is no
suspicion that the management of budget problems is being
used to mask an attack upon the principle of tenure.

"The handling of staff reduction may also raise difficulties
in connection with the institution's efforts to increase
representation on its faculty of women and members of minority
groups. As the AAC statement says, 'Strict adherence to pre-
ferential retention of tenured faculty members or strict
recognition of seniority, for example, may result in disparate
rates of reduction for women or members of ethnic or racial
minorities and thus jeopardize recent progress toward fairer
representation of these groups in the academic community.
Staff-reduction decisions may also riase problems in relation
to laws and regulations governing discrimination'."

On page 9, in paragraph 2, there should be reference to repeated efforts
on 4he part of the Dean of the College from mid-April through mid-May to
have the faculty produce a third planning document which would take a
position midway between the two which had already been produced. Copies
of memos to Professors Restaino (April 30, 1973), Iannelli (April 30,
1973), and Evans (May 4, 1973) are clear evidence of his efforts to
moderate the conflict. The memo to Professor Iannelli followed three or
four appointments we had had in the preceding two weeks. At one of those
sessions, Professor Iannelli revealed to the Dean that he had been dis-
couraged from his efforts to find a solution to our dilemma by local AAUP
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leaders who had told him they were planning litigation and they did not
want a solution to the problem to prevent them from following their plan.
Professor Iannelli told the same thing to Professor Sealy in a separate
conversation. This conversation was mentioned in discussion at the
April 25 meeting of the Board of Trustees and was vehemently denied as
a fabrication of the administration by Mr. Tomlinson, Chairman of the
Faculty Welfare Committee. On May 11, civil action was filed in Superior
Court of New Jersey with Mr. Tomlinson and leaders of the AAUP among the
13 faculty members who filed the suit.

On page 16, in the second paragraph, it is claimed that "Neither for the
tenured nor for the untenured was there afforded the due process to which
they were entitled under the 1940 Statement of Principles and the 1958
Statement on Procedural Standards." Apparently, Jordan Kurland doesn't
accept these atandards either since he included a section on "Due Process"
in his paper entitled,Reducing Faculty Positions: Considerations of Sound
Academic Practice, which was delivered to the Association of American
Colleges on January 11, 1972. I quote the section in full:

"I should like to point to the critical need for due process in
the area of concern by quoting a paragraph from the report of the
AAUP's Committee A on Academic Freedom and Tenure for the year
1934, which was "a very bad year" for our profession:

It is not the function of the American Association
of University Professors to prevent the elimination of
the unfit, the lazy, and the inefficient from the
profession. Moreover, the Association can hardly deny to
administrators in times of genuine financial distress a
reasonable discretionary power, in choosing among their
staffs those most fitted to remain. Most administrations
have made honest efforts to preserve the integrity of
their staffs, and to distribute the effects of depression
budgets as fairly and widely as possible, and there have
been few cases coming to the attention of the Committee in
1934 in which economic reasons were falsely alleged to
cloak other, less defensible, causes for action. In

"boom" times, many an instructor of only mediocre
promise and ability was able to retain his position,,and
even to obtain occasional salary increases. When changes
become inevitable, under present budget conditions,
administrators naturally select the least promising,
the least efficient, and the least enterprising as the
first to go. Committee A is not in the ambulance chasing
business to pick up those who have fallen by the wayside
because of their own lack of ability, or laziness, or to
force their reinstatement. But the Committee does insist
that even the unfit and the least competent must have due
notice of the termination of their contracts, and fair
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treatment. The observance of proper procedure in the
relations between administrators and teachers remains
one of the most important safeguards of our professorial
liberties. (AAUP Bulletin, 21: 148-53, 1935

"The individual who life's work stands to be adversely affected,
and especially as a result of factors beyond his direct control,
should have the right to be heard, by his departmental colleagues
and by the body charged with recommending specific reductions,
before any formal notification is issued to him. Further, an
institution engaged in the necessity of eliminating faculty
positions as part of a general retrenchment should establish a
prominent and well - advertised review body (an ad hoc body created
for this particular purpose, if at all possible, rather than an
existing grievance committee) to receive appeals after notifica-
tions have been tendered. Better to bend over backwards when
reducing positions in allowing for a review of each case to the
fullest than to leave an institution open to the charge of
hustling someone out because he no longer seems needed. The
morale of the entire institution is strained when retrenchment
must be undertaken; this strain will be aggravated unnecessarily
if it is not generally felt that each adverse decision was care-
fully and patiently made.

"Finally, I should speak to the matter of adequate notice. For
tenured (at least 12 months) and nontenured (at least twelve
months, for those beyond the second year) alike, this should be
afforded high financial priority. The need for adequate standards
for notice was generally accepted by the academic community in
better times, when new positions could be more easily procured.
To stint on due notice at a time when it is sorely needed by the
recipient not only inflicts injury on him; it serves to dampen
the spirit of those who remain, despite any argument that less
money spent on those who are leaving means more for those who are
staying. An immediate savings in dollars through inadequacy of
notice is not likely to be a savings in the long run, as short
cuts in this area tend to be remembered long after the money saved
is spent."

I find no way in which we failed to follow due process as detailed by Jordan
in his paper. If the AAUP has a single position on due process, we have
followed it. It it has several positions, we may have followed all positions,
but who can tell what standards you will apply in a given case. The action
on the thirteen was taken because of financial exigency and Jordan's paper
refers to due process in that context. You are using a double standard.
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On page 17, paragraph two, you assert that "At the Commission meeting of
December 18, Dean Nodder indicated that the financial position of the College
would necessitate reducing the faculty to 65 positions. " There were discussions
about enrollment projections and the effect this could have on the size of the
faculty if a 17 to 1 student-faculty ratio were to be maintained, but no consensus
was sought or reached and no one mandated any plan. Enrollment projections
were being updated regularly and each time a new tentative projection was made
the 17 to 1 formula was used to calculate possible size of reduction in faculty.
In the end, a 16 to 1 ratio was maintained by keeping two extra faculty positions
by cutting departmental budgets. In every case top priority was given to retain-
ing as many faculty as possible, particularly when further cutting would have
forced the dropping of existing majors.

On page 18, paragraph one, there is reference to the Ph. D. requirements for
faculty. Nowhere do you quote an important paragraph about the application of
this so-called "requirement." It reads:

"Throughout the definition of positions there is regular reference
to expected educational background when this is relevant. This
would be regularly applied in making new appointments for these
positions. In the evaluation process for existing faculty members,
it is recognized that there are some persons who do not hold the
formal degree. There is need for some direction for those who
will be evaluating persons against these definitions which are being
made. For non-tenured people there must be at least reasonable
progress toward the degree and a reasonable expectation that the
degree will be completed by the time a tenure decision must be
made. For those on tenure there must be evidence that profes-
sional competence, experience and performance are equal to the
qualifications which can be expected of one who holds the degree.
Furthermore, those with tenure who do not hold the degree are
strongly urged to pursue studies leading to the degree and apply
to use the study leave program to assist them. At the very least,
tenured people should be expected to give evidence of being
up-to-date in their field, creative in exploring new teaching
methods, and committed to constant professional development. "

On page 24, the report of the ad hoc committee quotes extensively from Section C.
(on Tenure) of the 1972-73 Faculty Handbook but omits point 5. That reads,
"Teachers on continuous appointment who arc dismissed for reasons not involving
moral turpiture or willful incompetence will receive their salaries for one year
from the date of notification of dismissal, whether or not they are continued in
their duties at the institution." (Underlining mine.) I assume the last paragraph
applies to persons terminated for financial exigency since that is neither 'moral
turpitude or willful incompetence. " The year given to the thirteen to enhance their
professional qualifications is a humane application of this provision contained in
the Faculty Handbook.
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On page 24, you quote from the Faculty Handbook concerning the review function
of the Faculty Welfare Committee in the case of persons dismissed. Each of the
thirteen terminated was informed in his letter of June 29 that he was entitled
to appeal to the Faculty Welfare Committee if he were aggrieved. If they did not
take advantage of this right about which the administration had informed them, the
administration cannot be blamed.

On page 24, last paragraph, you quote from the Standing Rules of the Faculty on
the duties of the Committee on Tenure and Faculty Advancement. You omit refer-
ence to another important duty, I quote,

"The Committee shall use the Bloomfield College 'Policies on
Employment and Tenure' as its standard in the evaluation process.
It shall review this document annually and shall make recommen-
dations for changes therein to the Faculty for approval and
recommendation to the Board of Trustees."

During my years at Bloomfield this Committee has never discharged this duty which
had been assigned to it by the Faculty. This past fall the Dean specifically asked
them to discharge this duty and the Committee refused to do it.

On page 25, paragraph one, you quote from the By-Laws of Bloomfield College and,
although you do not explicitly make the point, you infer that the institution is not free
to change its tenure policy and its application to individual faculty members. This
has not been demonstrated. In fact, it seems to contradict the spirit of the last point
on which I commented. There you find a mandate for the annual review of the docu-
ment entitled, Bloomfield College Policies on Employment and Tenure, in which what
there is of tenure policy, rather procedure, is contained. It calls for the formulation
of recommended changes in the document. The Bloomfield faculty itself has given
written notice that it recognizes the Board's right to change its employment policies.

On page 26, paragraph 2, the report refers to two faculty actions at two separate
meetings (June 6 and June 8) on the tenure system. This is a careless and totally
unnecessary error. There was only one meeting and one action by the faculty.

On page 33, paragraph one, you picture the faculty member under a contract system
going, "hat in hand to the Dean and the President every few years to find out if they
can keep their positions a little longer." It is unlikely that the well defined review
process,which has been formulated and the rigorous peer judgment which is a part
of it, would recommend a contract in return for the submission of a hat. If the
faculty member were to submit a professional development prospectus his chances of
reappointment would increase immeasurably.
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On page 34, paragraph two, you refer to Dean Nodder's comment on the seeming
politicizing of the Bloomfield AAUP. There are numerous illustrations to support
his concern; the most obvious being what happened at the April 11 Faculty Meeting.
The Dean's memo shows no lack of "understanding of the constitutional right of
association, " but rather a concern that the right of association be used in a
scrupulous way.

On page 37, paragraph two, the investigating committee ridicules reference to
salary decrement as well as increment. It should be noted that the reference to
decrement was suggested by one of the faculty members on the Commission and
was adopted unanimously by the Commission. It was offered by a sr; iialist in
Economics who suggested we allow for the possibility that national and/or local
economic trends could force decrements on the College in a given year. It was
a serious attempt by a faculty member to be comprehensive in formulating
policies. The reductio ad absurdum to which the committee leaps could well be
turned around. Perhaps the time has come for faculty members to bring their
disciplinary expertise to comprehensive policy making instead of having faculty
members continue to expect munificent increments regardless of professional
performance or economic realities.



TO' Professor Iannelli

FROM: Stanley Hodder, Jr,, Dean of the College

DATE: April 30, 1973

Thank you for your memo of April 26th in which you request that
the faculty loo convened into a Committee of the Whole for a half-
hour at the Faculty fleeting on !lay 2. Pursuant to our discussion
this morning, and in accordance with your written request that I
not release your request or put the item on the agenda until noti-
fied, I wil) hold the memo until you tell me to send out an addendum
to the agenda,

I am pleased with your efforts to offer recommendations which would
provide a third set of alternatives in our planning for the reduction
of faculty viz°. Whether I tend personally to support or oppose
the six recommendations which you discussed with me is immaterial
at this tio. Tho important thing is that a faculty remLer who is
dissatisfied with the two plans for producing 7,2commendationn which
are now in operation is taking some initiative in offering another
alternative. I have been very disappointed in the failure of the
faculty to yroduce a planning model for the future of Bloomfield if
it is dissatisfied with what has been done. I hear many criticisms
of the two alternatives we are now exploring, and I recognize the
right of faculty members to express disapproval of them, but until
a better pla.1 is produced, we rust continue with what we have.

It is my understanding, that your request to delay putting your
recomendationo before the faculty is motivated by discussions
you have had vith representatives of the Faculty Welfare Committee
who will be meeting with the President this afternoon. I shall
appreciate hearing from you, either to include your item on an
addendum to the agenda or to disregard your request, as soon as
you have come to a decision concerning your intent.

A



TO: Professor Thomas Evans

FROM, Stanley Nodder, Jr., Dean of the College

DATE, May 4, 1973

Thank you for stopping by the office last Friday and again today to express
your concerns about current tissues which are dividing the faculty and the
faculty and administration. I am also deeply concornod about the widoning
of divisions within our community and the harmful effect it Is having upon
the College.

I have said many times, in many ways, to a wide variety of people, that I
have been attempting to follow a moderate path toward change. There have
been many prosouron from those who seek immediate and total change on
the ground that wo have been moving too slowly. Thorn have men proesures
from thoso who resist change on the ground that wo have boon moving too
fast. It is my opinion, that we followed a middle courso, and I have repeat-
eJly encouraged recognized faculty lenders to follow a modorato course also.
I have repeatedly warnod against polarization. It is my opinion, that these
warnings have gone unheeded.

If faculty members are unhappy over the current polarization and confusion,
I ergo thorn to offer a more viable alternative. I would bo willing to moot
with any individual faculty member, or any group, or the entire faculty, to
dincuas alternatives to current planning. I would bo willing to discuss stop
by stop how we get whore we are. I have offered in memos, to the entire
faculty, to meet with faculty to share concerns and ideas about the future
of the College. If you or any other faculty mombor can got across the message
that I have been seeking to follow a moderate course, but I believe that faculty
factionalism has escalated into a polarization which I had hoped to avoid, I
would be grateful to you.

I hops it is not too into to achieve some further understanding and to reverse
the trend toward widening polarization. I have boon encouraging faculty me
bore to produce altornativo planning systems if thoy aro unhappy with those in
operation. However, until wo receive viable planning alternatives which are
bettor than those we now have, we must continue with what wo have.

It has boon my hope that much of the negativism within the faculty would be
turned to constructive ends. Anything you can do to assist me in mobilizing
faculty talent toward planning for a moaningful future for the College would
be greatly sppsociatod. Thanks, Tom, for sharing your concerns with me.



To: Mr. Alfred R. Restaine

From Stanley Noddor, Jr. Doan of the College

Dnte: April 90, 1979

Thank you for coming in this morning to discuss your concerns
about no Physical Education Provam of tho Co Rego, in
re:3ponne to the renewal of my oarlior invitation to all faculty
members, As wo both are aware, at a time when we must
mako hard decisions, basod on clearly stand priorities, there
is need for tho kind of discusoion which %o had. We can't do
overything which wo hnvo boon doing and we must do what is
beat for tho Co Nog° and our studonts. The more information
which I hive, the onsior it will bo for me to make hard decisions
concerning our program.

As I encouraged you during our conversation, I would bo gratefUl
to you if you would put some of your ouggostions into writing,
and if you would play a more active role in using ref:War faculty
govornanco systems to provide alternatives to our current plan
ning models. It in unfortunate that wo seam to have been pushed
to an Impasse by growing polarization. I hope that vie will bo
able to (hid solutions to our problems SO that wo can move past
t!Ifc period of crisis into a more hopeful future. A constructive
input from rnombora of the faculty at this time would bo moat
helpful to that end, I would be grateng for anything which you
can do to assist um.

SNsmkp


